Post Title

:
Team Leader of Science
Salary


:
TLR 1B £9896 (Enhanced TLR/Leadership scale may be available for an exceptional candidate who can demonstrate relevant experience)
Reporting to

:
Headteacher/SLT
Disclosure Level
:
Enhanced

Strategic Leadership and Development

· Support the SLT to further develop and implement a transformational curriculum and to assist with the review of standards and quality assurance (QA)
· To take direct line management responsibilities for Science, and to discuss and oversee performance and monitor standards as required
· To work with, and develop, the TLR postholders to ensure a team of high quality professionals in the team that impacts on pupil outcomes
· Together with lead practitioners/SLT, introduce strategies to promote outstanding teaching and learning throughout the school that further develops pupils’ involvement in their own learning, and continues to raise standards
· To both participate and report to SLT to establish and develop the capacity of the School Development Plan and other strategic planning aspects
· To help build, communicate and implement a shared vision which expresses core values and moral purpose to support the school in attaining excellence in all it does
Knowledge and Skills

· Local, national and global trends
· Science as a curriculum subject and at TLR level
· New technologies, their use and impact
· Strategies to promote individual and team development
· The inter-connection between managing performance, CPD and sustained school improvement
· Principles and models of self-evaluation
· Principles and strategies of school improvement
· Implementation of change
Professional Qualities

Ability to:

· Think strategically
· Actively promote the values and vision of the school
· Provide inspirational leadership
· Influence
· Inspire, challenge, motivate and empower others
· Develop and sustain individuals and teams
· Demonstrate personal enthusiasm for the learning process
· Demonstrate the principles and practice of effective teaching and learning
· Collaborate and network within and beyond the school
· Give and receive effective feedback and act to improve personal performance
· Manage conflict
Commitment to:

· Collaborative school vision of excellence and equity
· Inclusion/ECM
· Raising standards for all in pursuit of excellence
· The entitlement of all pupils to effective teaching and learning
· Personalised learning
· Teamwork and collaboration
Additional Duties

General expectations of Team Leader of Science:

· Collaborate with members of the SLT in order to build and realise the shared vision of excellence and high standards for all pupils
· To play a major role in determining future strategy for the school
· Contributing actively towards the formulation of all school polices and procedures and ensuring their consistent implementation throughout the school
· Agreeing challenging subject targets, including pupil achievement targets, ensuring rigorous monitoring, evaluation and review of progress towards these through school and subject development plans
· Ensuring high quality teaching and learning in line managed subject areas, following the school policy for self-evaluation and review
· To manage delegated budgets effectively
· To attend school leadership meetings as appropriate.  To co-ordinate and lead subject meetings
· To engage in a process of appointing new staff including the interview process
· To participate in duties lunch/break/before and after school
· Taking assemblies as required
· To actively participate in the monitoring evaluation and review of teaching and learning in line managed subject areas.  Managing any capability or disciplinary procedures in line with school policy, where appropriate
· Recognising and rewarding the work of pupils and staff
Core Duties/Ethos

General:

· Undertake whole school duties as outlined in responsibilities agreed each year
· Monitor and support the overall progress and development of pupils as a teacher
· To engage actively in the performance review process, addressing targets set by the line manager each Autumn term
· To promote equal opportunities and celebrate diversity in all aspects of the school
· To play a full part in the life of the school community, to support its distinctive aim and ethos and to encourage staff and pupils to follow this example
· To comply with the school’s Health and Safety policy and undertake risk assessments as appropriate
· To show a record of excellent attendance and punctuality
· To undertake any other duty as specified by School Teachers’ Pay and Conditions Body (STPCB) not mentioned in the above.

Teaching:

· To undertake an appropriate programme of teaching in accordance with the duties of standard scale teacher
· To assist in the development of appropriate syllabuses, resources, schemes of work, marking policies and teaching strategies in the subject area
· To contribute to the subject area’s Development Plan and its implementation
· To attend all appropriate meetings
· To plan and prepare courses and lessons in line with school policy
· To contribute to the whole school’s planning activities
· To teach pupils according to their educational needs, including the setting and marking of work to be carried out by the pupil in the school and elsewhere
· To assess, record and report on the attendance, progress, development and attainment of pupils and to keep such records as are required
· To provide, or contribute to, oral and written assessments, reports and references relating to individual pupils and groups of pupils
· To undertake assessment of pupils as requested by external examination bodies, subject area and school procedures
· To model outstanding practice in the classroom
------------------------

· Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified  

· Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description
· Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers
· The school will endeavour to make any necessary reasonable adjustments to the job role and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition
