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Job Description and Person Specification

	Job Title:
	Positive Behaviour Support Lead


	Pay Scale:
	GLPC 28 - 34

	Responsible to:
	Deputy Head with Responsibility for Positive Behaviour

	Location:

	Woodfield School (Part of Compass Learning Partnership Multi Academy Trust)

	Key Purpose of the Job Role:

	· Accountable for ensuring that a proactive approach to managing challenging behaviour is consistent across the school.
· Responsible for providing a functional analysis of specific behaviours. 
· Responsible and accountable for coordinating and delivering Positive Behaviour Support (PBS) training for all staff.
· Ensure that the school’s behaviour policies and processes are compliant with current legislation, and the principles of Positive Behaviour Support (PBS) 



Key responsibilities

· Completing functional assessments of behaviour that are impacting on the wellbeing or opportunities of identified students. 

· Co-creating, updating and implementing positive behaviour support plans following assessment and observations.

· Responsible and accountable for providing support and training to staff in implementing positive behaviour support plans.

· Working closely with class teams to develop systems and processes for analysing and monitoring behaviour.

· Responsible for ensuring that expectations and processes around evidencing behaviour management are clear to all staff

· Supporting school teams in the de-brief process following significant behavioural incidents

· Determining and managing a caseload of identified pupils requiring behaviour support plans.

· Responsible for developing and implementing relevant intervention programmes as part of the school referral team.

· Contributing to school/class shared risk assessments aimed at ensuring the safety and wellbeing of students within the educational setting, and on trips into the community.

· Responsible for producing the Behaviour Headline Report for Governor’s at the end of each term.

· When required, contributing to pre-placement assessments and transition planning to enable students to move successfully to their new educational setting.

· Working to agreed standards in line with:

· Proactive Approaches - Trauma Informed Behaviour Training for Social Care Staff, Teachers & Fostering... (proactiveapproaches.co.uk)
· Positive Behaviour Support - www.bild.org.uk
· Restraint Reduction Network - Restraint Reduction Network


General


· Have a flexible attitude to working arrangements

· Any other duties as reasonably requested, relative to the objectives of the post

This is an outline of the post-holder’s duties and responsibilities, but it is not an exhaustive list and may change from time to time to meet the changing needs of Compass Learning Partnership.

PERSON SPECIFICATION

	
	ESSENTIAL
	DESIRABLE

	Qualifications
	
	

	Undergraduate degree in related discipline such as psychology
	X
	

	Master's degree in Behaviour Analysis
	X
	

	Experience
	
	

	Extensive experience of working with students with Learning Disabilities in a range of settings 
	X
	

	Demonstrable evidence of delivering Applied Behaviour Analysis based interventions with students with Learning disabilities, Mental Health and/or Autism within a positive behaviour support framework 
	X
	

	Of developing debrief protocols and supporting staff to develop debriefing skills
	X
	

	Of functional analysis and support plan implementation 
	X
	

	Of service development and implementation of policies and procedures 
	
	X

	Of supporting in the pre-placement and transition of students into service
	
	X

	Of training and coaching others in relation to behaviour analysis and PBS plans
	X
	

	Skills & Knowledge
	
	

	To create, implement and deliver PBS plans to students with Learning Disabilities, Mental Health and Autism
	X
	

	Knowledge of current theories and models of practice to support in embedding PBS principles
	X
	

	To undertake functional assessments of behaviours
	X
	

	Knowledge of relevant safeguarding requirements and how to keep vulnerable people safe
	X
	

	Excellent I.T skills, including Microsoft Office and having the ability to quickly learn new bespoke packages
	X
	

	Knowledge of Autism Spectrum Conditions including Asperger’s Syndrome and behaviours that challenge
	X
	

	Knowledge of equality and diversity principles
	X
	

	Knowledge of behaviour management interventions relating to challenging behaviour
	X
	

	Ability to develop systems for monitoring and analysing behaviour to evidence behaviour change
	X
	

	To create bespoke training relevant to the school
	X
	

	Personal Characteristics
	
	

	Adaptable, flexible and willing to support colleagues
	X
	

	Excellent written and verbal communication skills
	X
	

	Operates in a professional and confidential manner
	X
	

	Professional in all interventions and communications
	X
	

	Committed to person centred service delivery
	X
	

	Ability to work under pressure, on your own and as part of a team
	X
	

	Have a tenacious and resilient can-do attitude
	X
	

	Has a strong commitment to the care of vulnerable students
	X
	

	Taking ownership of own personal development, and ensuring that training is kept up to date
	X
	




Approval/Acknowledgement

	Please sign below to indicate that you have read and acknowledge the functions associated with the position

	Staff Signature:
	[bookmark: Text17]


	Date:

	

	Print Name:
	

	Manager Signature:
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	Date:
	

	Print Name:
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