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JOB PROFILE

JOB TITLE:
TEACHER OF GEOGRAPHY
RESPONSIBLE TO:
Head of Humanities
KEY LIAISON WITH:
Staff, pupils, parents and outside agencies
JOB PURPOSE:
To play a full part in the life of the school community and support its distinctive Catholic mission and ethos.
Under the direction of the Head of Design & Technology carry out the professional duties of a school teacher as set out in the current School Teachers’ Pay and Conditions Document (STPCD).

KEY ACCOUNTABILITIES

Implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for pupils and support curriculum areas as appropriate.

Monitor and support the overall progress and development of pupils as a teacher/Form Tutor.

Facilitate and encourage a learning experience which provides pupils with the opportunity to achieve their individual potential.

Contribute to raising standards of pupil attainment.

Share and support the school’s responsibility to provide and monitor opportunities for personal and academic growth.

PRINCIPAL ACCOUNTABILITIES

Teaching

· Undertake a designated programme of teaching. 
· Ensure a high quality learning experience for pupils which meets internal and external quality standards.

· Prepare and update subject materials.
· Use a variety of delivery methods which stimulate learning appropriate to pupils’ needs and the demands of the syllabus.
· Maintain discipline in accordance with the school’s procedures, and encourage good practice with regard to punctuality, behaviour, standards of work and homework.

· Teach pupils according to their educational needs, including the setting and regular assessment of work carried out by pupils in school and elsewhere.
· Undertake assessment of pupils as required by external examination bodies, departmental and school procedures.

· Mark, grade and give written/verbal and diagnostic feedback.

· Ensure that ICT, Literacy, Numeracy and school subject specialisms are reflected in the teaching/learning experience of pupils.

· Assess, record, and report on the attendance, progress, development and attainment of pupils and keep such records as are required.

· Provide or contribute to oral and written assessments, reports and references relating to individual pupils and groups of pupils.

Strategic/Operational Planning

· Assist in the development of appropriate syllabuses, resources, schemes of work, marking policies and teaching strategies in the curriculum area and department.

· Contribute to the curriculum area and department’s development plan and its implementation.

· Plan and prepare courses and lessons.

· Contribute to the whole school’s planning activities.

Curriculum Provision

· Assist the Head of Department to ensure that the curriculum area provides a range of teaching which complements the school’s strategic objectives.

Curriculum Development

· Assist in the process of curriculum development and change so as to ensure continued relevance to the needs of pupils, examining and awarding bodies and the school’s mission and strategic objectives.

Staff Development
· Take part in the school’s staff development programme by participating in arrangements for further training and professional development.

· Continue own professional development in the relevant area including subject knowledge and teaching methods.

· Engage actively in the performance management review process.

· Ensure the effective/efficient deployment of classroom support.

· Work as a member of a designated team and contribute positively to effective working relations within the school.

Quality Assurance
· Help to implement school quality procedures and adhere to those.

· Contribute to the process of monitoring and evaluation of the curriculum area/department in line with agreed school procedures, including evaluation against quality standards and performance criteria.  Seek modification and improvement where required.

· Review from time to time methods of teaching and programmes of work.

· Take part, as may be required, in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the school.

Other duties: The duties and responsibilities in this job description are not restrictive and the post holder may be required to undertake any other duties, which may be required from time to time. Any such duties should not however substantially change the general character of the post.

Equal Opportunities: The post holder must carry out his/her duties with full regard to the Equal Opportunities policy.

Health & Safety: The post holder must carry out his/her duties with full regard to the School’s Health and Safety Policy
Child Protection: The post holder must be committed to safeguarding and promoting the welfare of children and young people.  The school expects all staff and volunteers to share this commitment.

Any other duties reasonably expected to be undertaken by a post holder at this level.

This job profile has been discussed and agreed between the employee and the Headteacher. It reflects the key areas of accountability for the post holder.

Both parties recognise that a job profile does not encompass everything a post holder is required to do and that the needs of the School will change over a period of time.

Confirmation of discussion and agreement between Headteacher and employee that this represents the role of the employee.

	Employee
	Headteacher
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Signed

Date


	Name
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Date



PERSON SPECIFICATION

JOB TITLE:
TEACHER OF GEOGRAPHY
INFORMATION FOR CANDIDATES:  The person specification provides an outline of the experience, skills and abilities we expect the successful candidate to possess.  You should match your own skills, experience and abilities to those listed below.  Tell us in what way you have carried out the criteria asked for.  
	Criteria
	√ Essential

Where relevant
	√ Desirable

Where relevant

	Skills and abilities:

Good interpersonal skills, including the ability to form good working relationships with colleagues in all educational settings
Effective presentation skills.

Good communication skills, both oral and written 

Able to work as part of a team

Sympathetic with Catholic Ethos of the School


	√

√

√

√
√
	

	Specialist Knowledge: 

Detailed knowledge of what constitutes good quality teaching and learning for pupils. 

Good knowledge of how to plan the curriculum to ensure that pupils can achieve their potential. 

Knowledge of resources for education, including ICT

	√

√

√


	

	Experience/Other Requirements:

Qualified Teacher Status with Geography specialism. 
Commitment to undertake further professional development


	√
√
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