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Post Details:
Higher Level Teaching Assistant (HLTA) for Behaviour support
Salary:
(G5) 

Hours: 
35 Hours per Week 
Responsible to: 
Deputy Headteacher for Behaviour
JOB DESCRIPTION

 To work closely with the Deputy for Behaviour and Inclusion Lead, in supporting the needs of learner’s with challenging behaviour and Social, Emotional and Mental Health needs.
 To support the school’s Behaviour Management policy and practice, including tracking rewards and sanctions, helping learner’s reflect and rebuild and reporting on behaviour for key students and across the school.

 To play a key role in the setting, reviewing and evaluation of Behaviour Management Plans, and where needed pupil based risk assessments, to help learner’s de-escalate and learn to recognise and manage their emotions and triggers.

Principle Accountabilities and Responsibilities

 To provide targeted behaviour and learning support to identified students with challenging behaviour and Social, Emotional and Mental Health needs
 To play a responsive role in de-escalation through positive handling techniques and using physical intervention as a last resort, and allowing students to reflect and rebuild.

 To work collaboratively with Inclusion Lead, the school team and outside professionals as part of a Team around the Child model.

 To plan, assess and deliver learning activities to individuals, groups or whole

classes, working with departments and individual students to meet the needs of

students.
 To help draft, set and review pupil-specific Behaviour Management Plans and where needed Pupil Specific Risk Assessments. 
 To actively respond to students’ diverse needs both in and out of the classroom

environment and, when circumstances dictate, provide support during unstructured

times, such as break and lunch times. 

 To contribute to the development, implementation and evaluation of Individual

Education Plans, Behaviour Plans and reports for Annual Reviews and to ensure that

all records, detailing students’ progress, are both accurate and updated in a timely

manner.

 To attend Inclusion and Whole staff meetings and trainings.
 To attend and contribute to regular Learning Plan review meetings.

 To continually seek to improve own practice, including through observation and

discussion with colleagues, and to seek advice and guidance as necessary.

 To take part in regular in-service training and to take responsibility for the ongoing

development of your professional skills and knowledge.

 To establish constructive relationships with students and interact with them

according to their individual learning and emotional needs.

 To maintain high standards of professional behaviour towards colleagues and

students.

 To maintain a safe, positive learning environment.

 To be aware of and to comply with policies and procedures, and to report concerns

to an appropriate person in respect of all school policies including Equal

Opportunities, Child Protection, Health and Safety, Confidentiality and Data

Protection.

 To undertake additional duties that are commensurate with the level of responsibility

of the post, as directed by the Deputy Headteacher for Behaviour, Inclusion Lead 

and /or the Headteacher.

Conditions of employment

The above responsibilities are subject to the general duties and responsibilities contained in the written statement of conditions of employment (the Contract of Employment).

The post holder is required to support and encourage the school’s ethos and its objectives, policies and procedures as agreed by the governing body. The post holder shall be subject to all relevant statutory and institutional requirements.

This job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so construed.

This job description is not necessarily a comprehensive definition of the post. It will be

reviewed as and when required and it may be subject to modification at any time after consultation with the appropriate parties.
Personal Specification:

	Essential

Qualifications and Training:

· Positive Handling training (Teamteach or PRICE)
· GCSE Grade C in English and Mathematics, or equivalent

· Qualified to work in the UK 

Experience:
· Previous school-based experience

· Previous experience working with children with challenging behaviour

Skills: 

· Confident, assertive and able to thrive in a challenging environment 

· Behaviour management, able to help pupils’ calm and reflect

· Good organisational skills

· Computer literacy 

Motivation 

· Commitment to the potential of every child

· Commitment to inclusion of learners with Special Educational Needs, all cultural backgrounds and complex circumstances

· Commitment to the importance of joint-working with parents and families  

· A commitment to the safeguarding and welfare of all pupils. 

Attributes 
· Proactive, adaptable, and flexible

· Energetic and enthusiastic with a naturally positive outlook. 


	Desirable

· Further professional qualifications relating to the above job description 

· Further relevant experience, relating to the above job description
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