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Camberwell Park School

Job Description
	POSITION:
	Class teacher

	REPORTS TO:
	Headteacher and Governing Body


KEY PURPOSE OF JOB

· To take responsibility for the education and welfare of a designated class of children in accordance with the current School Teachers’ Pay and Conditions document.

· To ensure working effectively in accordance with the relevant Professional Skills Level Descriptors in relation to the Teacher Standards
MAIN ACTIVITIES

Professional Practice 

· To take responsibility for planning and implementing appropriate work programmes for all children in the designated class, within the framework of national/school curriculum policies. 
· To fulfil the role and responsibilities of a subject leader within the school in order to support curriculum development. To demonstrate good subject and curriculum knowledge 
· To demonstrate knowledge and understanding of how the full range of pupils with SEN learn and how this impacts on teaching. 

· To establish and maintain a safe and appropriate learning environment for pupils rooted in mutual respect. 
· Contribute to meetings, discussions and management systems necessary to co-ordinate the work of the school as a whole. 

· To undertake any other reasonable and relevant duties in accordance with the changing needs of the school.

· To manage behaviour effectively in line with the school’s behaviour management policy

Professional Outcomes

· To maintain assessment records and report on pupils’ progress to senior staff and to parents and carers, in accordance with school policy.
· To ensure that the children in the designated class are making at least expected and as much as possible more than expected progress.

· To ensure taking account of prior learning in order to set appropriately challenging and aspirational targets
Professional relationships

· To treat all children with unconditional positive regard.

· To establish and maintain positive and professional relationships with pupils, colleagues, parents / carers and members of the multi-agency team
· To liaise closely with members of the multi-agency team to ensure the holistic needs of the pupils are addressed

· To liaise closely with the children’s parents / carers to ensure strong communication and consistency of practice between home and school

· To deploy support staff effectively in order to maximise impact on the pupil’s learning. 
Professional development

· To fully engage in the school’s appraisal policy

· To evaluate own teaching in order to improve effectiveness 

· To take responsibility for own professional development by proactively keeping up to date with aspects relevant to own role and responsibilities

· To actively engage in relevant continual professional development as identified by the school. 
Professional Conduct 

· To act in a professional manner at all times, upholding the school’s Ethos and Values.

· To demonstrate consistently positive attitudes, values and behaviour which are expected of the pupils

· To support the wider life of the school through participation in out of school activities e.g. fundraising events, after school activities, residential visits. 

· To have a proper and professional regard for the ethos, policies and practice of the school
Equal Opportunity

The post holder will be expected to carry out all duties in the context of and in compliance with the LA and School’s Equal Opportunities Policies.

Date of issue:  


…………………………………

Signature of Post holder

…………………………………

Signature of Headteacher

…………………………………

PERSON SPECIFICATION
	 
	Essential criteria

These are the essential requirements for the post. Please make sure that in your application, you address all the requirements of this post, providing brief examples from your work.

	Qualifications and experience
	· Qualified teacher status

· To have relevant teaching experience, with experience in an SEN setting desirable 
· To have participated in relevant continuing professional development
· Experience of planning for and managing the work of teaching assistants

· Evidence of working at the relevant Professional Level Skills Descriptors for the post applied for

	Knowledge and skills
	· Sound knowledge of a range of teaching and learning styles for primary aged pupils with SEN

· Sound knowledge of the National Curriculum and how it should be differentiated for pupils with a range of SEN

· Sound knowledge of appropriate assessment for pupils with SEN

· Sound knowledge of what constitutes at least good and outstanding teaching and learning

· Confident in using ICT for a range of purposes

· Knowledge of self evaluation and how it can be used for individual and school improvement 

· An understanding of and commitment to equal opportunities for all children

	Personal qualities
	· Flexible, solution focused team player 

· Have high expectations for all pupils 

· Enthusiasm, commitment and energy. 

· Good organisational and interpersonal skills.

· Ability to work positively and sensitively with pupils and parents. 

· Ability to accept responsibility for planning and sustaining own professional development. 

· Willingness to contribute to whole school initiatives, and support school improvement programmes 

· Ability to work constructively as part of a team 

· To be willing to take part in the full life of the school including out of hours activities where appropriate




Job Description 23 March 2023
Page 1

