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LEARNING SUPPORT ASSISTANT – AUTISM AND PATHALOGICAL AVOIDANCE SUPPORT
JOB DESCRIPTION

1. INTRODUCTION

· The LSA will be a member of the support staff at Griffin House School and will hold responsibility for the co-ordination of the planning, delivery, monitoring and review of the school’s learning support in conjunction with the SENDCo and class teacher. 

2. MAIN RESPONSIBILITIES

Individualised Education Plan (IEP)
· Collaborate with the SEN team to develop, implement, update and evaluate the IEP
· Modify and adapt curriculum materials and teaching strategies to meet the unique needs of the pupil
Behavioural Support

· Employ evidence based behavioural interventions to address challenging behaviours associated with ASD and PDA

· Maintain aa safe and supportive classroom environment by implementing behaviour management strategies effectively

Communication and Social Skills

· Foster the development of communication and social skills through structured activities, therapies and social interactions

· Utilise augmentative and alternative communication systems when necessary
· Interact and support pupils in a positive way to foster their enthusiasm for learning
Sensory Integration

· Understand and accommodate sensory sensitivities by creating sensory-friendly learning spaces and activities
Curriculum Development and Progress Monitoring
· Design and adapt curriculum materials to align with the individualised learning goals and sensory profile of the pupil

· Be responsible for the planning and implementation of the learning support programme
· Create visual supports and resources to aid comprehension and engagement

· Regularly collect and analyse data to assess progress and adjust teaching strategies accordingly

· Maintain accurate records

Communication

· Establish open and regular communication with parents to share progress updates, strategies and resources

· Provide support and resources to families to promote consistency between home and school

· Build relationships with parents, listen carefully to their concerns and maintain high standards of communication at all times

· Meeting parents, along with the class teacher and SENDCo, when required 

· Informing parents about the targets and maintaining communication with parents at all times
Professional Development

· Stay current with best practices and research in the field of ASD and PDA

· Attend workshops, conferences and training sessions to enhance expertise

Other duties

· Attend all staff meetings, parent evenings (as appropriate), INSET (internal and external as requested)
· Participate in, and where appropriate contribute to, the general well-being of the staff and school so as to maintain and improve the performance of the school for the benefit of all concerned
· Support the pupils and school as a whole, by attending school productions, functions and any events as requested
· Keep abreast of all policies of the school and to be aware of problems with individual pupils so that communication between colleagues for their general well-being is consistent and thorough
· Carry out tasks as delegated by the Headteacher
· Attend professional development courses to further knowledge and expertise as and when appropriate
· The teacher shall devote the whole of their working time and attention to the affairs of the school and shall not undertake any extraneous activities which could in the opinion of the Headteacher, interfere with the efficient discharge of the teacher’s duties at school.

· Responsibility for promoting and safeguarding the welfare of children and young people for whom you are responsible, or with whom you come into contact in the school. It is your responsibility to adhere to and ensure compliance with the school’s Safeguarding and Child Protection Policy at all times. If at any time you identify any instance that a child or young person is at risk you must report your concerns immediately to the Designated Safeguarding Lead or the Headteacher.
Griffin House School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

Note: This job description is indicative of the duties and responsibilities of the post but does not form part of any contract of employment. All jobs within the school evolve over time and their features vary from year to year.
EQUALITY POLICIES

· To ensure that attitude, subject matter and learning resources reflect Griffin House’s policies on race and gender equality and that the implications of these policies are borne in mind in relation to all the duties listed in the above
SAFE GUARDING and PREVENT DUTY POLICIES

· To take responsibility for the implementation of and compliance with policies and procedures relating to child protection, prevent duty, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.

BRITISH VALUES 

· Ensure that the curriculum promotes the fundamental British values of democracy, the rule of law, individual liberty and mutual respect and tolerance of those with different faiths and beliefs.
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