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Person Specification:  Assistant Headteacher
	Criteria
	Essential
	Desirable
	A(Application)

I (Interview)

R (Reference)

	Qualifications, experience & professional development
	· Good Honours Degree.
· Qualified Teacher Status.
· Evidence of Continuing Professional Development.
	· Achieved NPQ leadership qualification.
	A

	Leadership & management
	· An outstanding teacher with a proven track record of achieving excellent GCSE & A Level results.
· Experience of leading a Subject Department or Pastoral Area with a proven track record of achieving excellent GCSE & A Level results.
· Demonstrates initiative and the ability to successfully work strategically, operationally and with authority.
· Successful planning, management, leadership and evaluation of whole school initiatives which have had a significant impact on whole school progress.
· Experience of implementing strategies that improve student outcomes and standards of teaching and learning and successfully challenging underperformance.
· Experience of school improvement through leading rigorous quality assurance systems at whole school level, including monitoring and evaluating the effectiveness of Teaching and Learning and its impact on learning and progress.
	· Senior Leadership experience.
· An understanding of working with data at a strategic level with a clear knowledge and understanding of new progress measures and their implications for the curriculum. 
· Experience of working successfully with other educational providers and partners.
· Experience and an understanding of the impact of new technologies on Teaching and Learning across the school.
· Lead role in developing school ethos including promoting high standards of behaviour.
· Financial experience at senior management level.

	A/I/R

	Teaching
	· An outstanding teacher with a proven track record of consistently excellent results and outcomes at GCSE & A Level.
· An inclusive classroom practitioner who is passionate about achievement and success for all learners.
· Leads by example in continuously reflecting on and developing quality of own teaching.
	
	A/I/R

	Wider professional knowledge, understanding & skills
	· Demonstrates ability to inspire, motivate and empower high-performing teams.
· Skilled in coaching and mentoring individual colleagues to develop them professionally.
· Knowledge of current educational developments, with the ability to understand and evaluate them in the context of strategy and practice in school.
· Ability to think and plan strategically and to communicate vision, priorities and plans so that improvements are brought about in a shared and sustainable way.
· Effective delegation of responsibilities and monitoring of the work of others so that tasks are completed to a high standard.
· Commitment to building strong sustained relationships with parents/carers, partner schools and other community partners, with an understanding of the importance of such relationships to the education and personal development of every child and young person.
· A clear vision of this school’s future.
· An understanding of how ICT can be applied to improve learning.
	· Managing staff and HR issues.
· Securing and effectively deploying finance and resources.
	A/I/R


	Philosophy and Values
	To:

· show commitment to the school ethos, standards of behaviour and academic excellence

· be responsive to the needs of all young people of all abilities

· maintain the diversity of curriculum

· display enthusiasm for developing and improving community links
	
	A/I/R

	Personal Qualities
	To:

· be passionate about teaching and learning

· be adaptable

· show integrity

· be an effective communicator and listener

· be approachable

· be decisive and prepared to take difficult decisions
· be consultative

· demonstrate a high level of professionalism

· be assertive

· have excellent attendance and punctuality
· show sensitivity and humour
	
	A/I/R

	Strengthening Community
	To show:

· a commitment to maintaining and developing partnerships between all stakeholders

· an appreciation of and commitment to working in partnership towards educational improvement
	
	A/I/R

	Safeguarding Children
	To show commitment to safeguarding and ensuring the welfare of children and young people.
	
	A/I/R


