Fern House School ¥,
N\

Empower your career, join our team!

SEN Class Teacher

(Social, Emotional, Mental Health Needs / Social Communication Needs)

Apply by: 09:00, 22nd April 2025
Interviews: W/B, 21st April 2025
Salary scale: MPS + SEN Allowance
Hours: Full Time

Contract term: Permanent

Job start: As soon as possible

Fern House School: Where Understanding Meets Education. Join our team and
deliver a unique, highly adapted SEND curriculum for pupils aged 5-16. We are
looking for an experienced teacher with expertise in Autism, SEMH, and behaviour
management, who's ready to make a real difference to neurodiverse learners. We
actively welcome diverse applicants and are committed to creating a workplace
where everyone belongs, feels valued, and thrives.

We offer more than just a job:
Enhanced Salary: Recognising the unique needs of our pupils.
Supportive Community: A welcoming, inclusive team with strong values.
Flexible Hours: Work-life balance that fits your needs.
Well-being Boost: Paid days off for 100% attendance.
Modern Facilities: A brand-new, state-of-the-art learning environment.
Outstanding Development: Join a ‘Good' school with 'Outstanding' personal development.

At Fern House School we understand the importance of building
meaningful relationships with pupils and families to nurture growth and
development of relational milestones such as, building trust and
sharing enjoyment. Care and making connections are at the heart of our
ethos and we work hard to ensure that all staff feel cared for too.

To apply please go to the vacancies page on
https://mynewterm.com/jobs/145232/EDV-2025-FHS-45926

As part of the Connect Education Trust, we are strongly committed to providing high quality professional development and career progression for all staff. We are
constantly reviewing our practices to ensure that our staff can focus on what matters, providing a rich environment in which children can learn and thrive. We are able to
offer significant opportunities to work in collaboration with colleagues across the Trust. Staff are able to be involved with developments within the curriculum in areas that

interest them. We encourage expertise and a staff team that supports one another to develop their own practice by creating remarkable futures for all pupils.

All Connect Education Trust is committed to safeguarding, therefore all employees working within the Trust must have the ability to work in a way that promotes the safety
and wellbeing of our children and young people. All candidates are required to complete the school’s ‘Keeping Children Safe in Education’ declaration and will be asked to
apply for an Enhanced Check from the Disclosure and Barring Service (DBS). For posts in regulated activity, this will include a barred list check. The Trust also requires
consent from applicants to carry out online searches of publicly available information, including social media, prior to interview.



