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St Mary’s School – Gerrards Cross

Learning Support Teacher
St Mary's School is a special place to work, where staff are valued and supported. The students are a joy to teach and make excellent progress. It is a positive environment, which is fostered and nurtured by the whole community, who strive to make the school the best it can be.  

What St Mary's can offer you - 
· Relatively small class sizes 
· A strong community ethos  
· Excellent CPD and development opportunities  
· Polite, hard-working and determined students  
· Inspiring and supportive colleagues  
· A chance to watch students blossom and achieve  
· Competitive salary
· Free on-site parking
· Auto-enrolment into a contributory pension scheme 
· Access to excellent catering facilities and a free lunch
· Free use of the sports facilities and fitness suite
Title of Post:


Learning Support Teacher
Responsible to:  

Head of Learning Support and SENCo (Prep and Transition)
Purpose of the role: 
To provide high quality Learning Support throughout the school, catering for the individual needs of learners with Specific Learning Difficulties, in order to help them access the curriculum and support them to demonstrate their full potential. 

Details of the Post: 

Full-time
Job Description: 
Working closely with the Head of Learning Support, SENCo (Prep & Transition), Pastoral Leaders and other teaching professionals, your role will be to:
· Provide specialist teaching of learners (Y7-13) – on a 1:1 and small group basis
· Create sequences of multi-sensory lessons and teaching resources, individually tailored for individuals

· Set appropriate targets for learners in receipt of additional learning support

· Prepare & review Provision Passports, to communicate the learners’ individual needs clearly to teachers and make differentiation recommendations to guide their lesson planning
· Monitor & assess the impact of specific interventions as necessary

· Ideally support the assessments for Access Arrangements across KS3/4/5

· Carry out individual assessments and in-house screening
· Complete & collate necessary documentation to evidence Access Arrangements
· Provide effective & efficient classroom support if exceptionally required

· Liaise with teaching staff to monitor learner progress & provide specialist advice regarding differentiation

· Regular communication with parents (via phone, email or face to face meetings)
· Liaise with SLT/Heads of Year/Pastoral Leaders/HoDs as necessary, regarding learners’ academic & pastoral needs and progress

· Support the referrals process through liaising with learners/staff/parents and in-class observation where necessary
· Read specialist reports & make recommendations regarding appropriate support

· Assist with internal/public examinations processes as necessary

· Promote and support the use of assistive technology amongst learners with SpLD

· Advocate for learners where necessary

· Encourage acceptance and inclusion of learners with additional needs amongst their peers
· Promote awareness of SpLDs amongst the SMS community

· Maintain confidentiality at all times

· Understand and apply school policies in relation to health, safety and welfare to include the school’s safeguarding and reporting procedures
· Keep up to date with own current practice & developments in relation to SpLD 
· Undertake specific training where required, to uphold accreditation commitments and to further the expertise of the department
· Attend relevant school meetings as required
· Attend Parents’ Evening as required
· Contribute to the school’s strategic objectives
· Fulfil any other reasonable request made by the Headmistress
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