The Fulham Cross Academy Trust
A multi-academy Trust comprising of Fulham Cross Academy, Fulham Cross Girls’ School, and Fulham Cross Sixth Form
Support staff post application form

Important notes for completion of the application form
This application form is all the information we have about you as a candidate. It is therefore vital that you give as much relevant information as possible. In particular make sure you read and understand the job description and selection criteria or person specification which accompanies this form. It is important that you fully complete section 10 telling us in detail how you meet each of the selection criteria or each element of the person specification in turn under appropriate criterion headings (using extra paper if you require).tc "This application form is all the information we have about you as a candidate. It is therefore vital that you give as much relevant information as possible. In particular make sure you read and understand the job description and selection criteria which accompany this form. It is important that you fully complete section 10 telling us in detail how you meet each of the selection criteria in turn under appropriate criterion headings (using extra paper if you require)."
We do not accept CVs. You must fill in all sections of the application form that apply to you. Under sections 6 and/or 7 and 8 you must provide a complete record of what you have been doing since leaving school.
1. Details of position
Post applied for

	Teaching Assistant (SEN)


Grade


	Scale 4 - £26,537 to £27,701


Closing date for receipt of this application

	9.00 a.m.  on Monday 9th June 2025


2a. Applicant's personal details

Applicant's surname
Initial(s)



	
	


Permanent home address 
Postcode



	
	


Email address   



















National Insurance no.
	
	


 Home telephone no.
Work telephone no. Including extension (if applicable)
	
	


2b. Rehabilitation of Offenders Act 1974 
Do you have any criminal convictions, bindovers, formal warnings or cautions, including those considered 'spent' under the Rehabilitation of Offenders Act 1974.

For the purposes of employment in the education sector, nothing is considered spent and everything must be declared.

 FORMCHECKBOX 

YES
 FORMCHECKBOX 

NO

If YES please give details


	


2c. Important information & declaration by the applicant
The Fulham Cross Academy Trust is required under law and guidance to check the criminal background of all employees. Decisions to appoint will be subject to consideration of an enhanced disclosure, including a Barred List check, from the Disclosure and Barring Service. Because of the nature of the work for which you are applying, this post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013 and 2020). 
The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.

Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website, which can be accessed here:

https://www.gov.uk/government/publications/new-guidance-on-the-rehabilitation-of-offenders-act-1974
If shortlisted for an interview you will be required to disclose to us information about any:

· adult cautions (simple or conditional);

· unspent conditional cautions; 

· unspent convictions in a Court of Law; and

· spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020
so that a police check can be carried out if you are offered an appointment. This information can be disclosed either verbally at interview or by completing a relevant conviction form after interview if that is your preference.

If you are subsequently employed by the Fulham Cross Academy Trust and it is found that you failed to disclose any relevant previous convictions or cautions as defined above, this could result in dismissal, or disciplinary action being taken by the Trust. During the course of your employment with the Trust, should you be arrested by the police you are obliged to notify the Head of School of this immediately (even if de-arrested or all charges dropped). Failure to do so could result in disciplinary action being taken which could result in dismissal. All information will be treated in confidence and will only be considered in relation to any application for posts for which the exemption order applies. 

It is an offence for anyone to apply for a role if they are barred from engaging in regulated activity relevant to children. 
We are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and we expect all staff and volunteers to share this commitment. Successful applicants will receive the Safeguarding Policy that outlines the duties and responsibilities of the employer and all employees.
Please read before signing this application form
The accuracy of information provided may be checked with other organisations.  Provision of false or misleading information may amount to a criminal offence. The Trust may obtain from or provide information to third parties, or may data match information it holds about its employees for the purposes of the detection and prevention of crime. 
Declaration

I declare that, to the best of my knowledge and belief, the information given on ALL parts of this form is correct. I understand that should my application be successful and it is discovered subsequently that information has been falsified, then disciplinary action may be taken which may include dismissal from the post.
I confirm that I have a legal right to work in the UK and if this application is successful, I undertake to produce appropriate documentary evidence to prove this, prior to commencing work with The Fulham Cross Academy Trust
Signature
Date 

	
	


2d. Recruitment monitoring

The Fulham Cross Academy Trust has a legal duty to promote equality and diversity, both as an employer and as a service provider. As part of this duty, we are legally required to monitor the diversity of our applicants. By not completing this form we are unable to meet our responsibilities and therefore we encourage you to spend a few minutes undertaking this task.
Please be assured that the information you provide will be used for statistical purposes only and will help us to monitor our employment processes. 
Fill in the most appropriate box in each section with a cross e.g.: X


Post applied for


	Teaching Assistant (SEN)


 FORMCHECKBOX 
 Ms   FORMCHECKBOX 
 Mrs   FORMCHECKBOX 
 Mr   FORMCHECKBOX 
 Dr

Your last name/family name
First name

	
	


Age
 FORMCHECKBOX 

Under 16
 FORMCHECKBOX 

16 - 24 yrs
 FORMCHECKBOX 
 
25 - 29 yrs



 FORMCHECKBOX 

30 - 39 yrs
 FORMCHECKBOX 

 40 - 49 yrs
 FORMCHECKBOX 
 
50 - 59 yrs
 FORMCHECKBOX 

60 yrs or over 


Disability - Do you have a physical or mental impairment which has a substantial and long-term adverse effect on your ability to carry out normal day-to-day activities?     

 FORMCHECKBOX 

YES
 FORMCHECKBOX 

NO
Gender





 FORMCHECKBOX 

Female
 FORMCHECKBOX 

Male




Present situation


 FORMCHECKBOX 

Internal applicant
  FORMCHECKBOX 

Registered unemployed



 FORMCHECKBOX 

External applicant, employed
  FORMCHECKBOX 

Other


Location


 FORMCHECKBOX 

I live within the borough
 FORMCHECKBOX 

I live within greater London


 FORMCHECKBOX 

I live within a neighbouring borough
 FORMCHECKBOX 

I live outside greater London

Ethnic group 

I would describe myself as: (Please mark one box only or write in)

Asian or Asian British

 FORMCHECKBOX 

Indian
 FORMCHECKBOX 

Pakistani
 FORMCHECKBOX 

Bangladeshi
  FORMCHECKBOX 

Irish


 FORMCHECKBOX 

Any other Asian background (please write in) 

	


Black or black British

 FORMCHECKBOX 

Caribbean
 FORMCHECKBOX 

African
 FORMCHECKBOX 

Irish


 FORMCHECKBOX 

Any other black background (please write in) 

	


Mixed race

 FORMCHECKBOX 

White and black Caribbean 
 FORMCHECKBOX 

White and black African


 FORMCHECKBOX 

White and Asian


 FORMCHECKBOX 

Any other mixed background (please write in) 

	


White or white British


 FORMCHECKBOX 

English
 FORMCHECKBOX 

Scottish
 FORMCHECKBOX 

Welsh
 FORMCHECKBOX 

Irish


 FORMCHECKBOX 

Any other white background (please write in) 

	


Chinese or other ethnic group

 FORMCHECKBOX 

Chinese
 FORMCHECKBOX 

Any other ethnic background (please write in) 

	


Vacancy - I heard about this vacancy through:

 FORMCHECKBOX 

School Website

 FORMCHECKBOX 

Gov.uk Teaching Vacancy Website
 FORMCHECKBOX 

TES Online


 FORMCHECKBOX 

Linkedin



 FORMCHECKBOX 

Twitter


 FORMCHECKBOX 

Other



 FORMCHECKBOX 

Other website




 FORMCHECKBOX 

Jobs Go Public (H&F website)

Date of birth 
Signed
Date


	
	
	


OFFICE USE ONLY
 FORMCHECKBOX 

Shortlisted
 FORMCHECKBOX 

Interviewed
 FORMCHECKBOX 

Appointed


3. Employment rights 
Do you require a work permit? 
 FORMCHECKBOX 

YES
 FORMCHECKBOX 

NO

If YES, when does your current work permit expire?    

	


4. Details of referees
In accordance with our statutory obligations under Keeping Children Safe in Education we are required to obtain references. Please provide details of two referees below that we can contact for a reference. Friends and relatives are NOT acceptable referees. One of the referees must be your present/or most recent employer and normally no offer of employment will be made without reference to him/her. If you have not previously been employed, then Head Teachers, College Lecturers, or other persons who are able to comment authoritatively on your educational background and/or personal qualities, are acceptable as referees.

Please also note that we will always approach your last employer for a reference.  

1st REFEREE
2nd REFEREE

Name
Name 

	
	


Address, including email address
Address, including email address
	
	


Telephone no.
Telephone no. 

	
	


Connection with applicant
Connection with applicant 

	
	


May we contact this person before 
May we contact this person before

interview? 
 FORMCHECKBOX 

YES
 FORMCHECKBOX 

NO
interview?
 FORMCHECKBOX 

YES
 FORMCHECKBOX 

NO
5. Online Checks

In accordance with our statutory obligations under Keeping Children Safe in Education the The Fulham Cross Academy Trust is required to conduct an online search as part of our due diligence on shortlisted candidates.  This may help identify any incidents or issues that have happened, and are publicly availabble online, which the Fulham Cross Academy Trust might want to explore with you at interview.

We carry out these searches manually.  To assist with the search being as accutate as possible, please set out which social media platforms you use and the handles you use on each site.
If you would like to inform us of anything that might come to light when we perform this search, please outline the details below.
6. Relationship to current employee / Director
To your knowledge are you related to any employee or Director of the Fulham Cross Academy Trust?

 FORMCHECKBOX 

YES
 FORMCHECKBOX 

NO
If YES, please give details

	


7. Current / most recent appointment
Employer’s name

	


Employer’s address

	


Position held

	


Salary: basic pay plus any allowances
 Start date
	
	


Leaving date (if applicable)         Reason for leaving (if applicable)
	
	


Please give a description of the duties involved in this post.

	



8. Other experience
Please state other experience starting with the most recent first. This may be paid employment, voluntary work, or any other activity. Please ensure there are no gaps since leaving school.
Dates from/to
Name of employer
Position held
Salary and reason
day/month/year

(full or part-time)
for leaving
	
	
	
	


9. Details of education
Please list Schools/Colleges you have attended since age 14

Name of school/college
Qualification level/skills gained
Date

	
	
	


You will be required to provide evidence of any academic qualifications stated where they are relevant to your appointment.

10. Other training
Please give details (e.g. relevant in-service training, etc.)

Description of course
Date

	
	


11. How you consider you meet the selection criteria
Drawing upon your experience/skills/abilities and qualifications explain how you meet each criterion and what makes you suitable for this position. Address each one in turn.
	


Please complete and return to:





� HYPERLINK "mailto:personnel@fulhamcross.net" �personnel@fulhamcross.net�















