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Job Description
Job Title: Headteacher
Reports to: Executive Headteacher
Salary Scale: L18-L24 (£75,675.00-£87,651)
Core Purpose of the Role:
The Headteacher will provide strategic leadership and uphold the School and Respect Collaboration Trust (RCT) vision and values, ensuring high-quality education, pupil experience, and well-being. Headteachers will work collaboratively with RCT schools to drive improvement, innovation, and shared best practice while fostering an inclusive, safe, and aspirational learning environment.
Key Responsibilities:
Strategic Leadership and School Improvement
· Provide professional, inspiring, and visionary leadership to colleagues and pupils.
· Develop and implement a strategic plan that aligns with RCT’s mission and ensures sustainable school improvement.
· Ensure that the management, finances, and administration of the school support its strategic vision.
· Promote and embed RCT’s core values throughout school policies and practices.
· Lead and contribute to cross-school collaboration within RCT, sharing expertise and driving best practices.
Quality of Education
· Ensure high-quality teaching and effective learning that meets the needs of all pupils.
· Develop, organise and implement an ambitious curriculum that meets the needs of pupils
· Ensure that quality assure its effective in order to identify and act on areas for improvement
· Drive a culture of academic excellence, focusing on pupil progress and high standards of literacy and numeracy.
· Monitor and evaluate the effectiveness of teaching, curriculum implementation, and pastoral support.
· Foster a culture of evidence-informed practice and research-led innovation in teaching and learning.
· Develop robust strategies to close gaps in attainment and progress for disadvantaged and SEND pupils.
· Ensure a broad, rich extracurricular provision that prepares pupils for life beyond school.
· Ensure the highest standards of literacy and numeracy for all pupils
· Create and maintain a high quality CPD programme based upon the best educational research that correlates to improvements in pupil experience and/or progress 
· Create and maintain a culture which is supportive of all individuals
Leading People and Professional Development
· Implement strategies to recruit, develop, and retain high-quality staff.
· Foster a positive, collaborative working environment that values well-being and professional growth.
· Motivate and facilitate all staff to carry out their respective roles to the highest standard, including through the provision of high quality CPD based on the assessment of needs and the school’s priorities. Factoring in RCT improvement strategies
· Embed a culture of coaching, mentoring, and continuous professional learning among staff.
· Implement an effective appraisal and performance management system that recognises high performance and supports underperformance.
· Adopt and sustain an outward facing approach, embracing opportunities to engage with and collaborate with other educational providers across the system.
· Manage, monitor and evaluate the range, quality and implementation of all available resources in order to improve the quality of education, pupil/staff experience and pupil achievements, and to secure efficiency and best value;
· Act as a positive role model for the leading of teaching
Safeguarding and Inclusion
· Act as Safeguarding Lead, ensuring that policies and procedures align with national and RCT safeguarding expectations.
· Ensure that policies and procedures adopted by the Trust Board are fully implemented and followed by all staff
· Create and maintain an environment in which all staff and volunteers feel able to raise concerns about poor or unsafe practice in relation to children and ensure that all concerns raised are addressed quickly and sensitively
· Promote a culture where safeguarding and pupil welfare are at the heart of school operations.
· Ensure compliance with all statutory safeguarding duties, including the Prevent Strategy and Safer Recruitment practices.
· Oversee effective interventions for behaviour, attendance, and well-being to create an inclusive school culture.
· Ensure that SEND provision is robust, ensuring pupils with additional needs receive tailored and appropriate support (complying with local and national guidance and legislation e.g. SEND Code of Practice)

Operational and Organisational Leadership
· Lead on the efficient use of school resources, ensuring financial sustainability and best value.
· Implement clear systems for monitoring school performance, evaluating impact, and reporting progress.
· Ensure compliance with statutory requirements, Ofsted expectations, and RCT policies.
· Foster partnerships with parents, governors, and external stakeholders to enhance school development.
· Actively engage with the wider community and external partners to expand learning opportunities.
Key Accountabilities and Governance
· Provide clear and concise information, data analysis, and strategic advice to the Local Governing Committee, Trustees and RCT Leaders.
· Foster a culture where all staff take responsibility for school success and continuous improvement.
· Engage with parents and pupils to ensure transparency and shared accountability for outcomes.
· Represent the school in external evaluations
Culture and Ethos
· Promote a culture of high expectations and outcomes for pupils, ensuring they receive equitable opportunities and the best education.
· Work with school leaders to create an ethos where collaboration come first, where leaders can be brave and make decisions. 
· Foster a climate where staff feel valued, supported, and empowered to drive continuous improvement.
· To undertake additional duties as commensurate with the post.
 


Person Specification
Qualifications:
· Qualified Teacher Status (QTS) (Essential)
· A degree or equivalent qualification (Essential)
· NPQH or similar leadership qualification (Desirable)
· Evidence of continuous professional development at a senior leadership level (Essential)
Experience:
· Significant senior leadership experience with a track record of sustained school improvement (Essential)
· Experience of working collaboratively with governors and wider multi-school leadership teams (Essential)
· Proven success in raising standards and improving pupil outcomes (Essential)
· Experience of leading staff development and implementing CPD strategies (Essential)
· Knowledge and implementation of innovative behaviour management and inclusion strategies (Essential)
· Experience of managing school finances and resource planning (Desirable)
· Experience in SEND leadership and inclusion strategies (Desirable)
Skills and Knowledge:
· Deep understanding of school improvement, teaching and learning, and curriculum development.
· Ability to lead and inspire staff in delivering high-quality education and pupil experiences.
· Strong analytical skills to evaluate data and inform strategic decision-making.
· Proven ability to drive school-wide innovation through evidence-based best practices.
· Extensive knowledge of safeguarding policies, health and safety, and legal compliance.
· Expertise in leading performance management and staff accountability structures.
· Strong financial acumen to manage budgets effectively and ensure sustainable resource use.
Personal Attributes:
· A role model for the values of Respect Collaboration Trust.
· A visionary leader who fosters an inclusive, high-achieving school culture.
· Resilient and adaptable, able to manage change and navigate challenges effectively.
· Committed to the well-being and success of pupils, staff, and the wider school community.
· Highly reflective, with a growth mindset and commitment to continuous professional learning.
· Exceptional interpersonal and communication skills, able to build positive relationships with all stakeholders.
· A strategic thinker who is solutions-focused and proactive in driving school improvement.
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