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Early Years Lead
MPS - UPS


	Core Purpose

	The EYFS leader will be responsible for providing leadership and management of the school’s Early Years Foundation Stage Curriculum, delivering high quality teaching and effective use of resources. As a leader you will improve the learning standards and achievement for all pupils in the Early Years Foundation Stage (including our Childcare Setting), while also carrying out your duties as a Reception classroom teacher.

As leader of the Early Years Foundation Stage, you will contribute to whole-school self-evaluation and school improvement planning and be responsible for mentoring and developing staff within the Foundation Stage. You will offer guidance and support to EYFS staff, modelling best practices, and showing up-to-date knowledge of current theory and practice. 

We welcome applicants who are ready for the next stage of their career progression. This is an exciting opportunity to develop yourself as a middle leader in our wonderful thriving school. 

Please note that the job description may be amended at any time following discussion between the Principal and the member of staff. 

This role includes a 0.8 teaching commitment. 


	[bookmark: _Hlk145484631]Core Leadership Qualities

	· Clear and consistent vision and values
· An excellent practitioner
· Ability to motivate and empower others
· Positive attitude to continuous improvement
· Flexible leadership styles
· Leading by example
· Effective communication skills
· A willingness to embrace change and recognise new educational developments
· Positive and respectful relationships across the school community
· Uphold public trust in school leadership and maintain high standards of ethics, behaviour and professional conduct

	Specific Responsibilities 

	[bookmark: _Hlk145484477]This list is not meant to provide a narrow definition of specific responsibilities but to serve as guidance. The postholder may be required to do other duties appropriate to the level of the role. 

EYFS Lead

· Develop and implement policies for the EYFS in line with our school’s commitment to high-quality teaching and learning.
· Have a secure understanding of how well the EYFS is being delivered and the impact on pupil achievement.
· Use this understanding to feed into the school development plan and produce an action plan for the EYFS.
· Consult pupils, parents and staff about the EYFS and its effectiveness, and assess the feedback against the school’s vision, values and aims.
· Work alongside the SENCO to ensure the EYFS curriculum meets the needs of all pupils including disadvantaged pupils and those with special educational needs and/ or disabilities.
· Work with subject leaders to understand how their subject is developed during the EYFS.
· Liaise with the LA and TGAT on EYFS-related projects and activities, including being an active part of the TGAT EYFS Steering Group.
· Share outstanding EYFS practice, knowledge and expertise throughout the school as appropriate.
· Develop and review regularly the provision of the EYFS and tracking engagement of continuous provision.
· Develop and review regularly the vision, aims and purpose for EYFS.
· Monitor changes to EYFS teaching, learning and school improvement, and share with staff as appropriate.
· Oversee the planning of the curriculum that is diverse and inclusive; meets the needs of all pupils and the requirements of the EYFS framework; is well sequenced to promote pupil progress towards the early learning goals (ELGs); and is effectively and consistently implemented across the EYFS.
· Make sure there is an effective system of assessment that meets the requirements of the EYFS framework and tracks the progress of pupils to check the curriculum has a positive impact on learning.
· Monitor teaching and learning of lessons and using effective monitoring techniques to assess the impact of EYFS provision.
· Have an overarching responsibility for pupils’ achievement and standards in EYFS, including analysis of data, enabling clear identification of strengths, areas for development and next steps for not just the EYFS but whole school groups and attainment of learners. 
· Hold regular team meetings in the EYFS to keep staff informed of developments and changes.
· Provide support to staff regarding teaching and learning, resources and planning in EYFS.
· Monitor teaching and learning to assess how well the EYFS is being implemented and how well it is being delivered daily, including our childcare provision.
· Provide feedback to staff, identify training needs and provide continuing professional development in the EYFS.
· Take a leading role in inducting new EYFS staff and make sure they uphold the expected values and teaching standards.
· Support teachers to make accurate assessments, manage internal and external moderation, and lead on pupil progress meetings for EYFS.
· Monitor staff wellbeing, work with senior leaders to address wellbeing challenges as appropriate.
· Create a safe, welcoming environment for our youngest pupils in school.
· Audit the indoor and outdoor learning spaces in the EYFS to evaluate the quality of the overall learning environment.
· Ensure resources used are diverse, inclusive and accessible.
· Provide support with classroom displays and environment following TGAT’s EYFS environment policy. 
· Support continuous provision in EYFS, which allows pupil to access play independently. It must be carefully planned with the necessary enhancements in place.
· Audit, check and manage resources to ensure they are current and match curriculum needs. 
· Positively engage with parents regarding a range of aspects to further support their child in their strong start at Yew Tree. For example; incident management, behaviour and/or parental concerns.
· Plan, manage and deliver and effective system of transition for pupils moving from childcare to Nursery, Nursery to Reception and Reception to Year One.
· Plan and deliver parental engagement events throughout the school year, including open evenings, parent meetings for new Nursery / Reception intake. 
· Occasionally you will be required to attend SLT meetings and form a core part of the Middle Leadership Team.
· Uphold high standards of behaviour, conduct and uniform across the whole school.

	Line Manager
	Principal 
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