Head of Rishworth School
Rishworth School, West Yorkshire
About Rishworth School
Rishworth School is an independent day and boarding school for pupils aged three to nineteen, located within one hundred and forty acres of countryside in the Ryburn Valley in West Yorkshire. Established in 1724, the school has a long history of providing a nurturing, personalised and forward-thinking educational experience.
The school offers a broad curriculum supported by small class sizes, strong pastoral care and a vibrant mix of local and international pupils. Its values are grounded in Christian ethics while welcoming pupils of all faiths and none. The community is known for warmth, inclusion and a culture in which every pupil is known, valued and encouraged to flourish. 
Rishworth School provides extensive enrichment with over 130 co-curricular and extension opportunities. These range from the RIFA Academy and the Medical Society to outdoor pursuits, music, drama, sports and creative arts. 
Academic standards are strong. In 2025, ninety percent of all GCSEs were passed at grade four or above, and the proportion of grades nine to seven exceeded national averages by 10%. Outcomes in English, Mathematics and Science were substantially above national achievement levels. Sixth Form performance is equally strong, with almost 40% of A level grades at A or A star, again above national averages. 
The school is set within historic buildings and offers facilities which include performing arts spaces, boarding accommodation, a swimming pool and extensive outdoor areas. 
Rishworth School aims to develop resilient, confident and compassionate young people who have the academic foundation, character and ambition to make a positive contribution beyond school.

The Role: Head of Rishworth School
The Governing Body seeks an exceptional leader to take up the role of Head from 1st September 2026.
Overview
The successful candidate will demonstrate strategic vision, emotional intelligence and an unwavering commitment to academic ambition, pastoral excellence and the holistic development of pupils. They will inspire, motivate and empower staff and pupils while strengthening relationships with parents, alumni and the wider community.
Experience in either the independent or maintained sectors is welcomed. A strong affinity with boarding education and inclusive Christian values is important.
Accommodation
The Head will be provided with a 5-bedroom house on-site, nestled within its own private gardens and driveway.
Remuneration
The role attracts a competitive salary commensurate with experience. Pension arrangements and fee remission will be provided in line with school policy. The full package will be confirmed upon appointment. 

Our Vision
Rishworth School aspires to:
· Be a centre of excellence that celebrates academic achievement, character development and creativity.
· Offer an inclusive and nurturing community where pupils feel known and valued.
· Provide an environment where staff are empowered, supported and engaged in meaningful professional development.
· Prepare young people for a changing world through strong academic foundations, global awareness and rich enrichment experiences.
· Maintain and develop its distinctive ethos rooted in Christian values while welcoming pupils of all backgrounds.

Key Responsibilities
The Head will provide leadership across all aspects of school life, including:
Leadership and Vision
Setting and communicating a clear strategic direction that reflects the school’s values and long-term goals.
Academic Excellence
Ensuring that teaching and learning at every stage are rigorous, engaging and ambitious, and that all pupils are supported to achieve their best.
Pupil Recruitment and Retention
Promoting the school locally, nationally and internationally, and ensuring that the school remains attractive to a diverse and talented pupil body.
Staff Leadership and Development
Recruiting and retaining high quality staff, nurturing a culture of professional growth and establishing high expectations.
Finance and Sustainability
Working with the finance team to ensure effective stewardship of resources, sustainable planning and operational efficiency.
Community and Stakeholder Relations
Actively strengthening relationships across the school community, including parents, alumni, governors and local partners.

Candidate Qualities
The successful candidate will demonstrate:
· Visionary and principled leadership.
· Excellent communication and interpersonal skills.
· Strategic thinking and confident decision making.
· Collaborative working practices and a commitment to distributed leadership.
· Integrity, empathy and resilience.
· A commitment to innovation where appropriate, balanced by respect for tradition.

Candidate Requirements
· A degree and a recognised teaching qualification.
· Extensive experience in senior leadership within a school setting.
· Evidence of whole school strategic responsibility.
· Experience of managing teams and budgets.
· Understanding of current educational developments and best practice.
· Commitment to safeguarding, inclusion and the holistic development of children and young people.

Application Process
The deadline for applications is 27th February 2026 with interviews taking place during the week commencing 9th March 2026.
A completed application form and covering letter should be sent to the Clerk to the Governors via the email address: clerktothegovernors@rishworth-school.co.uk
Rishworth School is committed to safeguarding and promoting the welfare of children. All applicants will be required to undergo safeguarding checks including references from previous employers and an enhanced DBS check. 
Rishworth School is an equal opportunities employer and welcomes applications from all suitably qualified candidates, regardless of age, ethnicity, faith, gender, disability, sexual orientation or socio-economic background.

