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Thank you for expressing an interest in the exciting opportunity that has arisen for the role of Headteacher at Danesfield Middle School.  If your core motivation is to make a positive difference to the lives of young people, to equip them with the confidence skills and knowledge to achieve their full potential and lead a school with a genuine community feel then you may well be the person we are looking for.

Danesfield is a Middle School with pupils ranging from Years 5 - 8. It is part of Beacon Education, a Trust with 5 other schools, including another Middle School in Minehead.  We are currently exploring joining with another Trust to bring greater opportunities for the pupils of West Somerset and for all staff and leaders at our schools.  We believe being part of something bigger brings great opportunities for collaboration, professional development and team working. This opportunity will be explored over the course of this year. 

At Danesfield, we are incredibly proud of our school community and our new Headteacher
will build on our strengths, capably steering us towards excellence in all areas.  We are blessed to have a strong team of dedicated, inclusive, energetic teachers and support staff; parents who value the partnership between home and school and who are aspirational for their children; governors who are supportive and visionary; and above all, more than 350 amazing pupils, each one unique and with enormous potential.

Danesfield may be located in a quiet coastal town, but we strive to ensure that our pupils are prepared to embrace the many opportunities and adventures that life will offer them.  Wellbeing and self-belief are just as important as achieving good outcomes and we actively promote a nurturing environment in which to work and learn.  This is a Church of England School and we are looking for a Headteacher who will ensure this distinctiveness shines through our school. 

Our new Headteacher will inspire those around them to be the best version of themselves, to work hard, be kind, aim high and to show courage, compassion and humility.  There is work to do at Danesfield and you must be prepared to work with others to achieve our rapid improvement targets.  

If you feel excited about the prospect of being part of our school community and leading us on the next stage of our journey, then please visit, look around and speak to our staff and pupils. You will be warmly welcomed.

With best wishes,
Andy Giles
Chair of Trustees, Beacon Education 

Recruitment and selection

This post will commence in September 2025 (or sooner dependent on availability)
We welcome and would encourage you to have an informal conversation ahead of application 

If you would like to take up this opportunity, please email Mblackman392@beaconedu.uk

How to apply

Please complete our application form and write a letter of application to accompany your application which is no more than 3 pages of A4. This should be addressed to the Andy Giles, Chair of the Trust. 


Dates for your diary

Closing date: Wednesday 26 March at 12 noon	

Shortlisting date: Thursday 27 March

Interviews: 1 and 2 April 2025

At interview you will have the opportunity to meet leaders, staff, students and governors including the wider trust team 

The Trust is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment. This post is subject to an enhanced DBS and all relevant pre-employment checks. These will include references for posts to validate your work history. 

Thank you for your interest in the post and please see below for a description of the role. 


Job description - Headteacher
Job Purpose
◦	The core purpose of the Headteacher is to provide high quality professional leadership and management for the school.
◦	With the Academic Improvement Board, the Headteacher provides vision, leadership and direction for the school and ensures that it is managed and organised to meet its aims and objectives. The Headteacher also seeks to secure the commitment of the wider community to the school by developing and maintaining appropriate networks and relationships and, in particular, those that promote the school's Christian ethos.
◦	The Headteacher is accountable to the Academic Improvement Board and the Trust Board of Trustees for ensuring the educational success of the school within the overall framework of the Trust strategic plan as well as the school's strategic plans. They are responsible for the quality of teaching and learning, the internal organisation, management of the school and for leading and managing staff. They should create a culture of constant improvement and be an inspirational leader, committed to the highest achievement for all in all areas of the school and wider organisational work.
◦	The Headteacher shall carry out their professional duties in accordance with the most up to date School Teachers' Pay and Conditions Document (STPCD), Headteacher Standards and the Burgundy Book, as amended or modified by the Trust
Main Responsibilities and Duties
Strategic Direction and Development
◦	Develop a strategic view for the school, identifying and determining its philosophy, overall aims and targets.
◦	Create and develop a strategic plan for the school, which is underpinned by sound financial planning and management, identifies priorities and targets aimed at raising achievement and is critical to sustaining school improvement.
◦	Consult, develop, implement, monitor, review and evaluate policies for the delivery of the overall aims and objectives, ensuring these take account of national and global trends, local and school data, and inspection and research findings.
◦	Create an ethos which provides a collaborative educational vision of excellence - which secures effective teaching and successful learning for pupils including sustained improvement in their spiritual, moral, cultural, mental and physical development.
◦	Ensure the commitment of all those involved in the school to its vision, aims and objectives.
◦	Ensure that the management and organisation of the school supports its vision and aims and objectives.
Learning and Teaching
◦	Determine, organise and implement a broad, flexible, appropriate and progressive curriculum for the school and implement an effective assessment framework.
◦	Create and maintain an environment and code of behaviour which promotes and secures good teaching, effective learning, high standards of achievement, good behaviour and discipline.
◦	Secure and sustain effective teaching and learning throughout the school by monitoring and evaluating the standards of learning and teaching, ensuring that appropriate standards of professional performance are established and maintained and that underperformance at all levels is challenged and addressed
◦	Assess, monitor and evaluate the curriculum in order to identify and act upon areas for improvement and to develop a personalised learning culture within the school which promotes independent learning
◦	Produce and revise, as appropriate, a School Development Plan (SDP) relevant to the needs of the school, the development of the pupils and within the potential resources available to the school.
◦	Monitor and evaluate the quality of learning and teaching in the school, including those pupils with special educational needs, using data to support and implement strategies for ensuring inclusion, diversity and access.
◦	Develop and maintain effective partnerships with parents, carers, the community, other schools, clergy and the local worshipping communities. Extend pupils' learning experiences, their achievement and personal development, by creating effective links with
Leading managing and deploying staff	
◦	Take the lead role in the selection and recruitment of the teaching and support staff in seeking to ensure the best available people are appointed
◦	Manage the arrangements for the deployment and effective allocation of work to and supervision of all teaching and support staff in the school, to maximise their skills and contribution to the improvement of the quality of the education provided and the standards achieved
◦	In accordance with Trust policies implement and sustain effective systems for the effective induction of staff and the management of staff performance, participating in arrangements for the appraisal of own performance and the appraisal and performance management of teaching and support staff as appropriate.
◦	 Lead professional development of the staff by example, ensuring that all staff have access to advice, training and development opportunities appropriate to their needs, including needs identified through performance management systems in accordance with the policies of the Academic Improvement Board, the School Development Plan and the Trust, as appropriate.
◦	Ensure that teachers at the school receive information they need in order to carry out their professional duties Ensure that professional duties and conditions of employment as set out in local and national conditions of service, as modified by the Trust, for Headteachers, teachers and support staff are fulfilled.
◦	Develop and maintain a decision-making structure providing opportunities for staff participation and establish channels of communication including the use of formal procedures to solve problems and resolve conflict.
◦	Foster and maintain relationships with organisations representing teachers and support staff.
Accountability	
◦	Be accountable for the efficiency and effectiveness of the school 
◦	Ensure the school fulfils its mission as a Church of England school
◦	Foster and maintain good community relations by implementing Diocesan policy and liaising with Diocesan officers.
◦	Comply appropriately with the requirements of the Academic Improvement Board and the Trust in respect of the strategic management and direction of the school.
◦	Present a coherent, understandable and accurate account of the school's performance in a form appropriate to a range of audiences including directors, governors, parents and carers, maintaining and providing adequate and appropriate records, statistical data
◦	Accountable for health and safety performance within the school  
◦	Works closely with the AlB and executive in the preparation of the budget and 3-year forecast for approval by the Board in line with Trust budget principles
◦	 Responsible for controlling costs and ensuring budget commitments are met
◦	 Ensures compliance with all Trust financial policies and procedures Cooperates with auditors and implements their reasonable recommendations
◦	Responsible for delivering value for money through adherence to the procurement processes and purchasing limits.


Supporting the work of the Trust
◦	Develop and embed the Christian ethos of the school so that it is intrinsic and permeates all aspects of the academy's life and curriculum.
◦	Participate in events as required
◦	Complete the Headteacher Report for governors which is shared with the Trust

Line Management
◦   You will carry out the performance and appraisal cycle including Personal Development Plans with employees in the school.
◦   Ensure that all staff have regular supervision - at least half termly
◦   Ensure all staff know who their line manager is and that their performance management and one to ones are completed.

Key Contacts and Relationships
◦   Central Senior Leadership Team, Central Team, School's Academic Improvement Board and Trust's Board of Trustees
◦   Diocesan Education Officer
◦   Headteachers of local schools, particularly those schools that are members of the Trust
◦   Agencies with responsibility for children including social care, health care and the police
Working Environment
◦    The majority of work will take place in the school environment, there will also be some work undertaken off of the school site, including educational visits
	



	About our school

	Key Information:

	NOR: c350
	Age Range: 9 - 13

	The school are working hard to drive effective change. Leadership has focused on developing the curriculum. Relationships between staff and pupils are strong.

	School Ofsted: Requires Improvement –
June 2023. With a successful monitoring visit. 

	Inspired by the vision, staff welcome and nurture pupils as gifts to the school.  This results in a focused and cohesive community.

	SIAMS J1 - September 2023

	We are looking for an experienced senior leader who:
	  We can offer you:

	Has a strong understanding and
application of distributed leadership

	Engaged, motivated and kind pupils

	Is excellent at building relationships with
pupils, staff and the parent community

	An excellent team of dedicated
professionals

	Understands the challenges and
opportunities of mixed-age classes

	A supportive parent community who wants
the best for their children

	Able to drive improvement in schools
	Great support from an effective MAT team and a collaborative group of local schools
to work within

	Is committed to collaboration and Trust- wide working
	High-quality CPD to develop your leadership skills.



	Summary - The Role and Application

	Position
	Headteacher of Danesfield Middle School

	
	Full-time

	
	Permanent

	ISR
	L17 – L23 (with a possible recruitment and retention
payment for the right candidate)

	Start date
	September 2025

	Address
	North Road
Williton 
Somerset
TA4 4SW

	Phone
	Telephone: 01984 632581

	Email
	hr@beaconedu.uk for enquiries

	Completed applications
	hr@beaconedu.uk
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