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United Learning Trust – Stockport Academy

JOB DESCRIPTION


Job Title:		Second in Maths Department 
Reporting Line:		Curriculum Area Leader 
Purpose of the Job:	To work closely with the CAL  in Curriculum Planning, Teaching and Learning, Quality Assurance, Assessing Pupil Progress and promoting Staff Development and a positive team ethos.


Principal Responsibilities:

 

1. Making an effective contribution, by way of the classes that have been allocated, to the teaching commitments of the academy in line with the academy’s curriculum policy and departmental requirements at all levels within the academy from Y7 to Y9.

2. Taking responsibility for the work, behaviour and progress of students in the classes that are allocated to the teacher, in line with the policies and procedures for the department and the academy.

3. To keep up to date with changes in curriculum at KS3 at national or group level and support CAL in making relevant changes to both KS3 and KS4.

4. To work with the CAL and teaching and learning lead to enhance quality of teaching in the department for all students. To make updates to the scheme of work and KPIS to promote challenge and improve the transition from KS2 to KS3 and KS3 to KS4. 

5. To be accountable for performance, progress and progression of students in key stage three; this includes ensuring collation of appropriate data, data analysis, ensuring effective intervention and measuring the impact of such. 

6. To be responsible for the quality assurance of provision at key stage three; including book looks, learning looks and, data analysis and student voice.  Use of this information to improve practice across the department. 

7. Support CAL in ensuring positive behaviour and positive work ethic in the academy, in particular at KS3.  To monitor and ensure implementation of the academy behaviour policy in the department and support other staff within the department as appropriate, including liaison with parents if required.

8. To promote, monitor and be responsible for the running of Sparx and Hegarty Maths. 


9. To line manage members of staff in the department and use class charts to make teachers accountable for delivering homework and enforcing behavioural policy. 

10. To use classcharts to monitor teachers in KS3 setting homework, merits and following up sanctions with poor behaviour. To monitor class teacher reports and CAL reports for year 7-9.

11. To work with the numeracy coordinator and monitor the progress of year 7 catch up.

12. To assist CAL in modifying and updating a SOW for teachers in KS3 following gaps in learning from Covid -19. 

13. To promote and model good practice in the development of literacy and numeracy in the department.

14. Participating in the development of appropriate schemes of work that correspond with the academy and department policies for curriculum and teaching methodology, and with the requirements of the National Curriculum and courses at KS3 to KS4.

15. Assisting in the implementation of assessment programmes/ schemes of work for the assessment of students as determined by the department, the academy, the National Curriculum and KS3 – KS4 courses.  To regularly mark students’ work in line with the requirements of the academy and the department.  To participate in the academy’s scheme for the recording and reporting of student progress.

16. Sharing in the responsibility for the security and ordering of resources, specialist areas, stock and equipment.

17. Participating in the academy’s agreed scheme for Performance Management.

18. Liaising with Form Tutors and other Pastoral staff in promoting the interests of all students, especially those with Special Education Needs, in dealing with problems and difficulties that may arise.

19. Attending such meetings, as appropriate, in connection with the post, eg departmental meetings, Parents Evenings, academy based INSET and local or United Learning networks.

20. Contributing to the production of records, statistics and reports for the Subject Leader and Principal as requested.

21. To keep a management file holding all appropriate documentation in keeping with management tasks set out for seconds in departments.

22. Co-operating in the correct implementation of Health and Safety regulations.

23. Deputise for head of faculty in case of absence. 


Additional Responsibilities:

1. All teachers at Stockport Academy are expected to be involved in the organisation and development of pastoral work, care, welfare, guidance and counselling, and to act as Form Tutor if required, in accordance with the general Job Description of Form Tutor.

2. All teachers will be expected to carry out a share of supervisory duties in accordance with published duty rosters.

3. Job Descriptions for all posts in the academy will be subject to review and may be modified after consultation with the holder of the post.

4. In addition to the responsibilities that are specified in the Job Description, a teacher may be asked to undertake such responsibilities as the Principal, and/or Governors may reasonably require, that are consistent with the statutory and contractual duties of a teacher.

5. Stockport Academy delivers Character Education through the Future Me framework and staff must purposefully model the behaviours expected by the school ethos and actively act as role models to students.  Staff should use the language of values as part of their conversations in delivery of their roles, in lessons and around school as part of the co-ordinated character programme.

6. To ensure a rigorous approach towards the commitment to protect students at Stockport Academy, giving clear signals that the academy takes the safeguarding of students seriously in all aspects of its practice. 


Signed: 

Print Name: 

Date: 
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