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	Role Title
	Lead Practitioner

	Grade
	L5 – L9

	School
	Fazakerley High School

	Main purpose of the role

		To assist the Head of Faculty in raising standards of teaching and learning in the science faculty and across the school by: 
· developing and improving the practice of teachers to ensure that teaching is consistently good or outstanding 
· planning high quality lessons and leading the delivery of consistently good and outstanding teaching and learning opportunities 
· leading, inspiring and motivating colleagues in developing their teaching 
· identifying and addressing areas for improvement in teaching and learning 
· carrying out the day to day duties of a classroom teacher and leading by example 





	Core Responsibilities and Tasks

	
Principal Responsibilities:
· To carry out the general and specific professional duties as set out in the current School Teachers’ Pay and Conditions Document
· To develop and enhance the teaching practice of others in the Science Faculty and across the school
· To facilitate and encourage a learning experience which provides pupils with the opportunity to achieve their individual potential. 
· To raise standards of pupil attainment in science. 

Leadership and Management:
· To lead colleagues in an enthusiastic, positive and supportive manner ensuring good teaching practice is developed 
· To assist in the development of schemes of work, resources and teaching strategies within the faculty 
· To contribute to the faculty’s development plan and its implementation 
· To work closely with other lead practitioners to develop policies, procedures and practice to ensure high achievement through effective teaching and learning and whole school improvement 
· To analyse national, local and school data, as well as research and inspection findings, to inform curriculum area policies, practices and methodologies

Teaching and Learning:

· To develop a high quality ethos of learning amongst students based on high expectations and a shared vision 
· To lead and develop innovation in teaching and learning, and report regularly to the Assistant Headteacher responsible for teaching and learning. 
· In conjunction with the Assistant Headteacher for T&L, to develop, implement and review support programmes, CPD and intervention to improve teaching and learning 
· To maintain own skills and knowledge as a practitioner to a level required to be a good or better teacher 
· To deliver high quality support, mentoring, coaching and CPD that improves teaching and learning and supports the professional development of colleagues 
· To act as an exemplary role model teaching good and outstanding lessons and supporting colleagues to develop their own practice 
· To keep up to date with new teaching and learning strategies and implement them as appropriate across the faculty and the school 
· To observe and make accurate judgements of lessons, providing appropriate feedback. 
· In conjunction with the Assistant Headteacher for T&L and Head of Faculty, to monitor the quality of planning, marking and feedback within the faculty. 

Common to all staff:

· Work towards and support the school vision and the current school objectives outlined in the School Development Plan
· Contribute to the school’s programme of extra-curricular activities
· Support and contribute to the school’s responsibility for safeguarding pupils
· Work within the school’s health and safety policy to ensure a safe working environment for staff, pupils and visitors
· Work within the school’s Diversity/Equal Opportunities Policy to promote equality of opportunity for all pupils and staff, both current and prospective.
· Maintain high professional standards of attendance, punctuality, appearance, conduct and positive, courteous relations with pupils, parents and colleagues.
· Engage actively in the appraisal process.
· Adhere to school policies and procedures
· Undertake other reasonable duties related to the job purpose required from time to time.




Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken has not been identified. 






Fazakerley High School is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. All offers of employment are subject to an Enhanced DBS check, and where applicable, a prohibition from teaching check will be completed for all applicants. 
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