EMPLOYEE SPECIFICATION


	The Shire MAT is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. This post involves working with children and therefore if successful you will be required to apply for a disclosure of criminal records at an enhanced level. Sandhill Primary School is an equal opportunities employer.
When filling in the application form please demonstrate with clear, concise examples how you meet the requirements of the post. You will be assessed in relation to the Essential and Desirable criteria.  Please bear in mind that you must possess the Essential Criteria on day 1 to be able to do the job.  If there are large numbers of applicants for the post then all of the criteria will be used for shortlisting.  Under the Disability Discrimination Act, we recognise and welcome our responsibility to remove any barriers in our recruitment and selection process.  We have tried to assess this in our Job Description and Employee Specification, however if you feel that there are barriers, please tell us in the application form.  Under the DDA we are committed to making reasonable adjustments, wherever possible, and it would help us to know your needs in order to do this. 
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          SANDHILL PRIMARY SCHOOL                

	EARLY YEARS FOUNDATION STAGE LEADER

	Scale
MPS +TLR2a


	Category
	Specification
	How Identified
	

	Qualification and Training
	· Qualified Teacher Status

· Evidence of further professional development in the Early Year phase
	Application Form
	

	Successful Experience 
	· Experience of working across the 3-8 age range 

· Recent highly effective experience of teaching in Early Years, including planning and assessment delivery, working with additional adults and taking responsibility for their performance in the classroom. 

· Successful experience of aspects of leading a team in curriculum or other school wide initiatives.

· Experience in promoting positive behaviour conducive to creating a positive climate for learning.

· Experience of highly effective communication within and between teams and with other stakeholders in the community.
· Good understanding and experience of assessment in the early years, including setting end of year outcomes, tracking and interpreting data.

· Proven experience for raising standards including underachieving pupils
	Application form

Selection process

References


	

	Knowledge and Key Skills
	· Knowledge and understanding of current education legislation, developments and  best practice pedagogy in teaching and learning in Early Years
· In-depth understanding of the Early Years Curriculum and Statutory Guidance 

· Clear knowledge and understanding of the importance of outdoor play

· Good knowledge and understanding of effective team leadership and management and how this must focus on raising standards and school improvement

· Good understanding of the effective procedures for managing and promoting positive behaviour

· Good understanding of the role of parents and knowledge of how this can support pupil achievements
· Clear understanding of data analysis and the impact that this can have on achievement and attainment
· Knowledge of Safeguarding requirements and the Prevent agenda
	Application form

Selection process

References


	

	Personal Qualities
	· Ability to implement, lead and manage change
· Ability to effectively support colleagues in raising stands in teaching and learning
· Ability to  create and maintain a positive team ethos, delegating, negotiating, challenging, where necessary with sensitively

· Ability to set targets, meet deadlines and work under pressure

· Good communication and interpersonal skills

	Application form

Selection process

References


	

	Interests and motivation for the job
	· Ability to develop and maintain good community relations

· A good commitment to a creative, broad and balanced Early years curriculum including out of hours activities which will develop the skills and interests of pupils
· An enjoyment of working with young children

	Application form

Selection process


	

	Commitment
	· Commitment to work collaboratively with the Trust, parents and community

· Commitment to raising standards 
· Commitment to multi-agency working and networking
	Application

Selection Process


	


