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JOB DESCRIPTION – Headteacher

	Post Title
	Headteacher

	Salary/Grade
	L21-L35 (Group 6)

	Reporting to
	Chair of Trustees

	Responsible for
	Overall provision of strategic leadership, and working with others, to develop and support the forward direction of the school through the development, implementation and evaluation of school improvement priorities. 


	DBS Disclosure level
	Enhanced

	Main Duties and Responsibilities
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified within the following information.


	
· Work with the Trustees, Senior Leadership Team, wider school leaders and other stakeholders to establish a strategic vision which will enable all pupils to become the best version of themselves and raise standards.
· Ensure a culture of high expectations of behaviour for all pupils and staff, using the school’s values as the basis of school policy.
· Foster a culture of professionalism across the staff body, encouraging and facilitating the opportunity for all staff to be empowered in contributing to the continuous improvement of the school.
· Ensure the school holds high expectations for all pupils, regardless of individual starting points and/or backgrounds.
· Articulate and model the school’s vision and aims, developing and successfully implementing coherent strategic and operational objectives and plans which will empower and motivate others to carry the vision forward. 
· Promote and sustain continuous school improvement through rigorous self-evaluation.
· Provide dynamic, visible, consistent and inspirational leadership to staff, pupils, families and the wider community, acting as a role model for all through professional conduct within and beyond school.
· Establish and sustain high-quality education by effectively managing Teaching and Learning to realise the potential of all pupils.
· Promote excellence in Teaching and Learning, encouraging the development of innovative ways to implement the planned curriculum.
· Actively encourage research-led, evidence-informed strategies to support teaching practices.
· Promote the use of data and national benchmarking to monitor pupil progress.
· Ensure that systems, processes and policies are developed and implemented to enable the school to operate effectively and efficiently.
· Ensure that the school keeps up-to-date with emerging technologies and their impact on schools and education.
· Develop systems to hold all to account in our attempts to raise standards for all.
· Recruit and retain excellent teachers and support staff, delivering ongoing Professional Development and training for all.
· Deploy and manage all teaching and support staff of the school, allocating particular duties to them in a manner consistent with their conditions of employment, having regard to the nature and extent of their management responsibilities and maintain a reasonable work-life balance for each employee between work carried out in school and work carried out elsewhere.
· Build the capacity and capability of staff that enables seamless succession planning as necessary.
· Ensure sustainable growth and financial security for the school.
· Ensure the policies and procedures relating to safeguarding and safer recruitment are fully implemented and followed by all staff.
· Ensure that the school fulfils its statutory duties regarding the SEND code of practice.
· Ensure excellent communication with employees to enable them to carry out their duties effectively.
· Ensure that pupils, families and wider community are regularly updated with relevant information.
· Implement rigorous approaches to identifying, managing and mitigating risk.
· Oversee the management of all health and safety provision.


	Conditions Of Employment
	· The above responsibilities are in accordance with the requirements of the Education Act 2002 and statutory Orders in terms of duties and working time (including those special provisions relating to the proportion of teaching time within working time for guaranteed time specifically for assessment, planning and preparation, also any local agreements, local authority circulars and guidelines giving interpretations of teachers’ conditions of employment.


	Review And Amendment
	· This job description is normally subject to annual review.  It may be amended at the request of the Headteacher or the Chair of Trustees but only after full consultation.
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