
 

 
 
 
 
 
 
 
 
 
 
 
 
 

Application Pack 
 

for the position of 
Teacher of Modern Foreign Languages  

(Approximately 0.6 FTE, Maternity Cover) 
 

Start date: November 2025  

 



 

   



 

   



 

   



 

   



 

   



 

 
The Department 
The Head of Department and four other specialist members of staff teach in the 
Modern Foreign Languages Department, which has enjoyed both academic success 
and excellent working relationships. In addition, the School employs Language 
Assistants to support girls learning in French and Spanish. The Department occupies 
three modern classrooms and has its own office, where many of its physical resources 
are stored. The Department embraces the use of technology. All staff and pupils in 
Years 7 to 11 are given school-owned Chromebooks which enable them to benefit from 
the School’s own VLE and the Google Suite. Girls in the Sixth Form provide their own 
device. Classrooms are equipped with a Smartboard or interactive TV and online 
resources such as ActiveLearn are used in all Key Stages. 
 
The objective of the MFL Department is to create an atmosphere in which both pupils 
and staff can achieve their own maximum potential in such a way that encourages 
learning, stimulates a love for languages, achieves success in examinations and fosters 
a lasting interest in the subject. 
 
Girls in Year 7 take French. Girls in Years 8 study French and Spanish. In Year 9, girls opt 
to study French, Spanish or both languages. Nearly all girls opt for at least one 
language at GCSE. There are sets for both French and Spanish at A Level. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
●  

 

 

   



 

A number of languages as detailed below are offered as ‘paid extras’ and are taught by 
visiting tutors.. 
  
Chinese  Italian 
German  French 
Japanese  Russian  
Spanish 
 
The syllabi and methods employed in the Department enable pupils to: 
 

● Develop a positive attitude to languages 
● Consolidate basic skills and also complete appropriately challenging work 
● Understand and apply a range of grammatical knowledge 
● Communicate clearly on a variety of topics 
● Appreciate other cultures 
● Infer meaning through the use of context and tone 
● Work independently as well as cooperatively 
● Acquire a firm foundation for further study 

 
Curriculum 
 
The following examination specifications are followed: 
Pearson (Edexcel) GCSE French 
Pearson (Edexcel) GCSE Spanish 
Pearson (Edexcel) A Level French 
Pearson (Edexcel) A Level Spanish 
 
 
  

 
 

 

 

 

 

 

 

 

 

   



 

Responsibilities 
The following are the key duties and responsibilities: 

The role is to provide inspirational teaching of French and Spanish throughout the 
curriculum and as part of the co-curricular provision, The Teacher of Modern Foreign 
Languages will be Line Managed by the Head of Foreign Languages on a day to day 
basis. 

Given the nature of the role, and the need to be flexible and adaptable, this is not an 
exhaustive list and all the School’s job descriptions include the following “Other duties 
from time to time as directed by the Head”.  

 

Teaching responsibilities: 

 
● Teach French throughout the School including at GCSE and A Level 
● Teach Spanish to pupils up to and including GCSE level 
● Encourage pupils’ progress and engender enthusiasm for Modern Foreign 

Languages 
● Keep records of work covered and pupils’ progress 
● Attend parents’ evenings for all classes taught 
● Prepare pupil reports in line with the school’s protocol 
● Attend Continuing Professional Development courses 
● Attend all Staff and Department meetings including INSET at the start of each 

term 
● Attend Open mornings and Education Days on occasional Saturdays if required 
● Act in the capacity of Tutor for a group of girls 
● Run a weekly co-curricular activity after school 
● Take prep duty after school, on average five evenings per term 
● Carry out a weekly break or lunch time duty 
● Maintain a positive and professional approach with parents and colleagues 
● Actively promote good behaviour amongst pupils 
● Organise and participate in educational visits 
● Cover for absent colleagues 
● Be a member of one of the school’s Houses, attend House meetings, some 

House events and the annual House Party 
● Positively promote the school in the community 
● Support departmental colleagues in the consistent use of pupil rewards and 

sanctions 
● Attend some occasions such as concerts, plays, matches and other parent/staff 

social events as required 
 
 
 
 
 
 

   



 

Person Specification 
The successful candidate should be passionate about Modern Foreign Languages and 

● Hold at least an undergraduate degree in Modern Foreign Languages or a very 
closely related discipline 

● Be a qualified teacher (holding QTS or its equivalent) or have equivalent 
experience 

● Have a record of outstanding classroom teaching at Key Stage 3, GCSE and A 
Level 

● Be able to demonstrate excellent subject knowledge 
● Be able to demonstrate excellent leadership and teamwork skills with the 

ability to motivate others 
● Be an excellent oral and written communicator 
● Promote high standards of education, care and behaviour 
● Be able to use ICT for a range of administrative and teaching purposes 
● Display strong interpersonal skills  
● Demonstrate sound judgement and discretion 
● Be well-organised and have the ability to plan effectively, clearly and well 

ahead, whilst being able to juggle successfully multiple tasks of varying size 
and importance 

● Be flexible and adaptable when going about his/her work 
● Have energy, commitment and stamina  
● Have a good sense of humour and be able to work effectively as part of a team 
● Be sympathetic towards the ethos of a busy boarding and day school 

 
 

 

   



 

   



 

   



 

 

Salary and Further Information 
Teaching Staff 

 

a. Start date: November 2025.  

b. Salary: St George’s Ascot operates its own generous salary scheme. 

c. Pension: All teaching staff will be auto enrolled in the APTIS pension scheme 
unless they opt out.  Non-qualified teaching members of School staff are enrolled 
in the Pensions Trust. 

d. Hours of work: This is a part-time teaching post to cover maternity leave from 
November 2025. There will be a requirement to attend routine teaching events 
such as parents’ evenings, teaching staff meetings, staff training days preceding 
each term, and Open Days and Educational Days (as notified). 

e. Notice Period: The notice period required by either side to terminate the 
employment will be one full term. 

 

  

   



 

   



 

 
 

 

   



 

   



 

The Process 
Letters of application to the Head, Mrs Hewer, should be no more than two sides of A4 
and, together with the completed application form and confidential cover sheet 
should be emailed to recruitment@stgeorges-ascot.org.uk 
 
CVs will not be accepted. Please complete the relevant application form and 
confidential application cover sheet found here: 
https://www.stgeorges-ascot.org.uk/our-school/job-opportunities  
 
Deadline: Midday on Tuesday 24 June  

Interviews: First round interviews will be held online during the week 
commencing 23 June and final round interviews at the School shortly thereafter 
The School reserves the right to interview and/or appoint at any time during the recruitment 
process. . 
 
Any queries about this post may be made in the first instance to Mr Jeremy Hoar, 
Deputy Head (Academic) jhoar@stgeorges-ascot.org.uk. 
St George’s School is committed to safeguarding the welfare of children at the School. A review of open source 
social media and online content will be conducted after candidates have been shortlisted and you may be asked 
about this at interview. The appointment will be subject to a successful disclosure check from the Disclosure and 
Barring Service. This will give details of all spent and unspent convictions and other recordable matters. A policy 
on the recruitment of ex-offenders is available, if required, from the School Office. The supplied references will be 
taken up and the School may approach previous employers for information to verify particular experience or 
qualifications. A medical questionnaire will be required to be completed by the successful candidate. 
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