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[bookmark: _Ref271890982][bookmark: _Ref271891591]JOB DESCRIPTION

Role: 	Part Time KS2 Teacher 
Reporting to: 	Head of the Junior School 
Summary role:	The postholder will teach a variety of KS2 subjects.

Your professional duties
The School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. 
The following duties shall be deemed to be included in the professional duties which you may be required to perform:
Overall responsibilities :
· Ensure that children are always engaged in safe, healthy, carefully planned, high-quality lessons in an environment that is stimulating, child centred and designed to promote character development through enjoyment and excitement.
· Write academic and pastoral reports, attend parents’ evenings, monitor and evaluate pupils learning using data, and liaise closely with heads of departments. 
· Develop easy, appropriate and professional relationships with parents and colleagues as well as work directly and proactively with the parent community, dealing with concerns and issues, and ensuring high quality communication at all times.   
· Foster the development and implementation of new and emerging technologies to enhance and extend the learning experiences of all pupils.  
· Develop, supervise and maintain high standards to support children's understanding of behaviour for learning, and the routines and expectations of the school.
· Comply with, and promote, high standards of health and safety.
· Contribute towards the extra-curricular programme at Exeter Junior School by running lunch time and after school clubs each term. 
· Play a full part in the life of the school for example supporting and attending performances, trips and visits.
· Be available for events such as open mornings/evenings and other marketing events run by the admissions team including entrance assessment mornings on occasional Saturdays. 
· Attend a residential school visit once every three years. 
· Regularly review one’s own performance in partnership with the line manager and head of the junior school, to set personal targets and take responsibility for one’s own professional development. 
· Keep up to date with current developments in teaching and learning and in school improvement in KS2 and share this with staff.
· To attend staff meetings, school INSET, and attend professional courses to enhance teaching effectiveness, professional standards and qualifications.
· To undertake supervisory duties as directed by the junior school leadership team (JSLT)
· To ensure the classroom is an invigorating environment for effective learning, embracing pupils’ work on paper, display and in the general atmosphere created in the classroom.
· To willingly undertake any ad hoc duties, responsibilities or projects as reasonably requested by line manager or the head.
· As with all similar posts there will be a number of additional duties that you will be required to undertake as part of your role withing the School, including co-curricular activities.
· 
These may be changed from time to time by the head in line with changing needs of the school. 

Person Specification
	Criteria
	Essential 
	Desirable
	Evidence/ 
assessed by

	[bookmark: _Hlk97992637]Safeguarding and pastoral care
	Demonstrates a commitment to the highest level of safeguarding standards and has strong knowledge of their application in practice
Has a genuine commitment to pupil wellbeing and pupil personal development
	
	Interview, references

	[bookmark: _Hlk97992759]Qualifications and training 
	Degree-level qualification and suitable teaching qualifications (PGCE / B.Ed.)
	Evidence of INSET and commitment to further professional development.
Has taught in a range of school settings


	Qualifications, application form

	Teaching
	Demonstrates high standards in the professional competencies required of teachers
Demonstrates a well-developed knowledge and skills to teach with confidence 
Promotes positive behaviour conducive to learning and which is focused on raising standards, providing an inspiring and challenging learning environment for all
Differentiates well in order to facilitate learning progress for all pupils
Works successfully with pupils who have specific learning support needs 
Engages with effective opportunities offered by technology in the classroom
Effectively monitors, assesses, records and reports on pupil progress, following up as required
Develops positive partnerships with parents, promoting a collaborative approach
	Has used iPads as a teaching resource
Has used iSAMS, CPOMS, Microsoft Teams
Experience of working with partner schools, across phases or with other school agencies

	References, lesson observation, application form, interview

	[bookmark: _Hlk97993188]Enrichment and character 
	Demonstrates commitment to developing pupil character through enrichment activities within the school context, both in-class and extra-curricular 
	Leads additional enrichment and extra-curricular activities
Can drive a minibus
	Application form, interview, lesson observation

	Personal skills
	Creates a happy, challenging and effective learning environment
Promotes the school’s aims and virtues positively, and uses effective strategies to monitor pupil motivation and wellbeing
Develops good professional relationships within a school community, including colleagues, parents and governors
Possesses excellent interpersonal and communication skills, both orally and in writing, with pupils, colleagues and parents
Has a commitment to personal and professional development of their skills
	Demonstrates high level competencies in IT
Develops strategies for creating further community links

	Application form, interview, lesson observation

	Personal characteristics
	Works to promote the virtues and aims of the school: kindness and integrity, endeavour and collaborate, inspire and challenge, welcome and serve
Has the energy, stamina and determination to flourish in the role
Has a sense of humour and the ability to remain calm under pressure
Is committed to inclusion and diversity, creating a welcoming environment for all
Motivates pupils effectively through inspiration and challenge
Contributes well and proactively within a team, showing the ability to collaborate effectively
Can initiate new ideas and work effectively and independently
Is organised and resourceful
Is patient, empathetic and shows kindness, sensitivity and interest when dealing with children and parents
Is committed to reflective practice, adapting to changing circumstances and new ideas
	
	Interview, references 



Exeter School is an equal opportunities employer and welcomes applications from any appropriately
qualified person. 
Exeter School is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment. All applicants should read the school’s safeguarding policy before applying. Applicants must be willing to undergo child protection screening including checks with past employers and the Disclosure and Barring Service.
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