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A Special
Place to Work
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A message from
the Headteacher

Dear Applicant,

Thank you for your interest in a position at our school. Woking High S
is a special place to work and learn, because the staff c&: It is both
simple and complex as that...

- y 'S
Woking High School is a popular academy, vastly Clear systems, re training and lea F 7/1
over-subscribed and has a very strong ethos and culture for staff ensure that a?srboms areq :
of ambition, excellent behaviour and hard work. environments, which enable studegt e
We firmly believe in the power of education to improve lives exploration and support. Student
and that all children and young people deserve an excellent range of internal support team
education. Our commitment is to ensure learning is at the outcomes, removiné barrier
heart of all we do, prioritising our people, time, energy and pastoral suppe ilst al
funding to the improvement of the educational experience. they need

We are committed to creating an empowering learning
environment that allows every student to unlock their > Woking
potential, grow and make well informed decisions about thei their a
futures, maintaining at all times a holistic approach to th du
individuals in our care. ed

d ene

All students at Woking High School sit an averag
exams (12 for Triple Scientists and very able ma
which compares with an average figure of 8.4 ‘M’
We take pride in the fact that all of our student
same unrestricted and broad curriculum throug v
GCSE Options being selected during Year 9 for stal Year 10.
Furthermore, all students have equal access to Religious

Education, PSHCE, Physical Education and an assembly and
tutor programme through which we develop an understanc
of our core values and how to live by these. We also offer I
experiential learning to all our students through our rich a
diverse extra-curricular, enrichment and A2B programmes.

We believe that high standards of academic achievement
and consistently high expectations of behaviour provide
children with the stable and calm environment in which
to learn effectively. We make no apologies about our high
expectations for behaviour as when behaviour is excellent,
students achieve more academically, because their learning is
uninterrupted and they feel safe.



All students receive an excellent
education, which provides them

with the knowledge, subj-g_e%@eciﬁc
skills and core values neeom‘?'
successfully access the wider world,
become independent, informed

thinkers and well-rounded citizens.
B




02

Core Values

Personal Responsibility

* Taking responsibility for our own actions
and the way we behave.

* Accepting the consequences of our actions and
moving forward with a positive mindset.

r choices shape our futures, even when life is tough.

nce

e better than we are right now.
llence through hard work and

; failure is part of learning and

a problem. ._ b
s opportunities to

regardless of setbacks. 5‘ %

o



Inclusion

* Recognising and celebrating diversity.

* Tolerating, understanding and accepting
others regardless of their differences and views.

* The success of every individual matters.

Engagement

* Attending school every day to take advantage
of every opportunity.

» Actively participating in learning. Giving back
to the school community.
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Why choose WHS?

1. Personal Benefits

e Stimulating, supportive and rewarding working environment with a
dedicated team of like-minded professionals.

* Every staff member is valued and made to feel part of the team; we
provide a warm working environment with a supportive approach and a
focus on working together to bring out the best.

e Range of staff events throughout the year.

2. Professional Development

» We offer bespoke professional development opportunities for staff at all
stages of their career. From training and qualifications to mentoring and
coaching, we ensure everyone has the chance to progress.

* Detailed induction programme for all new starters.
® Coaching programme to support personal improvement.
» Personal and financial support for a range of qualifications.

3. Financial Incentives

e Paid summer induction for ECTs.

* Membership of Westfield Health Cash Back Scheme.

e Automatic pay progression, except if on capability.

* Access to various local government schemes such as Bike 2 Work.
* Local pension scheme.

* London fringe payment.

4. School Benefits

* Yearly free flu vaccinations.

e Fabulous staff room with complimentary tea and coffee.
e On-site parking.

* Above average PPA allocation.
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5. Favourable Location

e Situated on the fringe of London there are numerous benefits
of the location of our school:

* Easily accessible with close links to the M3 and M25 and a wide range of
public transport links, including direct trains to London within 30 minutes.
The train station is within walking distance of the school.

* Unique and enviable blend of rural and urban life.

e Surrey is well-known for its many heritage sites, extensive green belt and
woodland walks.

» Excellent entertainment with access to shopping, sports, restaurants,
cinema, theatre, art and a range of theme parks close by.

* Woking town centre is undergoing significant development with the view
to make it'a hub for young professionals and families.

6. Arete Partnership

» Working closely with Gordon’s School and Robert May’s School enables us
to enrich our student and staff experience. Students have an opportunity
to collaborate, learn and compete across the schools as well as take part
in the ILM which we deliver within the partnership. Similarly, staff have
the opportunity to network regularly, share good practice and develop
their leadership skills through the ILM. In addition, the partnership with
Gordon’s School provides the unique opportunity to do some A Level
teaching after school and at the weekends, as well as potentially earning
additional pay and secure reduced cost accommodation by taking on
duties in their boarding section.
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Our Philosophy
of Teaching
and Learning

We Believe

e A student’s education is a teacher’s main focus.
Teachers should teach and students should learn.

* The education teachers provide expands each student’s
future opportunities and affects society.

» Great teachers are teachers of children, not subjects alone.

» Great teachers are passionate about their subject
and that every student in the class succeeds.

* Caring for students involves holding them to high standards.

* Regardless of students’ learning differences, all students
can experience success in all subjects.

* Classroom practices should be informed by educational
research and an understanding of cognitive sciences.

* Knowledge matters; it underpins skills and behaviours.

* There are no shortcuts to learning; hard work and practice
are the key ingredients to success.

» As teachers, our own learning never ends. It is our duty to
continue our own professional development to maintain our
expertise in the classroom.

¢ We must live our core values in the classroom and
around the school.



08

Safeguarding TEY

Effective safeguarding of students and staff is essential in all aspects
of our educational provision and our approach to safeguarding
reflects this. We...

e Train all staff (including temporary staff) to develop their
understanding of how to recognise the signs and indicators o
safeguarding concerns and be professionally curious, to k
how to respond to a child who discloses concerns and reco
signs of vulnerability to radicalisation or extremism.

 Support staff who have dealt with safeguarding issues throu
supervision or counselling. .

e Establish and maintain an environment where children anc
feel secure, are encouraged to talk, and are listened to. ]

e Encourage the development of all core values, especially kindness
and resilience. 8 '8

e Ensure children know that there are adults in the school 4
they can approach if they are worried.

e Ensure the roles of safeguarding staff are clearly communica
to all stakeholders.

.

e Ensure safeguarding reporting, recording and referral systems
clear, simple and communicated effectively to all stakeholde

* Include opportunities in the PSHCE curriculum for children :
develop the knowledge needed to recognise and stay safe i
range of situations and contexts, including online.

» Regularly review and update our procedures, policies and
practices in line with local and national developments.

e Work with parents and carers in partnership to create positive
relationships that safeguard children and support families.

e Work with external agencies to share information
and support families.

* Ensure robust safer recruitment processes are in place at all times, a
including for temporary staff and visitors to the school site.




“'Woking Hig

A f 2 ODD

any help or guid
gone from being u )
e career, to moti =£1h
yself beyond v &

”

J0.

»




“Woking High School is a
positive, warm and friendly
environment to work and learn
in. The ethos of the school is
reflected through colleagues
and students alike, with a
mutual respect to uphold
school values and ensure every
individual feels part of our
team. Being a member of staff

is like being part of a family.”

TEACHER



“Woking High is a great place to
work. The staff are a team who
are listened to by the SLT.

The expertise the staff body
hasis excellent and we enjoy
learning from each other.

| would highly recommend
applying to work at Woking High
if you’re interested in'a lively,
supportive environment and a
school that puts students first.”

SPECIALIST*EACHER



Get in touch

Woking High School

Morton Road, Horsell, Woking, Surrey, GU21 4T)
Tel: 01483 888 447

Email: recruitment@wokinghigh.surrey.sch.uk
Visit: www.wokinghigh.surrey.sch.uk

Follow: W @WokingHigh
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