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We are 

Welcome 
Horizon Community College opened its doors in September 2012 with the challenging 

ambition of raising achievement to a level that would put the college among the top 10% of 

schools in the country. With an extremely positive Ofsted report describing the college as 

‘Good’ in every category, achievement and attainment significantly above the national average 

and an enviable staff base, we are well on our way to achieving this. 

We have a vision for redressing the imbalance, re-shuffling the pack and giving the young 

people of Barnsley a better hand – a better deal - breaking the ‘vicious circles’ of 

underachievement and low aspiration and transforming the lives of every young person. 

Examination results have been consistently high since Horizon Community College opened. 

Success in the English Baccalaureate subjects: English, Maths, Science, Humanities and 

Languages means that the number of students achieving the English Baccalaureate is 

extremely high and significantly above the national average. Examination results in other 

subjects: the Performing Arts, Art, Photography, PE, RE, Computing, Textiles, Sociology, 

Business Studies are also exceptionally high. We are extremely proud of these achievements 

which place the school in the top 27% of schools in the country. 

It is heartening to see so many students taking on leadership roles within the college and 

within the wider community. We want Horizon Community College to be at the heart of 

this community and the impact of community enterprise activities and the full car parks up to 

9.30pm in the evening highlight just how far we have come in achieving this goal too. 

New Year 7 students, who start in July rather than in September, benefit greatly from having 

their own ‘school’ within the college, where they spend most of their working week.  In 

effect, Year 7 students attend the smallest secondary school in Barnsley, but have access to 

the best facilities in the country.  

We want young people to leave Horizon Community College well qualified and with a unique skill set that will 

enable them to stand out from the crowd. We want young people to be in possession of a passport of leadership 

and employability skills that will enable them to pursue exciting careers, attend prestigious universities, complete 

dynamic apprenticeships and play leading roles in regenerating this area. 

The following pages detail our Strategic Priorities and Learner 

Expectations and Attributes.  To get a further insight into life at Horizon, 

click here for out latest College video. 

We are proud of the professional development opportunities that exist 

for all staff.  A full programme of CPD runs throughout the year. This is 

often tailored to the particular needs and stage of staff, from ITE, NQT, 

RQT through to leadership programmes.  Where necessary we use 

external trainers with national profiles.  For example, we are currently 

working closely with Gavin Clowes in our work on Kagan Co-operative 

Learning, and Mark Finnis around Restorative Practice.  

We are extremely proud of what has  been achieved within the first five 

years and hope you are as excited as we are about the next five.  We 

trust this document provides you with the information you need. 

http://www.horizoncc.co.uk/vacancies






 

The College is committed to safeguarding and promoting the welfare of children and young 

people and expects all staff and volunteers to share this commitment. A Disclosing and Bar-

ring Service (DBS) check will be undertaken for the successful applicnt. 

 

The College pays full regard to DfES guidance ‘Safeguarding Children and Safer Recruitment in 

Education’ Jan 2007. We ensure that all appropriate measures are applied in relation to every-

one who works for Horizon who is likely to be perceived by the children as a safe and trust-

worthy adult including e.g. volunteers and staff employed by contractors. Safer recruitment 

practice includes scrutinising applicants, verifying identity and academic or vocational qualifica-

tions, obtaining professional and character references, checking previous employment history 

and ensuring that a candidate has the health and physical capacity for the job. It also includes 

undertaking interviews and an Enhanced DBS check.  

Please visit:  

http://www.horizoncc.co.uk/wp-content/uploads/2017/06/Safeguarding-and-Child-Protection-

Policy.pdf  

 

 

 

Child Safeguarding Policy 

The College is committed to safeguarding and promoting the welfare of children and 

young people and expects all staff and volunteers to share this commitment. A Disclosure 

and Barring Service (DBS) check will be undertaken for the successful applicant. 

 

The College pays full regard to DfES guidance ‘Safeguarding Children and Safer 

Recruitment in Education’ Jan 2007. We ensure that all appropriate measures are applied in 

relation to everyone who works for Horizon who is likely to be perceived by the children 

as a safe and trustworthy adult including e.g. volunteers and staff employed by contractors.   

Safer recruitment practice includes scrutinising applicants, verifying identity and academic 

or vocational qualifications, obtaining professional and character references, checking    

previous employment history and ensuring that a candidate has the health and physical  

capacity for the job. It also includes undertaking interviews and an Enhanced DBS check.  

Please visit:  

http://www.horizoncc.co.uk/safeguarding/     

 

 

http://www.horizoncc.co.uk/wp-content/uploads/2017/06/Safeguarding-and-Child-Protection-Policy.pdf
http://www.horizoncc.co.uk/wp-content/uploads/2017/06/Safeguarding-and-Child-Protection-Policy.pdf
http://www.horizoncc.co.uk/safeguarding/


Relief Theatre Technician 

 

Location: Horizon Community College, Barnsley 

Salary: Grade 2, point 9—£9.86 per hour 

Hours:  As and when required 

Type: Relief 

Closing Date:  Monday 21 January 2019 

 
An exciting opportunity has arisen to work as part of the technical support department for the College and 
the Horizon Theatre. 

 

We are looking for an individual who has excellent technical skills in sound and lighting systems within a 
theatre or similar environment.  

 

Previous experience of working in a Theatre or similar working environment is essential.  The successful 
candidate must have the ability to be flexible and reliable in terms of working arrangements. 

 

Qualifications required are a minimum of 4 GCSE’s (Grades A* to C) including English and Mathematics. 
For those not possessing these qualifications experience in a similar environment must be demonstrated. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This College is committed to safeguarding and promoting the welfare of children and young people and expects all staff 

and volunteers to share this commitment. A disclosure and barring services check will be undertaken for the successful 

applicant. 



Job Description 

 



Person Specification 

 



Further Information 

  

Should you wish to discuss the role further please contact us on 01226 704230. 

 

Please read the Guidance Notes for Applicants before completing an application form. 

 

This is an exciting and rewarding role and we look forward to receiving your application. 

 

The Application Process 

The candidates selected for interview will be informed after shortlisting and full details of 

the interview process will be provided. 

  

http://www.horizoncc.co.uk/wp-content/uploads/2017/03/School-Recruitment-Guidance-Notes.pdf

