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ST GREGORY’S CATHOLIC SCIENCE COLLEGE
JOB DESCRIPTION FOR MAIN SCALE TEACHER
You are required to maintain and develop the Catholic character of the school in accordance with the direction given by the Governors and expressed in the Mission Statement.

You are required to be fully committed to (and follow all school policies and procedures in respect of) the protection and safeguarding of children and young people.

You will be required to carry out the duties of a schoolteacher as set out in the current School Teacher Pay and Conditions of Service Document.  This also requires you to carry out such particular duties as the Headteacher may reasonably direct from time to time.

Responsible to the Head of Department

The subject teacher has the responsibility for organising effective learning situations which promote a positive attitude towards their subject and which give the students the opportunity to develop their skills (in accordance with the requirements of the National Curriculum) and make at least good progress.
St Gregory’s is a Specialist School and teachers are expected to support the work of the school.
In addition, all Teachers should:

1. Ensure that individual lessons are planned, well prepared and take account of the ability and learning styles of individual groups.  Teachers must demand the highest standards from pupils in all areas, including classwork, homework, behaviour, attitude, organisation and presentation.  In planning units of work and individual lessons, teachers should keep in mind the requirements of the Exam Boards and department Schemes of work and ensure that the curriculum is accessible to all students.

2. Supervise and guide the work of any support staff who are assigned to work with the teacher’s classes or students.

3. Create an effective learning environment for all pupils, maintaining high standards of behaviour and ensuring that rooms are tidy, attractive and litter free.

4. Regularly set and mark appropriate work for pupils (including those who are absent for health or disciplinary reasons) in order to assess progress and understanding.  When marking and assessing, teachers should follow the agreed whole school and departmental policies.

5. Keep a record of work, records of assessment and attendance as outlined in the school and departmental handbooks.  Teacher’s must be prepared to provide information and write reports on individual pupil progress based on school target data as required by the Head of Department, other teaching staff and parents.

6. Recognise that they are responsible for the conduct of lessons and the progress of their students.  Appropriate action should be taken to ensure that all pupils perform to the best of their abilities.  Where necessary, staff should follow guidelines for disciplinary action as laid out in the departmental and school policy statements.

7. Attend and positively contribute to discussions in departmental meetings and take a full part in the development of departmental policies, schemes of work, assessment programmes and examinations, in consultation with the Head of Department.

8. Attend appropriate parents’ consultation evenings, being well-prepared to discuss pupils’ work and to provide assessment of individual pupils as and when required.

9. Participate in regular self review and evaluation, attending appropriate training days as part of their ongoing professional development.
10. Help develop the broader Curriculum by organising trips, outings, clubs, competitions, etc.
11. To participate in the pastoral organisation of the school as a form tutor, if required; acting as a role model to students in respect of dress, attendance, punctuality and general conduct. 

12. Attend to all duties as directed by the Headteacher.
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