Executive Headteacher
Candidate Information

Holmes Chapel Comprehensive School
& Sixth Form College
‘Preparing Learners for a Changing World’

Welcome from the Chair of Governors

Welcome from our Students

Dear Candidate,
Thank you for the interest that you have shown in the position
of Executive Headteacher at Holmes Chapel Comprehensive
School and Sixth Form College. I hope that the information
in this pack gives you an understanding of our vision and of
our commitment to success within and beyond the academic
curriculum. Our mission is to prepare our learners for a
changing world.
We are proud to be an inclusive, ambitious, innovative comprehensive school, which
operates successfully as a stand-alone academy, whilst valuing collaborative relationships
locally and nationally. The new Executive Headteacher will be accountable for the Teaching
School and Initial Teacher Training facilities based on our school site. It has a national
reputation for excellence and works to model, promote and disseminate best and next
practice. Continuing professional development is a cornerstone of our work and the
school is at the core of the Chimney House Teaching Schools Alliance, which includes
fourteen secondary schools from across East Cheshire.
As governors, we are looking for an exceptional, innovative and inspirational leader
who is also a teacher able to motivate students across the ability range. We want to
appoint someone who is ready to embrace change and use it to benefit our vibrant
learning community.
The school serves a socially mixed, although generally prosperous, rural community
centred on the expanding village of Holmes Chapel in Cheshire. The school opened in
the late 1970s. In subsequent years, facilities have been enhanced, for example by a new
sixth form block, a purpose built theatre and a 3G astroturf pitch. There are plans for
further developments in the near future. We occupy an attractive site overlooking open
countryside but close to modern, private housing. There is easy access to the M6 at
junction 18 and to the railway line from Crewe to Manchester.

This is an exciting opportunity. The new leader of our school will be supported at every
step by the governors, by committed senior and extended leadership teams and by
hard-working staff. We work together to develop the whole individual, ensuring equality
of opportunity in learning and personalised pathways. We also promote high standards,
progress and achievement while developing respect, tolerance and courtesy.
You may be a serving headteacher looking for a new challenge in a larger organisation or
an experienced deputy with the skills and attributes that we are seeking. Following the
retirement of our current head of over 20 years, the governors wish to meet committed
and accomplished candidates with a passion for driving change and a vision to inspire us. If
you are interested in being considered, we would be delighted to hear from you.
Yours sincerely,
Christina Burgess

Thank you for showing an interest in working at Holmes
Chapel Comprehensive School. Our names are Robin and
Anusha and we are the Head Boy and Head Girl of the school.
We are immensely grateful for having the opportunity to
represent this school, because it is one that we have always
been extremely proud to attend. This is for a number
of reasons.
One of the most distinctive qualities of the school is that of its
atmosphere, and the impression which it gives. It emanates a
positivity and optimism that truly knows no bounds. We’re often asked as to what makes
our school different from others. Naturally, there will be differences wherever you look,
from the people to the facilities and the lunchtime rota; perhaps a more fitting question is
to ask what makes us special.
We have never seen a group of people come together in such a way. If anything
distinguishes our school from others, we believe that it is our sense of unity. Our pride
in HCCS has increased during the response of the school to Covid-19. The staff have
ensured that our sense of community has been preserved throughout the isolation of
lockdown. Everyone is made to feel sincerely welcome upon arriving at the school, and we
ensure that staff know just how much they are valued as a member of the HCCS
community.
At HCCS, the welfare of both staff and students is of paramount importance. From our
arrival at the school in Year 7, the consistent friendliness and kindness of our teachers,
alongside the support which they never fail to provide - whether of an academic or
personal nature - has made the learning process all the more enjoyable. The high quality
of the relationships between pupils and teachers increases as students move into the
Sixth Form College, given that they share a passion for the same subjects. The ease of
interaction and harmony between students is evident. For example, we always celebrate
the achievements of others. We’ll cheer as someone performs their rehearsed dance
routine in an end of term assembly, or when a section of our school musical is performed

in front of the rest of the community. And there’s the staff band, who never
disappoint at the end of term, and who thoroughly deserve the spontaneous outburst
of applause which they always receive.
This sense of union is manifested even at the worst of times. We personally have
witnessed students with different interests, belonging to different year groups and of
different backgrounds come together as one, understanding and supporting each other the extent of which we truly believe could not be found anywhere else. Additionally, the
members of staff in our Student Services team are always on hand to make the challenges
with which young people are often confronted significantly less daunting. That is what we
believe makes our school so special. We are like one huge, caring family; we stick together
through thick and thin.
So, from the Head Boy and Head Girl: Welcome to our family. Welcome to HCCS.

Holmes Chapel Comprehensive School and Sixth Form College
Mission and Values
Our mission is to ‘ To prepare our students for a changing world’
In order to achieve this mission our curriculum:
•
•
•
•
•
•
•
•

Is about developing the whole individual
Ensures equality of opportunity in learning
Provides personalised pathways and ways of learning
Inspires drive, passion and commitment
Promotes high standards, success and achievement
Embodies responsibilities, entitlements, safety and wellbeing
Develops respect, tolerance and courtesy
Reflects learners’ places in their communities

Holmes Chapel Comprehensive School and Sixth Form College
Situated in the picturesque village of Holmes Chapel, our school attracts students from
the surrounding Cheshire villages and towns. The school sits approximately one mile from
Junction 18 of the M6 motorway in one direction and a similar distance from the nearest
train station in the other. Trains from Holmes Chapel are frequent and both Manchester
and London are within an easy commute.
The school currently has a capacity of 1050 in years 7 to 11 and around 250 in the Sixth
Form.
Our school leaders are in early negotiations with the Local Authority about increasing the
number of students by a total of 150 in years 7-11 (30 per intake) and public consultation
on this proposed expansion has started.

Teaching School Alliance
Holmes Chapel Comprehensive School is a designated Teaching School and sits at the
heart of the Chimney House Teaching School Alliance, consisting of 14 secondary
schools from across East Cheshire. The alliance provides high quality CPD for staff across
all of our schools. Also based on the Holmes Chapel site is the Initial Teacher Training
facilities that provide pathways across a range of subjects via the School Direct or School
Centered Initial Teacher Training routes.

Executive Headteacher
Starting September 2021
Salary: within the range £90K to £114K
More may be available to the right candidate depending on experience.

Training School based on site. This is an exceptional opportunity for the right person to
work in partnership with internal and external stakeholders to deliver a very bright future
for our students and staff.

Are you someone who is passionate about inspiring school communities to achieve
their full potential? Following the retirement of our current Headteacher, Holmes
Chapel Comprehensive School and Sixth Form College is looking for someone equally
inspiring to take us forward with the next chapter. The successful candidate must be able
to demonstrate a high level of ambition, be inspirational, charismatic and show a deep
commitment to supporting all students whatever their needs and aspirations.

So if you are a values driven leader who truly puts students at the heart of your
decision making.You are able to articulate passionately, a very clear vision for the
school and be able to draw people in to sharing that vision. You can demonstrate
a successful history of leading complex change programmes in an educational
setting and are relentless in the desire to make our school an outstanding success
for our students. Then we would like to hear from you.

The school sits at the heart of our local community in the picturesque village of Holmes
Chapel in Cheshire with easy access to the motorway network and good rail links.
Working in partnership with the Local Authority, we are currently developing exciting
plans to expand the number of school places we offer and to further develop the school
to meet the needs of students in the future. Our school has a reputation for delivering
not only strong outcomes in terms of national exam results, but also because of our focus
on pastoral care, supporting all students to develop to their maximum potential.

Informal discussions are welcomed and encouraged. These can be arranged
by contacting Pauline Challinor, PA to Headteacher on 01477 410500 or by
email pauline.challinor @ hccs.info In response to the ongoing pandemic,
informal discussions will be conducted via google meet or Zoom in the first instance.

Our new Headteacher will already have the communication and political skills to be able
to operate effectively at all levels within the internal and external environment. HCCS is a
designated Teaching School and one of fourteen schools who together form the Chimney
House Teaching Schools Foundation, providing high quality CPD and Initial Teacher
Training across East Cheshire.
Our new Headteacher will find a professional and committed team of staff, working in
a vibrant teaching and learning environment with enthusiastic, well-motivated students.
Parents engage positively with the work of the school in a family orientated environment.
You will be supported by knowledgeable and competent governors who care about
your well being and the success of our School and Sixth Form College. With access to
a supportive network of headteachers from local schools across the Chimney House
Alliance, you will play a key role in providing inspirational leadership to our Initial Teacher

Applications must be completed online through the TES portal. A full application form is
required together with a separate, succinct (no more than 2 sides of A4), accompanying
letter in which you address the skills and competencies required of this role.
Closing date: Monday 29th January 2021
Interview dates: 24th and 25th February 2021
Holmes Chapel Comprehensive School & Sixth Form College is an equal opportunity employer and is strongly
committed to safeguarding and promoting the welfare of children and young people.The successful candidate
will need to undertake an Enhanced Disclosure via the DBS.

Job Description

Personal Specification

Strategic Purpose

Teaching and Learning

Values Driven

Unrelenting and Resilient

The Executive Headteacher will provide vision, leadership and direction for the school.
They will ensure that it is managed and organised to provide an excellent quality of
education for all its students so they are truly prepared for a changing world.

Drive and secure consistently high standards of teaching, learning and assessment in all
subject areas and in all year groups.

Puts the needs of our students at the heart of everything we do as a school community. A
clear passion for getting the best out of all children regardless of ability or background. Is
comfortable in the company of young people, gaining their confidence by the use of sound
interpersonal skills and an open, approachable leadership style. Can clearly understand and
can articulate the importance of the commitment of students and their families in building
a vibrant teaching and learning environment. Developing learners as
people, truly preparing them for a changing world.

Demonstrates a drive and enthusiasm for getting results. Focussed and clear about the
standards they expect of themselves and others. Relentless in pushing others to achieve.
Sets the bar high in terms of student achievement, not only in exam results, and drives the
whole school to meeting and exceeding the targets set. Shows resilience under pressure,
able to think calmly and successfully manage the situation without loss of focus on the
longer term outcome. Courageous enough to have difficult and challenging conversations
when necessary. A clear drive to make our school and sixth form system leaders in
education outstanding y y

Working with others, be responsible for evaluating the school’s performance in order to
identify priorities for continuous improvement and strive to achieve outstanding results.
Lead the development and monitoring of robust financial plans, managing resources
effectively and innovatively to secure best value, in order to support delivery of the
school’s objectives.

Building a Vision and Leading Change
With needs of our students at the centre, create and communicate a clear sense of
purpose and strategic vision for all stakeholders, which ensures positive engagement
with staff, students, parents and governors.
Translate the vision into clear deliverable plans, where everyone knows what is expected
of them, and learning and progress are at the heart of all strategic planning.
Articulate passionately, a very clear vision for the school, gaining the support of
internal and external stakeholders.
Lead by example, bringing to life the values of the school, the sense of belonging
and of high aspiration.

Build on the culture of learning and transparency in lesson observation, work scrutiny
and pupil voice, underpinned by rigorous monitoring so that all teachers know what
constitutes good and outstanding teaching.
Put in place a curriculum which is consistent with the Academy’s expectations and
OFSTED framework and which meets statutory requirements and local needs. Foster
and support a shared passion to improve and sustain outcomes for students
Ensure a rigorous focus on achievement for all student groups, using data and assessment
tools to monitor progress and challenge underachievement effectively.
Ensure monitoring and evaluation systems are used to hold senior leaders and subject
leaders to account for student progress.
Monitor and evaluate the impact on teaching and learning of the agreed plans,
responding and adapting as necessary, as needs change.
Lead the engagement of parents and families in supporting learning and progress

Equality and Diversity
The Academy is firmly committed to equality and diversity for all members of staff.
The Academy will take positive steps to create an employment culture through its
Governing Body, Senior Leadership Team, employees, trainees, job applicants and
volunteers, in which people feel confident of being treated with fairness, dignity and
tolerance irrespective of the characteristics that they share or their individual differences.

Inspirational Leader
A confident and inspirational leader who quickly gains the support and cooperation of
others. Described by people around them as highly visible, inclusive, emotionally intelligent
and competent. A mentor and role model to students and staff. Able to articulate
passionately, a very clear vision for the school and to have the ability draw people in to
sharing that vision. Will be able to demonstrate a successful history of leading complex
change programmes in an educational setting, over a significant period of time.
Politically Competent
Shows a clear understanding of the need for strong corporate governance, including
the need to get good value for money in pursuing the best educational outcomes.
Solid communication skills, verbal and written, able to interact skillfully at all levels of
the school community. Gains the confidence and support of governors and members
through building professional relationships and having a focus that values all inputs. Able
to represent the school within both the local and educational community, developing the
school’s reputation as a corporate citizen. Understands their role as a system leader in the
identification and training of the next generation of teachers.

Holmes Chapel Comprehensive School & Sixth Form College
Selkirk Drive,
Holmes Chapel
Cheshire
CW4 7DX
Tel: 01477 410500
Email: office@hccs.info

