
 

FUYUAN ORATORY SCHOOL (Shenzhen, China) 

EAL Teachers required for beginning of August 2019 

 

The Fuyuan Oratory School (formerly the Fuyuan British American School) is a new, 

collaborative venture between the Shenzhen Fuyuan School, China and The Oratory School, 

UK. The school runs both British and American curriculums and is looking to recruit EAL teachers 

for September, 2019. Teachers will be involved in delivering and assisting with the delivery of 

the secondary curriculum including ESOL IGCSE curriculum and preparing Sixth Form pupils for 

IELTS and TOEFL exams. Appointments will be made by The Oratory School, UK. For UK based 

applicants the application process will involve a visit to The Oratory, including the delivery of 

an observed lesson and an interview. For applicants already abroad the process will be 

completed via Skype. 

The Fuyuan Oratory School is one of very few privately owned independent schools in China. 

There are currently in excess of 300 pupils in the school and class sizes do not exceed 25. The 

collaborative venture with The Oratory School, UK is an exciting new development and both 

pupils and teachers will have future opportunities to enhance their development through 

exchanges between the schools, as well as through a collaborative development of 

curriculum. 

Requirements: 

Shenzhen is a Tier 1 city in China, one of the most affluent and modern cities in the country, 

and is a short boat ride/train journey from Hong Kong. The Fuyuan Oratory School is looking 

to recruit EAL teachers who with the following key requirements: 

 a Bachelor’s degree 

 2 years English teaching experience OR have completed a 120+ hour TEFL/TESOL 

certificate OR have QTS. 

GENERAL TEACHING DUTIES 

The duties of a classroom teacher at The Fuyuan Oratory School include the following: 

Teaching and learning: 

1.  To manage pupil learning through effective teaching in accordance with the 

Department’s schemes of work and policies. 

2.  To ensure continuity, progression and cohesiveness in all teaching. 



3.  To use a variety of methods and approaches to match curricular objectives and the 

range of pupil needs and ensure equal opportunity for all pupils. 

4.  To set homework regularly, (in accordance with the departmental homework 

policy), to consolidate and extend learning and to encourage pupils to take 

responsibility for their own learning. 

5.  To work effectively as a member of the Department team to improve the quality of 

teaching and learning. 

6.  To set high expectations for all pupils, to deepen their knowledge and 

understanding and to maximise their achievement. 

7.       To use positive management of behaviour in an environment of mutual respect 

which allows pupils to feel safe and secure and promotes their self-esteem. 

 

Professional standards and development: 

1.  To be a role model to pupils through personal presentation and professional 

conduct. 

2.  To arrive in class on or before the start of the lesson, and to begin and end the lesson 

on time. 

3.  To cooperate with the employer on all matters concerning Health and Safety and 

specifically to take reasonable care of their own Health and Safety and that of any 

other person who may be affected by their acts or omissions at work. 

4.  To be familiar with the School and Department handbooks and support all the 

School’s policies. 

5.  To establish effective working relationships with professional colleagues and 

associate staff. 

6.  To consider the needs of all pupils within lessons (and to implement specialist advice) 

especially those who: Have SEN; are gifted and talented; are not yet fluent in English. 

7.  To uphold the ethos of the school, including its emphasis on pastoral care for 

individual pupils.  

Teaching hours: 22 periods (40 min per period) per week. Teaching hours - Monday-

Thursday: 8am-12noon & 2pm-5:30pm, Friday: 8am-12noon. Occasional evening duty 

requirement. 

Benefits: 

 free accommodation and meals;  

 transport provided to and from school; 

 all meals provided while on duty in the school; 

 usual Chinese school and public holidays (including 4-week Spring Festival holiday 

and 6-week summer holiday) as well as additional 1 week holiday at Christmas;  

 reimbursement of air ticket and Visa fee arisen in China for each full year of service;  

 annual free tour;  

 accident insurance  

 



Salary: 

23,000RMB or above per month for 10 months (depending on teaching experience), 

14,000RMB per month for the other 2 months of Spring Festival holiday (February) and summer 

holiday (July), with additional remuneration for any additional hours. 

Applications:  

Full details and an application pack are available from the Human Resources Department, 

The Oratory School, Woodcote, Reading, RG8 0PJ. Alternatively, you can email your name 

and address to humanresources@oratory.co.uk or phone 01491 683506.  

The Oratory Schools Association Registered Charity No. 309112 is committed to safeguarding and promoting the 

welfare of children. Applicants must be willing to undergo checks with past employers and the Disclosure and 

Barring Service. 

 

mailto:humanresources@oratory.co.uk

