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About our Trust

Feversham Education Trust (FET) is relentless in its drive to provide outstanding education in a
secure learning environment for all learners.

Welcome from the Chairperson
For me, it's quite simple; pupils only get one chance.

It is our role as leaders to provide the best quality of education for all learners, regardless of
background, gender, faith and prior experience. | am determined that one’s birthplace should
not predetermine outcomes for life opportunities for young people. In an ever increasing
competitive and challenging society we need to ensure every young person has access to and
achieves outstanding learning.

In order to do this we need the highest quality workforce and leadership to secure outcomes for
learners. We have full commitment to on-going professional development of all staff and expect
the highest standards.

As we all know, education is the key to improving life changes and raising aspirations for young
learners and their contribution to communities as economically active citizens.

I am proud that we have consistently provided all of the above for one school, one workforce.
Now is the time to unlock the capacity in others.

Our Partners

Feversham Education Trust currently works with a variety of partners to ensure our learners and
workforce access the best possible opportunities.

Feversham College is a designated Teaching School, along with Skipton Girls High School. We
have committed to a joint venture company with both our Teaching Schools creating the
Northern Lights Teaching School Alliance (NLTSA) which serves a wide and adverse alliance
of schools. The core offer of NLTSA includes the offer of training and support for the alliance
and identifying and co-ordinating expertise to support the following:

Specialist Leaders of Education
School to School Support
Research and Development
Initial Teacher Training
Professional Development
Leadership Development

Thank you for expressing an interest in this position. | look forward to reading your application.

Queensbury School is part of the Feversham Education Trust - A Company Limited by Guarantee.
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Our Vision Statement

“Everybody will achieve their best”

Our vision is that all learners will be given opportunities for their talents and abilities to flourish.
In response to the ever-changing demands of the 215 century, we will provide an innovative
educational environment that will encourage and allow students to be aspiring and successful;
that will build their capacity to be resourceful and adaptable; that will create in them the qualities
of resilience and self-confidence.

Underpinning our vision is the following set of core values to which we require all students and
staff to invest commitment:

Be self-respecting individuals who take personal responsibility for their own learning.
Show respect for, and tolerance of, others

Be sensitive to the needs of others and have the capacity to empathise with the
experiences of people from diverse communities.

Display determination, perseverance and a ‘can do’ approach.

Be able to respond positively to the challenges they will encounter in the changing
learning, work and social environments in the 215 century.

Work hard and achieve their best

At the core of our vision is a concept of our school as the dynamic heart of a flourishing learning
community that will extend to the locality and connect with the wider learning communities of
the Bradford district.

School Improvement Priorities

Our school improvement priorities are

To raise standards and accelerate progress
To further close the gaps for different groups of students
To further improve leadership and management at all levels

These improvement priorities are expanded upon in detail in the school improvement plan.

Queensbury School is part of the Feversham Education Trust - A Company Limited by Guarantee.
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School Information

Queensbury School is a friendly, thriving and stimulating place to study and work. We set high
aspirations and expectations for every student and we work hard to make success of the three-
way partnership between the school, the student and the family. We welcome all parents to take
an active part in their child’s education and encourage them to form a partnership with us to
ensure their children achieve their best.

Across all Key Stages attainment is rising and we are proud of this achievement and determined
to build on this success. We have a great emphasis on supporting students to become self-
managing and independent learners. We put student leadership at the heart of our plans and
policies and the award of Investor in Pupils and Healthy Schools status are examples of this
continued commitment and at the centre is a thriving Student Council that are increasingly
informed and involved in decisions about their school.

Queensbury School has always had a focus on a relentless drive for improvement: our staff are
entirely focused with a real ‘can do’ attitude. We are looking to appoint staff who are just as
passionate about success for all and are committed to supporting our journey. At all times we
are look for staff that can inspire, have high expectations and raise the aspirations of young
people.

We believe that the welfare and development of our staff is as important as that of our students
and that you cannot have one without the other.

On the 1% September 2016 Queensbury became a sponsored academy as part of the
Feversham Education Trust. This marked an exciting step forward in the schools journey to
becoming an outstanding school. Joining an outstanding, expanding multi-academy trust will
support us and allow us to build on the significantly improved summer exam results of 2016.

We have been working with Feversham College, an outstanding teaching school which is part
of the Northern Lights Teaching School Alliance (NLTSA). This partnership has opened up
exciting opportunities for CPD, school-to-school working and leadership development.

Current and new employees the school will benefit from this partnership as the school moves
forward.

We look forward to welcoming you to our rapidly improving successful learning community which
is Queensbury School.

Queensbury School is part of the Feversham Education Trust - A Company Limited by Guarantee.
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Staff Benefits
The successful candidate will benefit from an attractive package including:

Excellent salary

Childcare vouchers

Access to term time only Nursery provision (not on Queensbury site)
Workplace pension scheme

Free parking

Westfield Health benefits

Outstanding professional development

Opportunities to work across the Trust/Teaching School

Leadership development opportunities

Queensbury School is part of the Feversham Education Trust - A Company Limited by Guarantee.
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Application Process

We strongly advise applicants to visit Queensbury School before applying and meet the staff and students.
Changing employment is a major life event and informed choices often result in more successful
transitions for both the employer and employee. We hope this pack along with the school website
www.gbury.com gives you a flavour of our school.

Please complete the Queensbury School application form and email it to sue.hosker@qgbury.com before
the advertised deadline (a covering letter is not needed but if you wish to include a supporting statement
please do so).

Your application will be assessed, along with the others, against the personal specification for the job
advertised (please use this when writing your supporting statement) and then a short list will be created.
The school uses a scoring system to generate a short list.

The school will aim to contact the candidates shortlisted for interview at least 48 hours’ notice prior to the
interview (if you do not hear from us before the interview day please assume you have been unsuccessful
on this occasion).

If you are shortlisted, we will take up references prior to the advertised interview date. Please remember
that one of your references must be your current or most recent employer. Two satisfactory references
must be received before we can appoint anyone to a post at Queensbury School. The referee will be
asked to  provide information about your last/current role in relation to salary, length of employment,
suitability to work with children and any disciplinary records along with being asked to assess your skills
and abilities for the advertised role. Your referees may be contacted to provide additional information if
something is unclear or there is a discrepancy with other information that has been provided.

The selection process will involve various activities related to the role. For teaching roles, applicants will
be asked to teach at least part of a lesson. We are fully committed to safeguarding children so there will
always be some questions relating to safeguarding issues regardless of the role applied for. As part of
Queensbury School being committed to diversity and the requirements of the Equality Act 2010 we would
ask any potential candidate to contact us who would like us to consider adjusting the application and
selection process to ensure that any candidates with a disability are not disadvantaged in any way by the
academy processes.

Candidates, once short listed will receive a programme for the day outlining the activities that will be
undertaken and any additional resources that might be needed on the day. Candidates will be asked to
bring proof of qualifications, photographic proof of identity along with documentation to show they are
eligible to work in the UK where appropriate.

The interview panel will consist of at least one Senior Leader, usually the Headteacher and up to 3 other
relevant members of staff. At least one member of the interview panel will have had recent safer
recruitment training.

Once all of the selection activities have been completed by all applicants, the interview panel will consider
to what extent each candidate met the personal specification and a decision will be reached. All short
listed candidates will receive a telephone call from a member of the interview panel and feedback will be
offered.

Shortly after the interview day the successful candidate(s) will receive various documents to read and
sign in order to process their employment at Queensbury School. This will include an enhanced DBS
check and checks will also be made against the Barred List. All such checks must be satisfactory before
any contract can be signed and work can take place at the academy. Any offer of employment is on the
condition of satisfactory references and DBS check.

Queensbury School is part of the Feversham Education Trust - A Company Limited by Guarantee.
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Post Title:

Head of Maths

Overall
responsibility:

The post of Head of Maths is key to driving school improvement strategies to
achieve a significant change in performance and creating an achievement
culture.

The Head of Department provides professional leadership, management and
development of the department and is accountable for securing high standards
across the subject(s), high quality teaching and effective learning in a culture
focussed on achievement, and the personal and social development of the
students in harmony with the aims and ethos of the whole school.

Reporting to:

Senior Leadership Team

qualifications:

Liaising with: All staff, Governors, Trust representatives and others as required
\Working Time: Full-time

Disclosure Level: Enhanced

Salary/Grade: MPS/ UPS + TLR 1b

Desirable QTS

Have the ability to undertake personal and / or professional development
training to qualification standard.

Skills, Knowledge
and Competencies:

Excellent classroom practitioner.

Conversant with the latest curriculum developments in the subject area.
Confident with the subject knowledge.

Competent in the use of ICT (word, excel, email, SIMS or equivalent).
Excellent communication and organisation skills.

Excellent interpersonal skills.

Accuracy and attention to detail.

Professional
Qualities:

Demonstrate the drive, enthusiasm and commitment to raising standards across
the age and ability range.

Committed to supporting the development of the subject area to enhance
learning across the school in line with the school’s priorities.

A commitment to raising standards for all in the pursuit of excellence.

Positive support for and implementation of school policies and procedures.
Smart and professional appearance.

Absolute trust and confidentiality.

Prepared to go the extra mile.

Able to work as a team, show initiative and work independently.

Energy and enthusiasm, friendly and positive attitude.

Queensbury School is part of the Feversham Education Trust - A Company Limited by Guarantee.
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Duties:

Whole School responsibility

Heads of Departments are an integral part of the school’s succession planning. The school will
provide appropriate leadership training to equip them to undertake a whole school role in
preparation for future leadership roles. The whole school contribution would be tailored to suit
the strengths and qualities of each Head of Department and introduced, by negotiation, when
the time is right. Whole school roles may include the promotion of literacy, numeracy, project
management, a research and development project, supervision of NQTs, improving the quality
of homework or other areas identified by the Head of Department or Leadership Team. ltis
envisaged that this post could involve working across the Trust in due course.

Strategic leadership of the department to achieve results

o With the Leadership Team and as part of a team of Department Heads, contribute to the
success and future of the school by implementing radical improvement strategies that will
secure a significant rise in student outcomes, exceeding floor targets, and move the school
to Good and then Outstanding in Ofsted terms

o With team members, develop a shared vision for the department, with learning and
achievement as the core purpose.

e Be accountable for the achievement of students of all abilities: at all thresholds and close
gaps

e Lead, develop and deploy staff effectively within the area to implement the vision and raise
the standards.

o Ensure self-evaluation and QA processes are implemented in line with school policy and
practice lead to action and improvement.

e Through self-evaluation and QA identify the priorities for improvement and incorporate into
an action plan for the department.

¢ Decide and implement the most effective strategies for radical improvement and a faster
rate of student progress across the subject(s).

e Create the structures and conditions by which team members can benefit from team work,
collaboration and co-operation across the department whether a single or diverse subjects.

¢ Foster high achievement and excellence within the department ensuring that students are
encouraged and supported to aspire beyond their personal best.

e Ensure good standards of behaviour across the area through effective rewards and
sanctions in line with school policy. Intervene at the appropriate stage where necessary.

e Establish a culture that promotes excellence, equality and high expectations of all students.

¢ Embody the values of the school by acting as a lead professional and setting a professional
example to staff and students.

Curriculum Teaching and Learning:

e Lead curriculum development so that the department provides courses appropriate to the
needs and aspirations of the students.

o Ensure detailed schemes of learning with clear learning objectives, course content, guidance
on pedagogy and the use of ICT, timelines and various assessment methods and
opportunities. Monitor and evaluate the schemes of work and update as appropriate.

e Be responsible and hold team members to account for the consistent implementation of the
school’s learning and teaching policy within the department.

Queensbury School is part of the Feversham Education Trust - A Company Limited by Guarantee.
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Ensure that all staff understand the essentials of a good lesson and actively encourage their
consistent delivery.

Ensures that all staff use a range of teaching and learning styles.

Ensure that all staff differentiate lesson plans and work to meet the needs of students of all
abilities.

Through the meetings’ structure, maximise the opportunities for planning lessons together
Support collaborative planning and facilitate high-quality teaching and learning through the
use of ICT.

Develop practitioners within the team who can effectively coach and mentor to eliminate
inadequate teaching.

Ensure compliance with school assessment marking and reporting policies. Lead and
implement effective strategies to assess and track student progress accurately and
coordinate timely intervention to prevent underachievement.

Ensure quality homework is set and marked with constructive feedback

Ensure that all staff understand the messages from Raise-online and FFT data. Ensure the
effective use of assessment data to inform planning, grouping, target setting and challenging
students to higher achievement.

Advise on timetable requirements including the allocation of teachers to classes and
students to teaching groups.

Provide information, as necessary, to the Headteacher, parents, teachers and governors
about the work of the department, student progress, and exam results.

Liaise with pastoral leaders, progress and relevant staff in matters concerning student
learning, progress and behaviour

Personnel: Line and Performance Management:

Demonstrate commitment to effective working relationships, distributed leadership and
individual and team development.

Monitor and evaluate the quality of teaching and the effectiveness of team members in
delivering student outcomes.

Accountable for the performance and line management of staff. Line manage the TLR
holders within the department. Engage effectively with the process of performance
management, recognising and rewarding the achievement of staff and ensuring
performance improvement.

Support and motivate team staff to achieve high attendance and take swift and appropriate
action where there are concerns.

Support the professional and personal development of staff. Identify plan and organise staff
learning — training coaching mentoring, inducting new staff, and ensuring the supervision of
Newly Qualified Teachers and Student Teachers.

Advise the Headteacher regarding changes in staffing in line with curriculum requirements;
in liaison with leadership team link, co-ordinate the arrangements for the recruitment and
selection of staff i.e. adverts, job descriptions, shortlisting, meeting candidates and
interviewing.

Ensure all staff set cover work when absent.

Develop a Handbook advising on procedures, policies and practices for the department to
support new staff and as an up-to-date resource for the leadership link.

Queensbury School is part of the Feversham Education Trust - A Company Limited by Guarantee.
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Resources and environment for learning:

Decide upon priorities for spending allocated resource funds and maintain accurate records
and control of spending.

Embrace the best value principle and be able to demonstrate the impact of funding
decisions.

Promote the effective use, care, maintenance and security of resources within the area.
Control resources, stock of books and equipment held by the department and ensure the
inventory is up to date.

Monitor the quality and effective use of classroom displays.

Be responsible for good Health and Safety practice within the area.

Students, parents and community:

Regularly obtain student views and feedback through surveys and discussion on the quality
of the received curriculum.

Take advantage of assembly opportunities to stimulate and motivate students in the
department.

Ensure that rewards policies are applied in line with whole school policy, so that students
are praised and rewarded for good work.

In line with whole school procedures, contact and involve parents in the learning process as
appropriate for praise or behavioural support.

Liaise with the strategic leaders of SEND and have oversight of the identification of school
action learners in line with the SEN Code of Practice, and disseminate relevant student
information, including the use of IEPs and Behaviour Support plans.

Liaise with the Exam Officers to ensure all aspects of internal and external exams are
managed effectively.

Provide opportunities for the development of student responsibility and leadership.

Provide opportunities for extra-curricular activities to promote the subjects extended learning
opportunities within the department, ensuring that any subject visits are organised in line
with school policy.

Develop effective links with Primary Schools, HE institutions and the local business
community for mutual benefit.

General:

Contribute towards the priorities identified within the School Development Plan.

Comply with the requirements of Data Protection and other legislation specifically relating to
personnel records.

Initiate and manage relevant improvement processes to support the continuous
development of staff and school.

To participate in appropriate staff meetings, training sessions, including INSET, where
required, governor committees and other meetings as identified by the Headteacher.

Safeguarding:

Comply with all statutory requirements in relation to safeguarding and be aware of the
schools safeguarding and child protection policies and procedures.

Queensbury School is part of the Feversham Education Trust - A Company Limited by Guarantee.
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Health and Safety:

o Comply with all statutory requirements in relation to Health & Safety and be aware of the
schools Health & Safety policy.

e Be aware of the responsibility for personal health, safety and welfare and that of others who
may be affected by your actions or inactions.

o Co-operate with the employer on all issues to do with Healthy, Safety and Welfare.

Continuing Professional Development:
o Participate in any professional development necessary as identified in the School
Improvement Plan or performance management reviews.

This job description may be subject to amendment or modification, should circumstances
change, any changes will be discussed with you in the first instance. Should a disagreement
arise, you will be afforded the opportunity of a meeting to resolve the matter with your
Headteacher who may involve other personnel as appropriate. You may wish to be
accompanied at this meeting by a representative of your Trade Union if you so wish.

In addition to the duties specified you may be asked to undertake any other duties which may
reasonably be regarded as within the nature of the duties and responsibilities / grade of the post
as defined, subject to the proviso that normally any changes of a permanent nature should be
incorporated into the job description in specific cases.

The job description does not form part of the contract of employment.

Queensbury School is part of the Feversham Education Trust - A Company Limited by Guarantee.
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PERSON SPECIFICATION Head of Maths

Qualifications Essential | Desirable
First degree (or equivalent) in appropriate subject and Qualified Teacher v
Status.

Higher degree or equivalent. v
Recent and relevant leadership / management development / training / v
CPD.

Teaching and Leadership Experience

Experience of successful teaching delivering high quality teaching and 4
learning.

Evidence delivering positive student outcomes v
Experience of significant and successful leadership role within the v
department.

Good subject knowledge in appropriate area. v
Knowledgeable of the latest developments in the department. v
Ability to motivate, develop, support and challenge staff. v
Track record of good or better examination results. v
Knowledge and experience of writing good schemes of work. v
Knowledge of successful improvement strategies. v
Understanding of effective pedagogies, proven success of various T & L v
strategies.

Knowledge and understanding of current educational priorities and v
practice, new technologies, personalisation.

Proactive in overseeing the further development of the Intranet and use of 4
ICT as a vehicle for delivering course materials.

Understanding of how to meet the needs of vulnerable students, those v
with SENor G & T.

To have taken responsibility within the department (Maths). v
Understanding of the use of assessment for learning to demonstrate 4
student progress.

Experience of target setting & monitoring student performance. v
Understanding and experience of Raise on-line, Fischer Family Trust v
data and its use with staff and students to improve performance.

Understanding and experience of self — evaluation and QA processes. v
Ability to establish links with the local community and external partners. v

Queensbury School is part of the Feversham Education Trust - A Company Limited by Guarantee.
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Personal and Professional Skills and Attributes:

A reflective practitioner and strategic thinker.

Role model for teaching, learning and professional conduct.

Excellent relationships with students, parents and colleagues.

AENIENIEN

A passionate commitment to the academic, personal and social
development of children and families.

<\

Ability to lead, support, develop and motivate teams.

<\

An approachable & supportive motivator who inspires trust & confidence &
behaves with integrity.

Ability to work effectively under pressure and meet tight deadlines. v

<

Excellent communication, organisational, planning and ICT skills.

<

Excellent interpersonal skills, committed to team working and distributive
leadership.

<

Actively seeking new approaches, ideas and challenges, willing to take
risks.

Absolute trust and confidentiality.

Smart and professional appearance.

Good attendance record.

ENIENIEN

Energy, enthusiasm, a positive attitude and resilience.
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