
Kingsgate Primary School

Job Description 2021
Teacher
 
Line manager: Deputy Head      

Pay and salary in accordance with teachers’ pay and conditions
Main purpose of the role:  
Teachers provide a high standard of teaching, in line with the National Teachers’ Standards and the most recent Ofsted framework.

Teachers play a key role in communicating and embedding a culture of high expectations and high aspirations for all pupils.

Teachers safeguard and promote the welfare of all pupils and promote fundamental British Values.

Teachers will undertake any teaching or other professional duties reasonably delegated by the head teacher.

Curriculum Intent
Demonstrate a good understanding of how the school’s curriculum is coherently planned and sequenced towards cumulatively sufficient knowledge and skills.

Deliver lessons planned by subject leaders so that the work given to pupils, over time and across the school, consistently matches the aims of the curriculum. 
Implementation of the curriculum 
Demonstrate expert knowledge of all subjects taught.
Enable pupils to understand key concepts, presenting information clearly and encouraging appropriate discussion. 

Check pupils’ understanding systematically, identify misconceptions accurately and provide clear direct feedback. 

Consistently apply the school’s marking and feedback policy.

Help pupils to remember long term the content they have been taught and to integrate new knowledge into larger ideas.
Demonstrate a rigorous and sequential approach to the reading curriculum in order to develop pupils’ fluency, confidence and enjoyment in reading. Regularly assess pupils’ reading attainment and ensure that gaps are addressed quickly and effectively for all pupils. 
Where pupils in your class are receiving a reading intervention ensure that you are fully aware of their progress.

Ensure that your own speaking, listening, writing and reading of English support pupils in developing their language and vocabulary well.
Curriculum impact

Ensure that pupils’ work across the curriculum is consistently of a high quality. 

Ensure that pupils consistently achieve highly, particularly the most disadvantaged and pupils with SEND 

Adapt teaching to respond to the strengths and needs of all pupils 
Adapt your teaching as necessary to ensure that all children progress well.
Have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these. 

Have a clear understanding of the needs of all pupils, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them. 

Manage behaviour effectively to ensure a good and safe learning environment 
Have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy. 

Have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly. 

Maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary. 

Fulfil wider professional responsibilities 
Make a positive contribution to the wider life and ethos of the school.
Develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support. 

Deploy support staff effectively. 

Take responsibility for improving teaching through appropriate professional development, responding positively to advice and feedback from colleagues.
Consistently apply the standard operating procedures and policies of the school.
Communicate effectively with parents. 

Upper Pay Scale teachers
Teachers in this salary band must provide a model of consistently outstanding practice to other staff in all areas at all times.

Teachers in this salary band must make a substantial and sustained contribution to high quality pupil achievement, teaching and behaviour throughout the school.
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Kingsgate Primary School

Person Specification 2020
Teachers
Qualifications

Essential

· Qualified Teacher status

· Honours degree or equivalent, grade 2.2 hons or above

Experience

Essential

· Teaching experience in the UK

Desirable

· Recent experience of teaching in an inner-city primary school 
· At least one year’s experience post gaining NQT status

· Evidence of career progression

· Teaching experience in the phase you are applying for

Knowledge and Skills

Essential

· Knowledge of and skill in teaching

· Knowledge of and skill in behaviour management 

· Excellent knowledge of good practice in safeguarding
· Proven ability to communicate effectively, verbally and in writing

· Proven ability to work under pressure and meet deadlines

· Proven ability to work as part of a team

· IT Literate
· Strong organisational and planning skills, with the ability to manage your time and your work effectively
· Competent analytic ability to analyse information

Aptitudes and attitudes

Essential

· Positive outlook and a sense of humour
· Ability to reflect on your own practice, have openness to learning, work with feedback and with commitment to your own professional development

· Empathy – a good awareness of others
· Adaptability
· Self Confidence
· Resilience and the ability to role model a positive attitude
· Consistency and accountability: the ability to hold yourself and others accountable for high standards of work and behaviour
Motivation

Essential

At Kingsgate School we are consistently motivated by the urgent and compelling need to improve opportunities for children, especially the most disadvantaged and children with SEND, whatever the obstacles. 

· Motivation to work in a high achieving school where the focus is on the development and achievement of the children
· Motivation to work within a school environment where we work as a team to develop and work with systems and processes that reliably deliver great results
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