Behaviour Mentor Person Specification

	

	Essential
	Desirable

	Education, Training & Qualifications
	· Educated to NVQ Level 3 or equivalent (or have significant experience) including
GCSE English and Maths (A – C) equivalent.
· Commitment to own personal and professional development, including an up-to date awareness of development of all aspects of the role
	· Counselling qualification or previous experience of working as a listening volunteer
· Coaching or mentoring qualification 


	Experience & Knowledge
	· Understanding of principles of child development and learning processes and in particular, barriers to learning.
· Knowledge and experience of mentoring/coaching. 
· Full working knowledge of relevant policies, including child protection/codes of practice and awareness of relevant legislation. 
· Experience of working with children of relevant age.
· Experience of working with students with additional needs/
	· Experience of working in partnership with other organisations to deliver outcomes.

	Special Knowledge & Skills
	· Ability to relate well to children and adults and communicate at all levels. 
· Ability to deal effectively with students presenting challenging behaviour use de-escalation techniques as appropriate. 
· Ability to use a range of communication techniques to facilitate the identification of barriers to learning. 
· Ability to work independently and as part of a wider team. 
· Ability to lead group sessions and activities 

	· Undergone de-escalation training 
· Trained in restorative justice






	Personal Attributes
	· Good co-operative, interpersonal and listening skills. 
· Excellent, professional role model. 
· A positive, calm and approachable personality.
· Confident manner and the ability to be assertive
· Be adaptable and flexible
	

	Safeguarding
	· A personal and professional commitment to equal opportunities, diversity and promoting good race relations.
· Candidates should indicate an acceptance of and commitment to the principles underlying the School’s Equal Rights policies and practices.
	

	Circumstances/Personal
	· Must be legally entitled to work in the UK (Asylum and Immigration Act 1996). 
· No contra-indications in personal background or criminal record indicating unsuitability to work with children/young people/vulnerable adults/finance (DBS check required).
	



