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HEAD	
Job Description
Responsible to: Chair of Governors

Responsible for: Senior Leadership Team, teaching staff, support staff, and the overall strategic and operational direction of the school.

Location: Rishworth School, West Yorkshire

Start Date: 1st September 2026

1. Purpose of the Role
The Head of Rishworth School provides inspirational and strategic leadership, ensuring that the school continues to offer an outstanding education and a nurturing environment in which every pupil can flourish. The Head will uphold the school’s ethos, values and long-established reputation while also ensuring that Rishworth remains forward looking, innovative and responsive to the changing educational landscape.
2. Key Responsibilities
2.1 Strategic Leadership and Vision
· Provide clear educational and organisational vision consistent with the ethos and values of Rishworth School.
· Develop and implement a strategic plan which strengthens academic achievement, pastoral care, boarding provision, enrichment and financial sustainability.
· Maintain a culture of high expectations and continuous school improvement, using evidence-based strategy and robust self-evaluation.
· Lead with integrity and uphold the highest standards of ethical and professional conduct, reflecting nationally recognised leadership expectations.
2.2 School Culture and Ethos
· Sustain a school culture in which pupils experience a positive, enriching, inclusive and safe school life. 
· Model values of respect, tolerance and responsibility, promoting positive behaviour and strong relationships across the school community.
· Ensure that Rishworth remains a place where diversity is celebrated and every pupil is known, valued and supported.
2.3 Teaching, Learning and Curriculum
· Ensure consistently high-quality teaching across all areas of the school, informed by subject expertise and effective assessment. 
· Oversee a broad, balanced and ambitious curriculum that meets pupils’ needs, aligns with national expectations and reflects the distinctive strengths of Rishworth.
· Use academic data rigorously to monitor performance, identify trends and drive whole school improvement. 
2.4 Staff Leadership and Development
· Recruit, develop and retain high calibre staff, ensuring that Rishworth remains a supportive, developmental and motivating place to work.
· Provide clear professional guidance and constructive feedback, supporting staff to achieve their best and promoting a culture of professionalism and collaboration. 
· Build and maintain an effective Senior Leadership Team with clear areas of responsibility and high standards. 
2.5 Pupil Welfare and Safeguarding
· Ensure the safety and wellbeing of all pupils, overseeing safeguarding policies, procedures and statutory compliance. 
· Promote the holistic development of pupils, including personal development, welfare, behaviour, and engagement with school life.
2.6 Financial, Operational and Resource Management
· Work with the Commercial Director, Finance Director and Governors to ensure sound financial planning, controls and stewardship of resources. 
· Allocate resources effectively and efficiently to support strategic priorities and maintain high quality provision.
· Lead the operational management of the school including estates, compliance, risk management and health and safety.
2.7 Community, Governance and Partnerships
· Build strong and positive relationships with parents, alumni, local partners and the wider Rishworth community. 
· Communicate clearly and regularly with stakeholders, providing transparency on decisions, progress and expectations.
· Work collaboratively with the Governing Body, ensuring they are well informed and able to fulfil their responsibilities. 
· Represent the school with professionalism in local, regional and national educational networks.

3. Person Specification
3.1 Qualifications and Experience
· Degree and recognised teaching qualification (e.g. PGCE or equivalent).
· Substantial senior leadership experience in a school environment, ideally including experience in an independent or boarding setting.
· Proven track record of raising academic standards, driving improvement and leading change.
· Experience of financial management, staff evaluation and strategic planning.

3.2 Skills and Attributes
· Strategic thinker with the ability to transform vision into operational action.
· Excellent communicator capable of inspiring confidence and trust. 
· Emotionally intelligent leader who can build strong, respectful and collaborative relationships. 
· Strong organisational, analytical and decision-making abilities.
· Commitment to equality, diversity and inclusion across the school community.
3.3 Personal Qualities
· Integrity, resilience and a strong sense of purpose.
· Warmth, compassion and deep commitment to pupil welfare and holistic education.
· Ambition for the school and optimism about the potential of every child.

4. Safeguarding and Child Protection
Rishworth School is committed to safeguarding and promoting the welfare of children and young people. All staff must share this commitment. All appointments will be subject to an enhanced Disclosure and Barring Service check and appropriate pre-employment vetting.


5. Equal Opportunities Statement
Rishworth School is an equal opportunities employer and welcomes applications from all suitably qualified candidates regardless of age, ethnicity, faith, gender, disability, sexual orientation or socio economic background.

Employee Name (PRINT):	_________________________________________________
Employee Signature:		_________________________________________________
DATE:				_________________________________________________

Employer Name 	_________________________________________________
Employer Signature:		_________________________________________________
DATE:				_________________________________________________ 
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Note: To be read in conjunction with the ‘Rishworth School Curriculum Plan’, which is an appendix to this
Policy. The Heathfield Curriculum Policy also forms an appendix to this policy.

1. Rishworth Curriculum
1.1. Rishworth sees the academic curriculum

three main ways:

as a means to an end, the 'means’ being the nourishment and stimulus which

subjects of study provide; the 'end being the intellectual, moral, spiritual,
social, personal and physical growth, and eventual blossoming, of each child;
b. as a blend of elements which, singly and aggregately, are of intrinsic interest
and worth;
25 a preparation for fulfilment in future life - not only at work but also, more
broadly, in society at large.

1.2. it follows, that, whilst we embrace the spirit of the National Curriculum - and in
many ways go well beyond it in scope - we cherish and exercise our freedom as an
Independent school not to adhere to it in every detail. We find that such latitude
enables us to meet better the needs of individual pupils. The curriculum is regularly
reviewed to ensure it remains pertinent to pupils’ needs and to the world at large.

1.3. In accordance with ISI requirements, we provi

full-time supervised education for pupils of compulsory school age (as well as
for those who are younger and older), which gives pupils experience in
linguistic, mathematical, scientific, technological, human and social, physical,
and aesthetic and creative education;
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