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Post: Teacher
Reporting to: The Headmaster
                                                                

Prior Park Schools
Prior Park Schools (PPS) is a charitable trust comprising three independent but interdependent day and boarding schools set in the South West of England and Gibraltar:  Prior Park College (PPC), the senior school and The Paragon, the junior school, both in Bath, and Prior Park School, a senior school in Gibraltar.  Each school provides high achieving, co-educational, Catholic/Christian education. The heart of Prior Park Schools is the encouraging Christian ethos which nurtures over 1,000 pupils aged between 3 and 18 years to become confident, capable, compassionate and independent minded young people.

The Post
The purpose of this position is to be an inspirational and enthusiastic teacher. Contributing to the school’s continued success, you will use your excellent subject knowledge and classroom management skills to build a good rapport with our pupils and deliver a varied curriculum.

Responsibilities
1. To be an inspirational teacher, setting high standards for pupils and having the high expectations for the success of all of our pupils.

2. To plan and prepare lessons that meet the learning needs of all students.

3. To have an enthusiasm for the subject, which motivates and supports other staff and encourages a shared understanding of the contribution the subject can make to all aspects of pupils’ lives.

4. To hold the highest expectations of all pupils irrespective of their ability or background.

5. To develop plans for the subject, which identify clear targets, times-scales and success criteria for its development.

6. To monitor progress and evaluate the effects on teaching and learning by working   alongside colleagues, analysing work and outcomes.

7. To keep abreast of developments in allocated curriculum area.

8. To assess, record and report on the academic progress and attainment of pupils, including providing regular records to the school and parents. 

9. To evaluate the teaching of the subject by the monitoring of teachers' plans and identify effective practice and areas for improvement, and take appropriate action to improve further the quality of teaching

10. To be aware of and respond appropriately to any health and safety issues raised by materials, practice or accommodation related to the subject.

11. To attend parents evenings and provide up to date assessment of pupils’ progress on a regular basis for parents including communicating concerns and consulting with parents. 

12. To Communicate and co-operate with persons or bodies outside the school and attending meetings as required. 

13. To uphold the highest standards of behaviour for all pupils both within lessons and around the school during the day in order to create a positive working environment for all pupils. 

14. To reinforce school uniform policy at all times, ensuring the highest standards of dress are maintained both on and off the school site.  

15. To conduct all activities in a safe manner, ensuring the safety of pupils is put first and that you have due regard to health and safety regulations to reduce risks to a minimum, including visits and journeys off the school site.

Please note that this list is not exhaustive and other additional, reasonable tasks falling within capabilities of the post holder may be required, depending on the needs of the school.


Person Specification
	Qualification
	· Educated with a good degree in a relevant subject

· Qualified teacher status 
	· 




	Experience 




	· Demonstrate experience of effectively using ICT

· Demonstrate experience
of high quality teaching to pupils of all abilities

· Demonstrate collaborative teaching methods and working with colleagues in the preparation, assessment and monitoring work

· Demonstrate experience of managing pupil behaviour 
	 





	Knowledge




	· Demonstrate strong subject knowledge 

· Demonstrate knowledge and understanding of strategies for raising pupil achievement

· Demonstrate knowledge and understanding of effective practice and approaches to teaching, learning assessment


	Skills and competences






	· Demonstrate an ability to work well under pressure while maintaining a positive, professional attitude

· Demonstrate an ability to manage workload, flexibility, resilience and perseverance in meeting challenges

· Demonstrate excellent oral and written communication skills with the ability to communicate effectively internal and external contacts at all levels

· Demonstrate an ability to prioritise tasks and meet deadlines

· Demonstrate a commitment to the safeguarding and welfare of all pupils





Induction, In-Service Training (INSET) and Appraisal
Teachers are required to:
· Attend the induction programme. 

· Participate in the system of appraisal.

· Identify their own training needs in consultation with their Head of Department. 

· Ensure they are familiar with the Common Room Handbook and school guidance policies.

· Be aware of, and act in accordance with, school Health and Safety policies (as set out in the Health and Safety Manual).


Pastoral Role and Wider Contribution
_______________________________________________________________

Teachers will be expected to:

· Offer a positive example in all that they do and provide a professional presence at all times.

Salary
The Paragon School operates its own pay scale. The salary will be according to experience.  
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Child Protection
Prior Park Schools is committed to safeguarding and promoting the welfare of children. Applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service.

Data Protection
In the course of employment at Prior Park Schools, staff may have access to confidential information relating to pupils and their families and are required to exercise due consideration in the way they use such information.  Staff should not act in any way which might be prejudicial to the School’s interest.  Information which may be included in the category covers both the general business of the school and information regarding specific individuals. A strict code of confidentiality must be adhered to at all times.  The School is registered under the Data Protection Act 1984 and staff must not at any time use the personal data held by the school or disclose such data to a third person.
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