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Person Specification – Executive Principal
	
	Professional Skills and Attributes

	Professional Qualifications and CPD
	· Good honours graduate 
· Qualified teacher status 
· Experience of senior leadership 
· Experience of working across schools developing teaching and learning.
· Evidence of relevant professional development  
· Appropriate qualifications, experience and any other requirements needed to perform the role in relation to safeguarding and promoting the welfare of children and young people

	Key Experience
	· Significant recent experience as a Headteacher and/or Executive Leader across Primary Schools
· Proven high standards of outstanding classroom practice, raising standards of achievement and outcomes for students and sustaining improvement across schools
· A proven track record of school improvement, leading and mentoring a team of dedicated professionals to achieve exceptional standards of teaching and learning, which is recognised as outstanding by Ofsted
· Strategic Leadership of a Nursery (babies and toddlers) and EYFS provision, leading the facility to an outstanding Ofsted grade
· [bookmark: _heading=h.gjdgxs]Experience as a Headteacher or Executive leader developing and driving a school/nursery culminating in an outstanding successful Ofsted inspection
· Experience of working in executive leadership across 2 or more schools to realise strategic and day-to-day school improvement and raise standards.
· Successfully leading and delivering on a project, ensuring the successful delivery of facilities that support optimal learning environments, e.g. significant school-based building work
· Experience of supporting other senior leaders in different school setting with Teaching and Learning
· Significant experience of outreach work at a senior level for teaching and learning
· Significant experience of coaching, supporting teachers and leaders in aspects relating to teaching and learning
· Strong and fair interpersonal skills that challenge whilst maintaining positive and effective work relationships 

	Additional Experience
	· Proven ability of accurate and insightful data analysis across schools
· Understanding and clarity of the leadership role across schools
· Experience of improvement planning linked to the efficient and effective deployment of resources across schools 
· Experience of robust and accurate monitoring and evaluation including reporting of impact 
· Experience of working with and effectively managing staff, students and parents/carers 
· Teaching experience across the full ability and age range in a variety of school contexts 
· Experience of identifying teaching and learning issues and holding others to account
· Experience of working with Head Teachers developing aspects of teaching and learning
· Significant experience of whole school support at Head or School Leader level


	Personal qualities
	· Excellent attendance and punctuality record 
· High level of commitment to inclusive education and Equal Opportunities 
· Belief that all students can achieve  
· Ability to form and promote positive relationships with all stakeholders 
· High level of integrity, honesty and fairness 
· Demonstrate high levels of energy and ability to work under pressure and make considered decisions
· Lead by example and model excellent practice 
· Ability to communicate as an active listener, orally and in writing 
· Self-motivated and able to work with initiative; reflecting on, evaluating and improving practice
· Demonstrate effective time management skills 
· Ability to actively support and promote the Christian ethos of the school

	Leadership and Management
	Ability to: 
· Consistently demonstrate and actively promote a commitment to safeguarding and promoting the welfare of children and young people 
· Monitor and evaluate own and others work 
· Share and develop commitment to each academy school’s ethos and strategic vision 
· Use comparative data for benchmarking and target setting purposes
· Maximise the contribution of staff to improving the quality of education provided and standards achieved and ensure effective working relationships are in place throughout each school. 
· Plan, allocate, support and evaluate the work of teams and individuals, ensuring clear delegation of tasks and devolution of responsibilities.
· Implement and sustain effective systems for management of staff performance ensuring those for classroom staff relate to pupil achievement.
· Motivate and enable all staff to develop expertise in their respective roles through high-quality continuous professional development. 
· Identify and nurture talent to enable effective leadership development and succession planning.
· Sustain motivation of self and other staff. 
· Ensure professional duties are fulfilled, as specified in the Terms and Conditions of Service of Teachers. 

	Accountability
	· Provide information, objective advice and support to the Governing Body in meeting its responsibilities for securing effective teaching and learning, and the highest standards of achievement, efficiency and value for money.
· Ensure the academy schools operate as an organisation in which all staff recognise that they are accountable for its success and are clear as to how they contribute to this. 
· Present a coherent and accurate account of the school’s performance in a form appropriate to a range of audiences, including the Governing Body, pupils, parents/carers, MAT trustees, the local community, OFSTED and others. 
· Ensure pupils and parents/carers are well informed about the curriculum, attainment and progress and about the contribution they make to the school’s achievements. 
· Ensure accurate and up-to-date records are compiled, maintained and audited to satisfy legal, operational and strategic governance requirements
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