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Beddington Park Primary School


Executive Headteacher: Mr T A Cooke BA(QTS) NPQH
Mallinson Road
Beddington

Surrey

CR0 4UL
Telephone: 020 8688 1390
Fax: 020 8688 7852
JOB DESCRIPTION

JOB TITLE: FULL-TIME TEACHER - TEACHERS’ PAY SPINE

To be responsible to the Executive Headteacher for:

PURPOSE OF THE JOB: To plan, teach and assess the designated curriculum, to manage effectively the teaching areas and resources to ensure improved learning and achievement for all pupils.

DUTIES:
1. To provide education and welfare of a designated class in accordance with the requirements of the School Teachers’ Pay and Conditions Document (published yearly) and also in full accordance with all relevant Teacher Standards. 

2. To maximise the potential of each pupil having due regard to all relevant statutory and procedural frameworks to include:-

· plan and organise resources which enable pupils to maximise their full potential

· cater for the needs and interests of all pupils designated to them
· to mark, assess and report on work in the line with school policy and expectation

· to establish and maintain professional relationships with all stakeholders

· to encourage and recognise a positive attitude in all pupils

· to keep up to date with current educational trends and initiatives To judiciously implement these as appropriate throughout the designated class and across the school

· to participate in meetings at the school that relate to the curriculum.

3. To ensure continuity and progression by assessing pupils progress and maintaining records as directed by the school.

4. To assess and monitor the progress of each child.  To promptly report to the Executive Headteacher any concerns with regard to assessment.

5. To carry out all required interim assessments each term, ensuring that these are appropriately related to the class targets.

6. To ensure equal opportunity for all children in all aspects of provision.

7. To share in the corporate responsibility for the well being and management of all pupils.

8. To liaise effectively with pupils’ authorised parents/carers in order to encourage their support in the children’s learning.

9. To participate in the shared responsibility for the implementation of the school’s appraisal process in order to support personal development and school improvement.

10. To co-ordinate curriculum areas as designated by the Executive Headteacher to develop these within the framework of the School's Development Plan.

11. To be responsible for one agreed additional task to support the efficient management of the school.

12. To be responsible for the effective deployment and direction of teaching assistants where time-tabled.

13. To be aware of and support the school’s commitment to equal opportunity.  To ensure a commitment to equal opportunities in all aspects of practice

14. To support and implement the school Safeguarding Policy and practices in all respects and regards.  To know the location of the key child protection materials. To immediately report any safeguarding concerns to the Designated Safeguarding Lead (Executive Headteacher) or one of the Deputy Designated Safeguarding Lead.
15. To adhere to all school policies. 

16. Whilst every effort has been made to explain the main duties and responsibilities of this post, each individual task undertaken may not be identified.  Employees will be expected to comply with any reasonable request from the Executive Headteacher to undertake work of a similar level that is not specified in this job description.

Teacher…………………….……….. ………                 Date ………………………

Executive Headteacher ……………………

 Date ………………………

