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Our Values

work hard 
strive to be even better
be the best we can

Ambition 

put children at the heart of
all we do
prioritise others and build
healthy teams
be brave

Selflessness

build trust
build strong relationships
be stronger together

Collaboration

Grow 
great people

Have the
highest

standards

Relentlessly
positive 

collaboration

How will we succeed?

Our Mission
To t ransform l i ves

and st rengthen our
communit ies 

to  make the wor ld a
better  p lace.

An ambit ious and inc lus ive Trust  of  schools  
strengthening our  communit ies  through 

excel lent  educat ion .

Ted Wragg Trust

Welcome from the Ted
Wragg Trust 

CEO, Moira Marder

On behalf of the Ted Wragg Trust, I would like to thank you for your interest in working with
us. The Ted Wragg Trust (TWT) is an ambitious and inclusive Trust of schools strengthening
our communities through excellent education. Our values driven, rapidly growing 2-18 Trust
has the highest expectations for every child, every day, with social justice at our core. 

This is a hugely exciting time for us as a  growing Trust who work closely with other local
schools and Trusts across Devon.













 You will be joining a relentlessly positive performing arts department who put creativity and imagination
at the heart of what they do. 

Intent 
We aim to create students who are passionate, forward thinking and creative. We challenge students to
think, act and speak like professionals working in the industry. We achieve this through quality teaching
which challenges our students to not only understand different styles of music but requires them to
explore, discuss and demonstrate this understanding in creative ways. Students are challenged in
lessons to be able to lead, compose, perform and collaborate with their peers whilst gaining analytical
and evaluative skills. 
Our curriculum and experience in music at St James goes beyond examination results, whilst we want all
students to achieve and gain the best results possible, we believe the culture of the arts goes beyond
what is examinable. As a department, we offer a wide range of extra-curricular opportunities for all
students to participate regardless of ability. Individual instrumental lessons are available and pupil
premium students can benefit from them free of charge. We have a vibrant collection of ensemble
groups, allowing students to learn from their peers across the age ranges. Where possible and
appropriate we endeavor to expose students to live music including visits to the theatre and concert
halls. All students at St James have numerous opportunities to perform in front of a live audience as
individuals and groups. St James hosts a performing arts showcase 4 times a year in order for students
to share their work with the local community. This builds on their confidence, musical skills and
understanding the demands of the industry. 
The music curriculum requires students to collaborate whilst being mindful of opinions and abilities of
others. Developing our student’s confidence is another vital part of the curriculum and students are
frequently challenged to perform their ideas to each other whilst being encouraged to evaluate the
success of these performances. 
As a knowledge engaged curriculum we believe that knowledge underpins and enables the application
of skills; both are entwined. As a department we define the powerful knowledge our students need and
help them recall it by having a carefully planned progression through our curriculum which not only
builds on prior knowledge but regularly enables students to develop key skills in all topic areas. We
expect and encourage students to use key musical terminology within their work both at KS3 and KS4. 
We build the cultural capital of our students by teaching themes in context- exposing them to influences
and traditions from many different cultural and historical contexts. We believe that is essential to their
understanding that they question the ‘why’ as well as the ‘how’ 

Further rationale behind our curriculum design includes ensuring that our students have the necessary
skills to be able to access the optional curriculum at KS4. We encourage students to appraise a wide
range of musical styles through regular exposure. Students at St James are challenged and stretched
by an expectation that they can justify their opinions using musical understanding. 
We believe that all subjects within the performing arts should work together in a collaborative
way and constantly strive for further ways to engage students in all the arts subjects.   



Music Teacher
Exeter, Devon
MPS-UPS
9am - Friday 19th May 2023
Monday 22nd May
September 2023

Job Title:
Location:

Salary:
Closing Date:

Interviews:
Required From:

Key Details

If you share our mission of
providing an ambitious

curriculum, disruption-free
classrooms and great learning so

that children can use their
education to become their best
selves, thrive in fulfilling careers

and lead great lives, then 
 we would love to hear from you.

Application forms and further information are available from our
website: www.stjamesexeter.co.uk or by email to
recruitment@stjamesexeter.co.uk. 

We would welcome visits to the school prior to applications. To
arrange one, please contact Lindsay Skinner, Headteacher, by
email on lxs@stjamesexeter.co.uk.

How to apply

http://www.stjamesexeter.co.uk/
mailto:recruitment@stjamesexeter.co.uk
mailto:lxs@stjamesexeter.co.uk










Person Specification
Qualifications and Training Essential/Desirable

Good honours degree E

Qualified Teacher Status E

Regular CPD, including evidence or recent leadership and management development E

Evidence of further professional study, e.g. MA, MSc or NPQML/SL D

Knowledge and Experience

 Experience as a terrific teacher E

Experience of being coached E

Knowledge of curriculum design and enactment, including the National Curriculum and Ofsted
Curriculum Research Reviews E

Knowledge of curriculum enactment E

Thorough understanding of Teach Like a Champion by Doug Lemov and its effective implementation E

Understanding of the statutory responsibilities for children with SEND E

Up-to-date knowledge of the most effective strategies to support children with SEND and those entitled
to pupil premium E

Experience of being a great team player and leader E

A track record of great outcomes D

Experience of presenting CPD D

Experience of teaching and/or leadership at more than one school D

Experience of working in a Trust D

Personal and Interpersonal Qualities

Be a good human being E

Work hard and be kind E

Live the ethos of our four pillars E

Have an enthusiasm, drive and love for the job but recognise that it is a job and you also need a life E

Have a commitment to education as a tool for improving the life-chances of children E

Have a high level of emotional intelligence and self-awareness E

Be a passionate and innovate advocate for teaching and learning E

Be an inspiring teacher with the energy and creativity to motivate a class E

Be a significant presence E

Have excellent communication skills, both in writing and in person E

Have an ability to form and maintain positive relationships E

Be a good motivator E

Have an ability to prioritise between what is urgent and what is important E

Be able to think and plan strategically E

Be organised E

Be committed to the ethos and values of the trust E

Have a good sense of humour D

The Ted Wragg Trust is committed to safeguarding and promoting the welfare of children and expects all staff
and volunteers to share this commitment. All offers of employment are subject to an Enhanced DBS check, and

where applicable, a prohibition from teaching check will be completed for all applicants.
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to  work in the
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Welcome great people
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Our aim is to be the greatest place to work in the South West. We know
that to succeed in our mission, we must invest in and grow great people.  
Our comprehensive suite of development opportunities are available for
everyone, whether you are just starting in your career or an experienced

leader, there will be a development pathway to suit you.



Tim Rutherford - Deputy CEO 

Growing great people

In our Trust, we are committed to nurturing a workplace where our employees feel that
they belong. We believe that the culture of our trust thrives when individual differences are
embraced so that everyone feels comfortable and confident in being who they are. This is

supported through ensuring inclusivity in culture and equity in opportunities. We are
committed to high quality and reflective employment practice so that we attract, retain

and grow employees from diverse backgrounds and communities. 



We know to be the greatest place to work we must welcome great people, retain great
people and develop great people. 

Click on the areas below to find out about our comprehensive benefits and development
opportunities. 
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Our ongoing partnerships with the following organisations creates opportunities in our Trust to
access development and wider networks with some of the best schools, Trusts and leaders
across the country. 

Our Partnerships:

Dixons Academies Trust - A well-established multi-academy
trust of 15 schools serving the communities of West Yorkshire and
the North West whose mission is to lead educational
improvement in the region through high performing academies
which value diversity and maximise student achievement.

Cabot Learning Federation – A multi-academy trust of over
twenty academies serving communities in the South West of
England. Valuing collaboration and ambition, the Trust works to
accelerate school improvement and embed excellence in their
academies. 

Reach Academy Feltham –Reach believe in the power of all
through, cradle to career, education, focusing on providing
seamless transition from their nursery through to their Sixth Form. 

Professor Ted Wragg,
in whose memory the

Ted Wragg Trust is
named, was

passionate about how
education can

transform young
people’s futures.

Our Journey 




