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John Leggott College

February 2020
Dear Colleague,
Thank you for the interest you have shown in becoming the Area Lead for Applied Science,
Biology and Geology at John Leggott College. I enclose information about the role and our
College, which I hope you will find of interest.
John Leggott College is a successful (OfSTED Grade 2 ‘Good’), 16-19 Sixth Form College,
located on a busy but pleasant site in Scunthorpe, North Lincolnshire. The College is just ten
minutes from the M180 which is fed directly from the M18 and then the M1 – you’d be able
to commute here quite easily from most of the towns and conurbations in Yorkshire and
Lincolnshire, including Pontefract, Doncaster, Sheffield, Grimsby, Lincoln and Hull.
The role will be to lead the Applied Science, Biology and Geology area (many Colleges would
call this a ‘Faculty Head’), covering A level Biology, A Level Geology, BTEC Applied Science
at Level 2 and 3 – highly popular subjects with our students and a significant part of our
fantastic College. The whole area has 5 First year groups BTEC Applied Science and second
year groups 5 in one of our many growing areas in the college.
The main focus in the role will be to continue to drive forward our results and value-added in
the Area, improving attainment, achievement and consistency. We are looking for someone
who can work with pace and have a relentless focus on student outcomes. We need
someone who can get others on board and realise the best from all the members of their
team. Our ideal leader will recognise where change is needed, take the necessary action in a
firm but supportive manner, always understanding that everything we do is to ensure our
students leave us with positive progression opportunities.
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We are looking for a candidate who will ‘go the extra mile’, who will invest as much in the
college as we will in them. We will develop and invest in the right candidate and they will
join a middle leadership team who all support one another to share ideas. Being part of the
Venn Group (an affiliation of five Sixth Form Colleges in our local area) is also a real positive
for the College as it enables the successful post holder to call upon other Area Leads across
Venn, to share ideas, solve problems, practice and support one another.
John Leggott College was last inspected by OFSTED in May 2018 and confirmed as a Good
College that has continued to improve since its last inspection in 2014 when it was also
judged to be ‘Good’. The College is also solidly in Good financial health. In terms of overall
student outcomes, the College is outstanding – significantly above the 16th percentile.
If you would like to know more, please contact Howard Darwin our Assistant Principal on
01724 407106. Visits to the College can be arranged (we would be pleased to see you),
answer your questions.
I am proud of the performance of John Leggott College, its students and staff. But I know
that we are capable of more. Recruiting and selecting an exceptional Area Leader with the
right blend of skills, talents, experience and values is crucial as our journey continues. If you
feel inspired to help us develop our College and its achievements still further and believe you
have the qualities needed to lead the way, then I would be delighted to hear from you.
Yours sincerely,

Leon Riley
Leon Riley
Principal and CEO
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Ofsted inspected the College
recently - in June 2018 - and
confirmed us as ‘Good’.
Ofsted commented that
‘Governors, senior leaders and
managers have sustained and
improved further the good
quality of education… (having)
tightened the focus on
improving the quality of
teaching, learning and
assessment. As a result, most
learners are making at least the
progress expected of them.’
Inspectors noted that ‘Learners
benefit from good resources.
These include specialist
classrooms, laboratories,
workshops and independent
study spaces, and very
knowledgeable subject
teachers.
You have also provided an
appropriate dedicated space
for learners aged 14 to 16. You
have ensured that your
resources are used effectively,
and as a result learners make
good progress with their
studies.’

6

John Leggott College is one of the longeststanding Sixth Form Colleges in the country,
and is located on West Common Lane, in
Old Brumby, Scunthorpe, North
Lincolnshire, England.
With more than 52 years of supporting
students, we are passionate about ensuring
that our students achieve their potential
both academically, personally and
professionally. We achieve this by focusing
on the individual, from our very first
meeting with them in school, supporting
them to transition to us, throughout their
time at college and preparing them for their
onward journey.

Just off the M180, the College is easily
commutable from Pontefract, Doncaster,
Sheffield, Grimsby, Lincoln and Hull.
We are an inclusive college, a family, and
we will be with our students throughout
their lifetime.
We recruit students from a wide
geographical area that encompasses
Lincolnshire, the East Riding and South
Yorkshire, with the majority living in North
Lincolnshire, but we also have a thriving
International Programme – our reputation is
strong enough to attract around 50
international students to the College every
year.

There are 1567 students in the
college aged 16-19
There are 477 students studying
A levels only
There are 463 students studying
a mix of A levels and vocational
courses
There are 555 students studying
purely vocational courses
There are 59 Level 2 students
and 13 Level 1/ entry students.

College Outcomes in 2019 have been
strong:
The achievement rates for the college is
outstanding and 5.5% above the most
recent sector rate.
Level 3 high grade rates are at an
outstanding level of 67% - high-grade rates
in vocational courses are especially strong.
Value Added
Value added progress for vocational courses
at level 3, consisting of 58% of level 3
entries, in the top 10% nationally.
GCSE
GCSE Resit value added for English and

Maths is outstanding – in English, three out
of every four learners increase results by a
full grade, on average.
Other Provision
There is outstanding niche provision in HE
Health Access and Foundation Art, for
example.
A*spire Programme
We offer an A*spire programme with
specialist support to stretch and challenge
gifted and talented students, and our
enrichment provision is growing year on
year with exciting opportunities to give our
students the competitive edge

We are currently at the base of a
demographic dip. Applications for
next year are already ahead of
the same time last year.
We have a 14-16 Academy on
site, with approximately 80 to 90
students across two year groups
doing GCSEs with a choice of
option courses to fit college
specialisms.
We have approximately 50
students - from East Asia and
Eastern Europe mainly. They are
studying level 3, with a goal of
progressing to high status UK
universities
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About Applied Science, Biology and Geology

Currently in the department
we have the following:
We have three full -time,
permanent staff members.

We have two members of
staff on part-time, but
permanent contracts both
on a 0.6 contract.

We also have two members of
staff who are on a fixed term
contract.

Technician

We have a part time technician
for the area.
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We have a dedicated teaching block which
houses all of our Science Lessons and our
resources.
This is one of the existing buildings in
college and within the block we have a
staffroom to enable the sharing of
resources and support across the Area.
The block has small hub areas for students
to study. The block has access to IT
facilities and projectors. Our mobile IT kit
also enables the complete flexibility to use
technology in any location, in an instant, if
required.

This area is a large and important
curriculum area for the college; outcomes
in the area are generally good, but we are
seeking a leader to push the A-Level
courses towards outstanding value added
and consolidate or strengthen recruitment
in this provision. Retention on all courses is
strong and above sector rates.

A – Level Biology (Summer 2019)
64 students started the course
93% retention
98.5% pass
91.6% achievement
ALPS Value Added score of 5 (4 in 2018,
4 in 2017).

After their time at John Leggott
College, students generally
progress to a variety of positive
(chosen) destinations.
98% of students (758 of our
leavers) went forward positively
in 2019,
• Apprenticeship and
employment-18%-138
• Apprenticeship 7%- 55
• Further Education- 6%- 49
• Higher Education- 67%- 516
• Gap year-3%- 23
• Unable to
contact/Unknown- 2%-16

A – Level Geology (Summer 2019)

12 students started the course.
100% retention
100% pass
100% achievement
ALPS value added score of 6 (5 in 2018, 4 in
2017).

BTEC Applied Science Sub Diploma &
Diploma (Summer 2019)

195 students started the course.
95% retention
100% pass
95% achievement
ALPS value added score of 3 (3 in 2018, 3 in
2017)

The successful candidate would have the full
support of college leaders and staff in
designing and implementing a strategy to:
•
Move value added towards top 25%
(ALPS 3) in A-Level Biology.
•
Reverse the decline in value added for
A-Level Geology and increase
recruitment to this area.
•
Maintain the very strong outcomes in
Applied Science under a move to new
framework (RQF) BTECs.
The curriculum area also delivers a small
amount of level 2 provision, including Level 2
Applied Science BTEC First Award
(Approximately 25 entries) and contributes to
GCSE Dual Award Science.

26% started a course in a Russell
Group university - well above the
sector rate.
1.
2.
3.
4.
5.

Lincoln- 88 students
Hallam- 66 students
Hull - 42 students
Leeds Beckett- 21
students
Sheffield- 17 Students

1.
2.
3.
4.
5.

Law
Business management
Criminology
Psychology
Teaching
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The Venn Group are specialist
providers of sixth form
education to 16-19 year olds,
and of skills based training for
young people and adults. Each
member of the Venn Group is
an independent college with an
excellent reputation within its
local area.
The power of the Group lies in
our ability to draw upon the
skills and resources of our
collective membership to gain
the best possible outcomes for
our students, and ensure that
every young person is able to
achieve their potential.
We believe passionately that
all of our students should
progress to destinations that
provide the best match to their
ambition and skills - be that
higher education, further
training, or directly into
employment. By working
together, the five members of
the Venn Group express their
commitment to improving the
life chances of young people
and their families, and to
increasing the capacity of the
region to grow and prosper in
the future.
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The five members of the Venn Group are
Franklin College, Grimsby;
John Leggott College, Scunthorpe;
Scarborough Sixth Form College,
Wilberforce Sixth Form College, Hull, and
Wyke Sixth Form College, Hull.
We have over 150 years’ experience in
working with 16 to 19 year olds and have
excellent local reputations for delivering
high quality sixth form education and skills
based training.
By working collaboratively, each member of
the Venn Group aspires to become the
outstanding provider of sixth form
education in their area.

Working collaboratively, the five member
colleges provide training opportunities for
aspiring leaders, including programmes for
colleagues aspiring to run departments and
larger teams, and those whose ambitions lie
in a future senior leadership position. We
run focussed events on improving
professional practice - including teaching,
learning and assessment, curriculum design
and development, student support,
wellbeing and welfare, and the use of digital
technologies.
We’ve just completed the Student
Progression Conference. Coming up we
have a Teaching and Learning event in
January 2020 and Leadership in March
2020

John Leggott College
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Section:

Middle Leadership

Location:

West Common Lane, Scunthorpe North Lincolnshire DN17 1DS

Job Title:

Area Lead – Applied Science, Biology & Geology

Scale:

Up to £46,399 for the right candidate. Full-time, permanent.

(Mainscale plus management allowance)

Accountable to:

Reports to a member of the Senior Leadership Team

Accountable for:

All Applied Science, Biology and Geology Area staff

Special Conditions of Service:

All posts require enhanced DBS clearance prior to appointment

John Leggott College is committed to safeguarding and promoting the welfare of children and young people and
expects all staff and volunteers to share this commitment.
To provide professional and inspirational leadership and management for the Applied Science, Biology and Geology
Area that will promote excellence in all parts of the Area’s work and ensure our students achieve the agreed outcomes.
To teach a subject within the Area – Applied Science and Biology, ensuring a high quality and relevant learning
experience for all students on the courses, and to ensure that all students in the Area are given the opportunity to
achieve or exceed their academic potential There will be a remission of 6 hours to allow for performance of the
management role.
1.

2.
3.
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Accountable for performance of individual teachers in the area, ensuring that:
a.
The average value-added progress for their classes meets the college target of ALPS 4.5, or an
equivalent measure.
b.
The average retention for their classes is at least in line with current sector rates.
Accountable for the performance of courses in the area, ensuring that outcomes demonstrate good retention, at
least in line with sector rates, and good, or better, value-added scores.
Responsible for the timeliness and consistency of implementing standard quality procedures as documented in
the Quality Handbook and Quality Calendar

4.
5.
6.
7.

8.
9.
10.
11.
12.

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.

Accountable for the quality and effectiveness of subject-based self-assessment and quality improvement
planning.
Accountable for the effectiveness of academic interventions in supporting student outcomes, as covered by the
Academic Intervention Process and consistently documented on college information systems.
Responsible for the timeliness and impact of performance management interventions, following college policies
which support these, such as the Capability Policy.
Responsible for maintaining a high degree of awareness of teaching, learning and assessment in areas by:
a.
Conducting learning walks on underperforming teachers in the area (grade 3 and 4) at least once
every week.
b.
Conducting learning walks on grade 1 and 2 teachers at least once every three weeks.
c.
Surveying learner opinion across areas at least once per half term.
Responsible for ensuring subject teams meet weekly, with recorded actions.
Responsible for developing and improving the performance of teachers using feedback and target setting. As part
of this, accountable for ensuring appraisals are of a good quality, appropriately targeted and regularly reviewed.
Responsible for sharing good practice and using outstanding teachers to develop others.
Responsible for ensuring that courses in the area undertake marketing and recruitment activity which positively
promotes the courses and the college and sustains appropriate levels of course applications.
Responsible for demonstrating positive leadership behaviours at all times, promoting a positive culture, with high
expectations, and ensuring that teams work cohesively.
Line manage teaching staff and support staff, where appropriate.
Line manage and lead subject teaching teams to ensure resources and support are in place for students in order
to maximise progress and outcomes for learners.
Lead teams to coordinate their curriculum strategy and operational delivery in order to meet learners’ needs and
engage all learners.
Ensure that subject teams promote ownership of learning by students, including the use of target grades, target
setting, personal action on weaknesses, personal tracking and meaningful use of workshop periods.
Work across all support areas to ensure coordinated strategies promote high rates of progress for learners.
Ensure that assessment across subject areas is robust, regular and accurate, giving students detailed feedback on
how to improve.
Ensure that initial and ongoing assessment in subject areas informs planning for learning at a personalised level.
Ensure that teachers have a high level of communication with parents and guardians, with a proactive approach
to supporting learner progress.
Embed a high level of responsiveness to learner voice in in the area, shaping and developing teaching, learning
and development through this – working cohesively with student leaders.
Ensure that students have access to high quality electronic learning resources which allow access to support and
extension activities outside of college hours.
Ensure that teaching teams embed themes of equality and diversity and promote fundamental British values
within teaching and learning.
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12.
13.
14.
15.
16.
17.
18.
19.
20.
1.
2.
3.
4.
5.

Work with teaching teams to ensure the development of maths, English and employability skills are an integrated
part of curriculum delivery.
Ensure links between subject areas and wider stakeholders such as Higher Education or industry are developed
or sustained.
Enhance the culture across college by promoting a positive and proactive ethos in teams which encourages a
high focus on teaching learning and assessment, recognising the value of continuous learning and development,
and valuing success.
Work alongside and support senior managers, at times, to implement or shape aspects of college strategy – or to
report on performance.
Work within a team to ensure the college is inspection ready.
Work within a team to guide students onto appropriate study programmes at enrolment or in-year, having a
strong knowledge of curriculum pathways and funding.
Oversee the timetabling of teaching teams in such a way that maximizes teaching and learning benefits for
students.
Oversee the recruitment of staff in subject areas as need arises.
Oversee budgets within capitation areas, according to need.
Support effective safeguarding of all young people throughout the College.
Attend as necessary, meetings of all College Staff.
Adhere to College Policies and procedures e.g. Equality and Diversity; Health and Safety.
Safeguard sensitive data: during the course of normal duties, the Senior Curriculum Leader may acquire or have
access to confidential information which should not be disclosed to any other person unless in pursuit of normal
duties or with specific permission given on behalf of the college.
Undertake any such other duties as may be required, commensurate with the post which do not change the
character or purpose of the post which are necessary to maintain outstanding standards

The above role carries a teaching responsibility. The following lists the Key Responsibilities of a teacher at John Leggott
College:
1.
2.
3.
4.
5.
6.
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Employ a range of teaching and learning practices successfully
Be responsive to innovations and changes in the teaching of Social Sciences
Include numeracy and literacy in all teaching and learning practices
Promote Equality and Diversity in all teaching and learning practices
Promote the prevent agenda in all teaching and learning practices
Work with Area Leaders to identify and achieve annually negotiated targets such as those related to student
enrolment, retention and achievement

7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.

Produce schemes of work, learning plans and personal improvement plans as appropriate
Set suitable learning targets and prepare learning programmes that achieve these
Use appropriate assessment techniques to track student progress effectively and make best use of learner data
to inform lesson planning
Employ diagnostic test data in all lesson planning
Organise and manage the classroom effectively
Work with team members to ensure outstanding outcomes for learners
Forge links with feeder secondary schools and be actively involved in the college recruitment and enrolment
processes
Liaise with the advocate team to support the learning of the students
Liaise with SENCO to ensure all students are fully supported in their learning
Access training and other CPD opportunities when presented
Utilise the college’s VLE in order to support teaching and learning
Be involved in learner support and enrichment activities to provide the best student experience in Social Science
Work collaboratively with colleagues across all areas of the college
Continue to develop his or her own skills in the teaching, learning and assessment of Sociology and/ or
Psychology, and/ or Criminology and/ or Religious Studies.
Be enthusiastic, dynamic, committed and well organised
Be flexible and prepared to contribute to the delivery of other L2 and L3 Social Science Courses

The job description is an outline of the key tasks and responsibilities and is not intended as an exhaustive list. The job may
change over time to reflect the changing needs of the College, as well as the personal development needs of the post holder.
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ATTRIBUTES

CRITERIA

RELEVANT
EXPERIENCE

EDUCATION
AND
TRAINING

•
•
•
•

Previous experience of Advanced A Level Biology & BTEC Applied Science
Previous experience level 3
Evidence of good and outstanding teaching outcomes
To Lead, manage and develop the performance of teaching staff
throughout the department

•

Minimum of Level 2 qualification in numeracy e.g. GCSE Maths at A*- C,
or able to demonstrate equivalent level of ability.
Minimum of Level 2 qualification in literacy e.g. GCSE English at A*-C,
or able to demonstrate equivalent level of ability.
Recognised teaching qualification (e.g. PGCE, Cert Ed)
Honours degree, or equivalent, in a Social Science discipline

•
•
•

SPECIAL
KNOWLEDGE
AND SKILLS

A high interest in, and enthusiasm for, the subjects of Biology & Applied
Science
Knowledge or experience of biological or other sciences in other
contexts such as “world of work,” research and development, real-life
applications etc.
Ability to employ a range of teaching, learning and assessment styles to
suit individual student needs
A good knowledge of best practice in teaching, learning and assessment.
Extensive knowledge of tracking student achievement and designing
appropriate support strategies
Strong interpersonal, communication and team skills
The ability to develop good working relationships with students and
colleagues at any level
Excellent organisational and administrative abilities, including timemanagementskills.
Ability to work flexibly and creatively within the job and when new
challenges and opportunities arise.

•
•
•
•
•
•
•
•
•

ADDITIONAL
FACTORS
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•
•

Commitment to equality and diversity initiatives, anti-discriminatory
practice, CSE initiatives and the prevent agenda
Suitability to work with children and young adults

Essential /
Desirable
E
E
E
E

Assessment
Method(s)
A, I, R
A, R
A, R
A, I, R

E

C

E

C

E
E

C
C

E

A, T, I

D

A, T, I
A, T, I

E
D
E

A, T, I
A, T, I

E
E

A, T, I
A, T, I

E

A, T, I

E

A, T, I

E

A, O, R

E

A, O, R

The Person Specification details the principal skills and personal attributes the post holder must possess and actively
demonstrate in order to effectively fulfil the role. The criteria are ranked as ‘essential’ and ‘desirable’ and your application form
should demonstrate how you meet each individual criterion and possess the key skills relevant to the job.
The ranking of criteria on the employee specification can be explained as follows:
Essential
The successful candidate must meet the essential criteria in full on the first day of commencing in post, in
order to be able to effectively fulfil the role to which he/she has been appointed.
Desirable
The post holder needs to meet the desirable criteria to fulfil the role on a longer-term, permanent basis. The
successful candidate would be expected to develop his/her skills and knowledge within an agreed timescale (usually within six
to twelve months of his/her start date) to meet the desirable criteria in full, if they are unable to demonstrate they meet these
criteria at short-listing and interview stage.
Criteria will be measured through a number of methods, the key to which is as follows:
=
A
Application
=
I
Interview
T
=
Test
C
=
Certificates
R
=
References
DBS
=
Disclosure & Barring Service
These letters are used in the ‘assessment method(s)’ column on the employee specification to identify to you the combination
of methods we will use to assess you against the requirements of the position for which you are applying. In the first instance
your application form will be used to determine the extent to which you meet the criteria for the role and will inform our shortlisting decisions.
Where criteria are to be identified through the interview and/or test(s), these may involve scenario-based or hypothetical
questions and a combination of written exercises, literacy and/or numeracy assessments, presentations, and any other
practical assessments relevant to the role.
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CLOSE DATE IS 1st APRIL AT 1PM.
INTERVIEWS ARE SCHEDULED
FOR 23rd APRIL 2020.

Please complete an application form this can be downloaded from https://www.leggott.ac.uk/staff-vacanices/
The ‘Further Information’ section of the Application Form (Supporting Statement) initially on page 5 of the Application Form
but it may, of course, repaginate, gives you an opportunity to provide further information to support your application. You may
wish to include details about previous duties and responsibilities, experience, training and interests. Please ensure that in this
section you address the relevant aspects of the Person Specification for the role, giving clear examples to support any statement
and or/claims that you make to reflect your suitability for the post.
There is no need to replicate information that may be covered in other sections of the application form, for example,
qualifications.
Please limit your supporting information to four sides of A4 unless you are absolutely sure that more is essential.
Completed applications should be e-mailed to humanresources@Leggott.ac.uk
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Principal Application Pack

West Common Lane,
Scunthorpe,
North Lincolnshire,
DN17 1DS
T: 01724 282998
www.leggott.ac.uk

