
 
 

 

TEACHER OF ART 

 

PART-TIME 0.5 FTE 

 

FROM SEPTEMBER 2019 

 

 

The Portsmouth Grammar School is a leading co-educational school located in the historic 

heart of Portsmouth. The school is an IB World School and offers the IB Diploma alongside A 

Level.  

 

The school seeks to appoint a well qualified teacher of Art from September 2019. This is a part-

time vacancy and candidates should be able to offer 0.5 FTE with some flexibility appreciated.  

The ability to teach Art A Level and to the IB would be desirable although prior experience of 

the IB is not required.   

 

The school seeks a subject specialist, who inspires young people with their passion for Art 

and for teaching, and ensures all pupils reach their full potential.  Applications are invited 

from all those who meet the above criteria, whether they are newly qualified, or more 

experienced teachers or have yet to commence teacher training.   

 

The Department consists of two specialist full-time teachers and one part-time teacher, 

supported by a full-time technician with responsibility for Art and whole school display.  Our 

aim is to motivate pupils’ interest, encourage imaginative and personal expression, develop 

visual analysis with growing perception and foster an awareness and enjoyment of art at all 

levels.  The Department offers a wide range of disciplines including:  drawing, painting, 

printmaking, digital photography, mixed media, ceramics, 3D construction and installation.  

 

PGS pupils are bright, eager and creative, and can absorb challenging material rapidly.  They 

are supported by teachers with a passion for, and excellent knowledge of, their subject. 

Differentiation and assessment are key components to our planning and teaching.  

 

All pupils study Art and Design in Years 7 and 8.  The subject is offered as an option in Year 9, 

with a course designed to prepare them for the GCSE, as well as develop their technical skills 

and appreciation of Art. Across each Key Stage phase, the Department challenges pupils and 

encourages them to work beyond the expected demands of their course. Our classes in Years 

9-13 are small and this means that individual support and encouragement can be used to 

obtain excellent progress and results. 

 

At GCSE the Edexcel Art, Craft and Design (1AD/01) syllabus is followed. This fosters creative 

intelligence in handling a wide range  of materials and media and a high proportion of our 

Art pupils continue with the subject at post-16.  In the Sixth Form, pupils can take one of two 



routes. Many develop their studies through our A Level course which follows the Edexcel Art, 

Craft and Design (9AD/01) syllabus or as part of the IB Diploma where pupils follow Visual 

Arts with a choice of either Standard or Higher Level courses.  Our Sixth Form pupils all 

continue to build upon the high standards that they have attained at GCSE. Pupil attainment 

is high and this is due to the critical questioning and independent enquiry that our pupils 

acquire in Art as they move through each stage of school. Pupils are encouraged to create 

work which is authentic, personal and compelling and as such, our results at GCSE and A 

Level are very strong. Some of our recent Sixth Form leavers have gone on to study at 

universities such as Oxford Brookes, UAL, Brighton, Westminster, Goldsmiths, Central Saint 

Martins and Greenwich in fields that include Architecture, Graphic Illustration, Computer 

Visualisation and Animation, Fashion, and Product Design.   

 

Alongside their learning, celebrating the artistic successes of our pupils is paramount to us. 

This year all pupils within school will be invited to make a postcard sized piece of artwork 

and this will lead to a whole-school celebration of creativity at The Jack House Gallery. In 

recent years, the Art Department has become greatly involved in the annual Portsmouth 

Festivities, with our Year 12 pupils exhibiting work around the city at various sites and under 

the same banner, our Year 12 pupils this year have been commissioned to present work at 

Aspex Gallery, to commemorate the 20th anniversary of the Festivities. We close each 

academic year with summer exhibitions for our GCSE and A Level cohorts and this year, our 

Year 13 pupils will present their closing work, as a week-long group show at a local 

independent gallery. From time to time the Art Department has appointed Artists-in-

Residence to work at the school on their own projects and with pupils throughout the school. 
 

The school offers excellent training and support to teachers at all stages of their career. PGS 

teachers convey passion for their subject and seek to maximise progress by knowing their 

pupils well and adapting their teaching accordingly.   

 

The successful applicant will be expected to contribute fully to the pastoral and co-curricular 

life of the school.   

 

Initial Teacher Training 

 

The school has an established reputation for initial teacher training. We work closely with the 

University of Southampton and the Independent Schools Teacher Induction Panel to design 

a course that plays to the strengths of each individual teacher. In the first year, initial training 

is provided by a subject specific mentor and supplemented by our in house induction process. 

In the second year this training is enriched by enabling a teaching sabbatical at a link school 

in the maintained sector, at a time mutually convenient for all involved. This provides 

invaluable experience of teaching in a different educational setting, provides further 

professional development and enables an application to achieve Qualified Teacher Status. 

Following the successful attainment of Qualified Teacher Status, teachers commence their 

NQT year with us. 

 

Benefits 

 

The Portsmouth Grammar School prides itself on being a caring employer and all staff are 

encouraged to discuss any aspects of their terms and conditions of employment initially with 

their line manager and, as necessary, with the Bursar who signs all contracts of employment 



on behalf of the Governing Body.   

 

The school is a strong supporter of Continuing Professional Development (CPD) and its 

INSET programme provides staff with many personal development opportunities.   

 

Governors annually allow up to three staff to take a half term sabbatical on full-pay in the 

summer term. The aim of sabbaticals is to develop further professional expertise and also to 

provide an opportunity for staff to reflect on other aspects of their teaching. 

 

Key financial benefits of employment at PGS include a generous salary structure 

supplemented by payment of an additional PGS Allowance.  There are many opportunities to 

take on additional paid responsibilities to assist in the management and operation of the 

school.  The school participates in the Teachers’ Pension Scheme.  

 

The school also has a generous fee concession for the children of teaching staff.  The school 

supports the Cycle to Work scheme and accepts Government’s Child Care Vouchers. All 

members of staff have free use of the school’s sports facilities which include a well-equipped 

Fitness Centre. A two course lunch is provided to all staff during term time.  

 

The school is always looking for innovative ways to improve the working conditions and 

remuneration of its employees and welcomes suggestions from all staff. 

 

How to Apply 

 

PGS is committed to safeguarding children and the successful applicant will be subject to an 

Enhanced Disclosure DBS check.   

 

Further information is available on the website at www.pgs.org.uk under the ‘About Us’ 

section and any queries regarding the vacancy should be emailed to HR@pgs.org.uk.  

 

An electronic application would be preferable, submitted to HR@pgs.org.uk.  All applicants 

should complete an application form, and send a covering letter and full curriculum vitae.  

Postal applications should be addressed to The Head, The Portsmouth Grammar School, High 

Street, Portsmouth, Hampshire PO1 2LN.  Please include email addresses whenever available.  

All applications should be accompanied by the names, addresses, email and telephone 

numbers of three referees. 

 

The closing date is noon 21 March 2019 and early applications are encouraged. Interviews will 

be held on 28 March 2019. Shortlisted candidates are asked to allow the whole day for the 

interview process.                                                                      
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