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ECONOMICS AND BUSINESS STUDIES TEACHER 
 
We wish to appoint a well-qualified specialist with drive and energy to join a strong, enthusiastic and 
experienced team.  This is a tremendous opportunity to teach in a very supportive environment, 
excellently resourced and with highly motivated and talented pupils.  The successful candidate will 
require the personal qualities, skills and motivation to maintain and contribute towards the high 
standards, which exist in this selective school. 

 
This post will suit both a newly qualified teacher who would wish to work under the guidance of an 
experienced colleague or a more experienced teacher.  
 
Job Description 
 
Key Functions: 

• To enthuse pupils with a desire to learn and understand Economics and Business studies. 
• To deliver the Economics and business studies specification so that the standards of teaching and 

learning ensure that all pupils meet their potential. 
• To assist with the introduction of new technology to best exploit its potential. 
• To teach Enterprise Education across the school. 

 
Key Areas of Responsibility: 

• To support the learning of the students. 
 
Key Accountabilities 

• To deliver Economics at A level, and Business Studies at GCSE & A level 
• To assess pupils’ work in accordance with School and Department policy. 
• To perform the duties of a form tutor as directed by the Senior Leadership Team. 
• To attend relevant Parents’ Evenings. 
• To attend staff meetings and staff training as directed. 
• To be aware of and to execute effectively the potholder’s responsibility for promoting and 

safeguarding the welfare of young people with whom he/she is likely to come into contact. 
• To take responsibility for personal Health & Safety ensuring that all accidents and near misses are 

reported.  Ensure that your team take a responsible attitude to Health & Safety. 
• To ensure the development and progression of equality within the sphere of responsibility of this post 

and the fair and equal treatment of all colleagues and clients. 
 
 
 
This job description is not necessarily exhaustive.  It may be subject to modification at any time in consultation 
with the post holder. 
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