
A dynamic andrewarding placeto work.

A day and boarding school for boys and girlsaged 3 - 18. Asking interesting questions since 1915. Finance Strategy Lead
One Year Fixed Term Contract

Apply by 9:00 am
Wednesday 13 August 2025“ “

Hello! Thank you for taking an interest inour Finance Strategy Lead role. Here at StChris, we embrace the challenges of themodern world which necessitates theasking of interesting questions.
This job pack contains more details aboutwhat this position involves, personalspecifications and total reward.

Part Time
Two days a week



“
FinanceStrategy Lead

Salary
Salary is dependent on skills and
experience, actual salary circa £30,000
Contract
One year fixed term contract
Part Time, two days a week
Location
On-site, Letchworth Garden City
Hertfordshire

Life at
St Chris is an independent day and boardingschool for girls and boys aged 3 to 18 locatedin Letchworth Garden City, Hertfordshire. OurSchool was established in 1915 and, sincethen, has been working to do thingsdifferently if, and only if, it makes thingsbetter for our students.
There are currently around 500 pupils on rolland 200 staff.
St Chris seeks to be a continuously developingcommunity of children and adults workingtogether to enable everyone to achieve theirbest. All are valued as individuals andencouraged to develop curiosity, competence,judgement, kindness and courage. St Chrisseeks to prepare pupils for happy and fulfilledlives in the service of others.
We treat young people as individuals,encouraging them to develop into capable,imaginative, responsible people with a zest forlife.

Purpose of the Role

The Finance Strategy Lead will provide high-level strategic financial leadership to supportthe school’s long-term financial sustainability,operational efficiency, and regulatorycompliance. This interim role will focus onfinancial strategy, scenario planning andstrengthening financial decision makingprocesses, working in close partnership withthe Head, Governors, and Senior LeadershipTeam.
The interim Finance Strategy Lead will act as akey advisor, offering expert input into financialplanning, forecasting and risk management,while providing constructive oversight andchallenge to the financial operations led bythe Director of Finance. The role will alsoreview and support the school’s commercialactivities and asset management to ensurevalue for money and a positive cash flow.
The Director of Finance will continue to leadthe day-to-day financial operations and willprovide management information to theFinancial Strategy Lead to support strategicreview.

Line Management Responsibility This rolewill report to the Head and have linemanagement responsibility of Director ofFinance

St Chris is more thana workplace, it's acommunity. The focuson staff and studentwellbeing is unlikeanything I've everexperienced.
Pam,

“



Finance Officer
Here’s an overview of the FinanceWhat will the Strategy Lead’s responsibilities and how they will be involved in the day-to-day

running of theFinance Strategy school.
Lead do?

Key accountabilities and responsibilities of the role:
Strategic Financial LeadershipProvide strategic financial guidance to support the schools long term sustainabilityDevelop and oversee the delivery of medium to long term financial strategies aligned to the schools educationaland operational prioritiesUndertake scenario planning and financial modelling to inform future decision making Monitor changes in theexternal financial, political and economic environment and assess potential impacts on the schoolLead financial elements of strategic initiatives, including capital investment planning and sustainability review
Financial Oversight and AdvisoryReview and challenge financial plans, budgets, forecasts and management accounts produced by theDirector of Finance and their team.Support the preparation of financial reports and strategic papers for Governors and committeesAdvise on risk management strategies and financial controls to strengthen the school’s financial resilienceProvide expert advice to the Head, Governors, Committees, Senior Leadership Team on complex financialmatters and strategic investment decisions
Commercial and Asset Management OversightProvide strategic oversight of the school’s commercial activities, advising on value for money andprofitabilityOffer strategic input on asset management to ensure effective use of capital resources Review key contractsand support renegotiation strategies in collaboration with the SLT



Continued on following page.



Governance, Payroll and Compliance SupportEnsure effective financial management systems and internal controls are in place tosafeguard assets and ensure regulatory complianceOversee the Director of Finance to ensure smooth and timely preparation of annualaccounts and financial statementsSupport the financial elements of governance ensuring Governors have timely, accurateand insightful financial information to support decision makingReview and advise on financial policies, regulatory compliance and statutory reportingprocessesOversee and authorise the monthly payroll process, ensuring accurate and timelypayment of staff salaries in accordance with school policies, contracts and statutoryrequirementsProvide oversight on financial risk management and support the school in meeting itsregulatory obligationsOversee the school’s insurance arrangements and ensure adequate coverage.
Legal and Regulatory Compliance (Finance-Related)Serve as the key point of reference for legal, contractual and regulatory issues.

Additional dutiesDemonstrate a continual commitment to safeguarding and promoting the welfare ofchildren and young peopleTo uphold St Chris policies to protect and safeguard pupils in order to secure theirhealth, safety and wellbeingDemonstrate a continual commitment to the promotion of equity, inclusion and diversityinitiatives and the sharing of best practice in line with St Chris Equal Opportunities policyand procedures
This job description is not contractual or exhaustive but reflects the type and range oftasks, responsibilities and outcomes associated with the role. The post holder will beexpected to also complete any tasks, as requested by their manager.



Qualification
Qualified accountant (ACA, ACCA, CIMA) or equivalent
Experience
Significant experience in strategic financial leadership at a senior level
Proven track record of financial planning, budget management, multi-year forecasting and high level financial reporting
Experience in cash flow management, commercial evaluation and financial risk assessment
Demonstrated experience in providing financial advice and challenge to senior leaders and governing bodies
Experience in reviewing and strengthening financial systems, processes and controls
Experience of overseeing and advising on payroll processes in a medium sized organisation
Experience of working in an independent school or third sector organisation or willingness to learn quickly

Skills and Abilities
Strong analytical, strategic, and financial modelling skills
Excellent communication, interpersonal, and influencing skills
Ability to translate complex financial information clearly to non-financial stakeholders
Sound understanding of financial regulations, compliance, and governance
Competent user of financial systems with the ability to critical review financial and payroll processes Strong attention to
detail with the ability to provide effective financial oversight

Personal Attributes
High levels of integrity and professional standards
Commercially astute with excellent business judgement
Collaborative, with the ability to build strong working relationships across teams and with Governors Pragmatic,
solution focused and able to adapt to changing financial landscape Commitment to safeguarding and promoting
the welfare of children.

PersonSpecification



Welcome toSt Chris
Schools are - in truth - nothingmore than a collection of peopleworking together, and it is on thatunderstanding that all the incrediblethings achieved at St Chris come tobe. So, ‘Hello’; and we mean that.
St Chris is a lot of things,all at the same time.
St Chris is an independentschool for boys and girlsaged 3-18.
St Chris is a community of youngpeople from across the localarea, the country, and the world.
St Chris is somethingunmistakably different fromthe moment you arrive.
St Chris is an outstanding, modernschool with an important,progressive heritage.

Facilities

Free Lunch

Pension Scheme

Westfield Health Plan

As part of a non-contractualagreement. Free vegetarianlunches are provided to staffduring term time.

Access to the school’s on-siteswimming pool and gym.

Complimentary opt-in Level 1Westfield Health Plan with theoption to scale up your plan withsalary sacrifice.

Competitive pension scheme with% employer contribution plus an8additional up to 4% personalsacrifice matched.

Benefits ofWorking atSt Chris“ “I love thateveryone’s opinionis valued andconsidered.
Angela,Operations Administrator





Let’s worktogether.
Piqued your interest? We thought so.
At St Chris, we do things differently to benefit our young people and community. Looking fora new challenge? Looking tohave an impact? Searching for a job that gets you thinking?
Apply for this role at www.stchris.co.uk/vacancies.

How to apply
To apply, please complete an application form (we do not accept CVs as an educationalinstitution) and submit this, together with a covering letter to the People team athr@stchris.co.uk. If you would like a conversation regarding this opportunity, please contactZoe Weaver, Director of People at 01462 650850.
Please also complete the Equal Opportunities Monitoring form which will be immediatelydetached from your application.
St Chris is committed to safeguarding and promoting the welfare of children. Applicants willbe subject to child protection screening appropriate to the post, including checks with pastemployers and the Disclosure and Barring Service.
St Chris is fully committed to equality of opportunity and diversity and we warmly welcomeapplicants from all suitably-qualified candidates. We welcome applications regardless of race,colour, nationalist, ethnic or national origins, religion or belief, sex, sexual orientation, genderreassignment, marital or civil partner status, pregnancy or maternity, disability or age.
The closing date for applications for this role is 9.00 am on Wednesday 13 August.Interviews will take place on Wednesday 21 August 2025.

St Christopher School, Barrington RoadLetchworth Garden City, SG6 3JZ


