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ASSISTANT HEADTEACHERS - 4 POSTS
Leadership L11-L15.
Consideration for enhanced remuneration will be given for truly exceptional candidates with confirmed track records.
Start: September 2018. Lordswood Boys’ School, Birmingham.
Accountable to the Trust for the delivery of outstanding outcomes for young people, we are seeking to appoint up to FOUR talented professionals with a recent track record of securing outstanding student outcomes in the following areas:
Post 1: Assistant Headteacher, oversight of English.
An exceptional, highly qualified English graduate preferred. You must possess a strong grasp of the new assessment frameworks, be able to demonstrate class-leading student outcomes and have an interest and willingness in developing other English teachers so that they too can deliver outstanding performance.
Full support will be given to the successful candidate as we help you integrate quickly and seamlessly into a whole-school leadership role. Other interests, skills and experiences you may have will, of course, be considered as we agree your overall role at the school. Flexibility is, therefore, key.
Post 2: Assistant Headteacher, oversight of Maths.
An exceptional, highly qualified Maths graduate preferred. You must possess a strong grasp of the new assessment frameworks, be able to demonstrate class-leading student outcomes and have an interest and willingness in developing other Maths teachers so that they too can deliver outstanding performance.
Full support in will be given to the successful candidate as we help you integrate quickly and seamlessly into a whole-school leadership role. Other interests, skills and experiences you may have will, of course, be considered as we agree your overall role at the school. Flexibility is, therefore, key.
Post 3: Assistant Headteacher, oversight of Humanities.
An exceptional, highly qualified graduate in Geography or History preferred, though a Religious Education specialist would be considered if candidates are experienced in the successful delivery of Geography and/or History and are ready and able to deliver high standards in this suite of key GCSE subjects.
Full support in will be given to the successful candidate as we help you integrate quickly and seamlessly into a whole-school leadership role. Other interests, skills and experiences you may have will, of course, be considered as we agree your overall role at the school. Flexibility is, therefore, key. However, given the variety and complexity of the available accreditation in Humanities, your experience and understanding of how best to design and implement outstanding provision in this subject area is of greatest interest to us; we are keen to explore how best we deliver Citizenship, PSHE and other lines of learning and we would appreciate applicants from any area of expertise in the Humanities group. We are committed to outstanding provision in this deeply enriching curriculum area.
Post 4: Assistant Headteacher, oversight of Enrichment.
An exceptional, highly qualified graduate preferred. There is no preferred subject specialism for this fresh and exciting role and, as such, we would consider candidates with outstanding track records in securing standards in any subject area. This new and innovative role will include supporting the oversight of and support for the leader of our thematic Year 7 Literacy for Life curriculum, the implementation of a highly innovative and ‘new’ SAQ (Speed, Agility and Quickness…Fundamental Movement) programme and oversight of delivering an outstanding, class-leading fledgling Sports Academy. Our school has a rich pedigree of sporting talent and we wish to use sport as a means to levering greater student and community engagement with school, healthier lifestyles and, of course, enriching the educational experience for all; sport, we believe, can do this. 
Full support in developing an understanding of SAQ et al will be given to the successful candidate…we are more interested in the personal and professional attributes of an outstanding colleague as we help you integrate into a whole-school leadership role and deliver maximum impact and the highest possible standards..
Other information
Visits to the school will be as part of one of five pre-arranged sessions and we urge you to come at look at the school and see what we are about. There are five slots:
Monday 26th February, 10.00-12.00
Wednesday 28th February, 12.00-14.00
Friday 2nd March, 10.00-12.00
Monday 5th March, 12.00-14.00
Wednesday 7th March, 10.00-12.00.
Interested candidates should contact Laura Robinson, PA to the Leadership Team at the school. Michael Rennie, Director of School Improvement, will be delighted to meet you, show you around our brilliant school, explain the vision for the Trust and provide opportunities for you to discuss what these fabulously exciting new roles really entail and what our expectations are. Telephone discussions are also welcome though we would encourage candidates to come and meet us and see for themselves just how outstanding the young men of Lordswood Boys’ School are. For now, we would like to share the following:
Lordswood Boys’ School is part of the Central Academies Trust (CAT). CAT is a recently formed educational Trust with members and directors drawn from the highest achieving and highest profile schools in Coventry and Birmingham. Led by our Chief Executive Dr. David Kershaw CBE, the Trust incorporates members and directors from industry and higher education amongst other fields. Committed to raising achievement in challenging schools and to securing the highest of high equity, we will work relentlessly to change young lives in the Midlands. Any professional that joins in with our mission will have opportunities to work across our schools in the coming years as we seek to develop and promote our own staff into remarkable future Headteachers, outstanding school improvement experts or leaders of curriculum innovation and world class standards in education.
Lordswood Boys’ School is emerging from years of under-achievement and low attainment. Our recent in-Trust Inspection confirmed what the school improvement team already knew:
· The behaviour of students is exceptional…truly exceptional.
· There is genuine strength in some departments but residual weakness in others. English, for example, is currently is tracking at 60% 4+, standards confirmed through rigorous marking and moderation. This also includes the recent strong performance in the mock exams and gives us cause for real optimism as well as indicating what could be achieved across the school.
· The development of Teaching and Learning is embryonic but has a core focus on Behaviour for Learning and is closely tied to the outstanding practices associated with the real-time tracking of key school performance indicators. Candidates may be able to lead or help co-develop our weekly in-house CPD programme.
· The school is always seeking to be innovative, a philosophy best exemplified by the commitment to initiating a Literacy for Life thematic curriculum in Year 7 this coming September in partnership with Shirelands Collegiate. The school also has a whole-school focus on raising Literacy standards and the entire pastoral system is built upon tutor groups organised according to reading age; all our students will be strong readers as they complete Key Stage 3, this is a prime aim for CAT.
· Exceptional monitoring and tracking systems, many in real time. The school is data rich and the recent Inspection noted the outstanding quality of our management information; candidates will therefore have more than enough evidence and background knowledge of performance patterns to be able to inform their work.
· A highly motivated and committed staff ready and willing to work with like-minded new colleagues.
We are seeking to appoint colleagues who have recently secured outstanding outcomes from young people. You must be able to demonstrate this in real terms and to be determined to repeat your success with us and to teach others how to improve and develop. You must be a strong team player and be fully committed to the principles of rigorous accountability, hard work and collective responsibility. Is this you?
Our school is being rebuilt over the next 18 months and we will open our state-of-the-art new academy in January 2020.
For visits, other information and application forms:
E: l.robinson@lordswoodboys.co.uk
or
T: 0121-464 2837
For informal telephone conversations, please contact the school and speak with the Director of School Improvement.
Candidates will be required to submit the names of two referees, one of which must be your most recent employer.
[bookmark: _GoBack]Closing date: Monday 12th March.
Interviews: Week beginning Monday 19th March.
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Michael Rennie. Director of School Improvement. Central Academies Trust. 12.02.18.
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