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FINHAM PARK MULTI ACADEMY TRUST

Base School: 		Finham Park 2

Post:			Head of Modern Foreign Languages, Teacher of Spanish

Salary Level:		TLR 2a £6,512

Job Purpose: 

To support, hold accountable, develop and lead the Modern Foreign Languages Faculty (French, Spanish and Mandarin) to ensure high standards of teaching and learning, a good environment for learning and the well-being of staff and students. 

Whole School Role:

1. To work with other staff to raise the quality of teaching and learning within the school in classrooms other than their own.
2. [bookmark: _GoBack]To develop expertise in teaching and learning through CPD opportunities within the school, this may be through individual coaching, mentoring or leading group CPD sessions. 
3. To maintain a high profile presence, and to be accessible to and supportive of students, staff, parents and the wider community, as appropriate. 
4. To contribute actively to the development of the Teaching and Learning that takes place within the School through coaching, mentoring and offering CPD opportunities. 
5. Deliver and evaluate the curriculum in conjunction with line manager to ensure the continued relevance to the needs of students, examining and awarding bodies and the school’s aims and strategic objectives.
6. Keep up to date with national developments in the subject area and teaching practice and methodology. Actively monitor and respond to pedagogy and curriculum developments/ initiatives at national, regional and local levels.
7. Play a full part in the life of the school community, to support its distinctive mission and ethos and to encourage staff and students to follow this example.
8. Lead the development of effective links with local schools and the community.

Learning and Teaching: 

1. To identify, promote and champion creative and innovative learning and teaching in Spanish. 
2. To agree, monitor and evaluate the pupil progress targets in MfL to make a measureable contribution to whole school targets.
3. To develop and implement systems for assessing, monitoring and recording individual pupil’s progress. 
4. To take responsibility for behaviour standards in MfL lessons through individual support of teachers and students.
5. To ensure all subject staff understand, and are actively implementing, the key aspects of the school’s behaviour and inclusion policies. 
6. To provide regular feedback for subject colleagues through lesson observation which recognises good practice and supports their progress against performance development objectives resulting in a tangible impact on student learning. 
7. Ensure personalised intervention is provided (study support, exam target groups, and partnerships, out of hours / off site learning) within the department.

Leadership:

1. To develop and implement policies and practices for the MfL Faculty which reflect the school’s commitment to high achievement and which are consistent with national and school strategies in place. 
2. To create a faculty development plan which contributes positively to the achievement of the School Strategic Framework and which actively involves all subject teachers in its design and execution. 
3. To review the standards of leadership, and all aspects of teaching and learning in MfL, consistent with the procedures in the School Self-evaluation Policy. 
4. To ensure the MfL budget allocation is spent in line with subject learning priorities and best value practices. 
5. To monitor and control the use of resources in MfL.
6. To engage all subject staff in the creation, consistent implementation and improvement of schemes of work which encapsulate key school learning strategies. 
7. To plan, delegate and evaluate work to be carried out by team members in as effective a way as possible. 
8. Produce annually the department development plan and maintain an up-to-date departmental SEF.
9. Monitor and challenge professional standards within the department.
10. Develop the strategic goals of professional development within the department.
11. Chair meetings within the department as appropriate.
12. Make appropriate arrangements for classes when staff are absent, ensuring appropriate cover within the department – liaising with the Cover Supervisor / relevant staff.
13. Ensure the department’s schemes of learning, action plans, policy documents are current and in place. Support the preparation of courses and lessons.
14. Communicate, as appropriate, with the parents of students and with persons or bodies outside the school concerned with the welfare of individual students, after consultation with the appropriate staff.
15. Ensure the maintenance of accurate and up-to-date information concerning the department on PARS, Frog and Google Drive.
16. Produce reports on examination performance, including the use of value-added data.
17. Line manage classroom teachers and support staff as appropriate.
18. Undertake Performance Management Review(s) and to act as reviewer for staff within the department.
19. Participate in the interview process for teaching posts when required and to support effective induction of new staff in line with school procedures.

This School is committed to safeguarding and promoting the welfare of children and young people/vulnerable adults and expects our staff and volunteers to share this commitment
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Finham Park Multi Academy Trust
Torrington Avenue

Coventry

West Midlands

CV4 9WT

Tel: 024 7641 8135
Fax: 024 7684 0803
Email: executiveheadteacher@finhampark.co.uk
www.finhampark.co.uk

Executive Headteacher: Mark Bailie
Chair of Trustees: Peter Burns MBE JP




