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Job Description

Job Title: 		Lead Practitioner – Maths & Member of ELT
Salary Range:	LP12 – LP16
Responsible to:	Senior Leader for Maths & Vice Principal
			
Vision & Purpose
To secure outstanding outcomes for students through outstanding provision:
· Modelling outstanding planning, assessment and teaching in order to support staff in the academy team to achieve high quality teaching, effective use of resources and the highest standards of learning and achievement for all students
· To liaise effectively with colleagues to ensure consistency of approach in teaching and learning across the school 
· To promote the vision, culture and ethos of the academy 

Duties and responsibilities 
In addition to the responsibilities of Class Teacher, as set out by the school teachers’ pay and conditions document, the holder of this post is expected to carry out the professional duties described below, as circumstances may require and in accordance with the academy’s policies under the direction of the Principal.

Leadership 
· Motivate, challenge and inspire colleagues to provide outstanding provision for our students, leading to outstanding outcomes 
· Provide an excellent role model for students and for staff, by classroom practice and behaviour that sets a standard for others 
· Work with colleagues to develop an innovative and creative curriculum designed around the particular needs of our students
· Develop a coherent, shared vision for learning through teamwork, collaboration and sharing of best practice, ensuring a consistent approach to teaching
· Seek out best practice through networks and research, to share with colleagues 
· Use data analysis to identify trends in attainment and to identify individuals/groups that are under-attaining or are at risk of doing so.  Identify patterns of attainment 
· Use data analysis to identify areas where individuals/groups of colleagues, or the whole school may need support in order to improve outcomes for students 
· Ensure that use of the Learning Resource Centre is maximised through a clear vision and line management of the librarian
· Establish good curriculum links to primary schools, work based providers in the local community, and higher education colleges to ensure that the work of the Maths curriculum develops within the broader context of lifelong learning
· Contribute to appraisal and quality assurance within the department
· Helping to ensure the smooth day to day running of the Maths team 

Professional development of colleagues 
· Prepare and run professional development courses for staff 
· Design programmes of support for individuals
· Provide model lessons 
· Support colleagues in developing strategies to improve outcomes for students experiencing difficulties, including individuals/groups that are under-attaining or are at risk of doing so 
· Keep colleagues up to date with developments in best practice identified through networks and research 

Professional development of self 
· Be proactive in seeking out networks and research in order to identify best practice and latest developments 
· Carry out action research 

Supporting pupil attainment 
· Support or lead strategies for accelerating the progress for particular individuals or groups of underachieving students
· Oversee the use of the Accelerated Reader programme in liaison with the librarian and ensure that it is used effectively to improve reading ages and ensure all students read widely for pleasure
· Oversee the arrangements for all Maths related extra-curricular activities, including off site visits in collaboration with the assistant curriculum leader

General responsibilities
· To fulfil the general duties of a main scale teacher.
· To undertake such other duties appropriate to the grade of the post as the Principal may from time to time reasonably determine
Performance management 
Participating in the Academy’s arrangements for performance management, professional development and the Academy’s arrangements for quality assurance and internal verification. 
Context 
All staff are part of a whole Academy team. Each individual is required to support the values and ethos of the Academy and Academy priorities as defined in the Academy Improvement Plan. This will mean focusing on the needs of colleagues, parents and students and being flexible in a busy pressurised environment. 
Due to the nature of this job, it will be necessary for the appropriate level of Disclosure & Barring Service Certificate to be undertaken. Therefore, it is essential in making your application you disclose whether you have any pending charges, convictions, bind-overs or cautions and if so, for which offences. This post will be exempt from the provisions of Section 4, (2), of the Rehabilitation of Offenders 1974 (exemptions) (Amendments) Order 1986. Therefore, applicants are not entitled to withhold information about convictions which for other purposes are “spent” under the provisions of the Act, and, in the event of the employment being taken up, any failure to disclose such convictions will result in dismissal or disciplinary action by the Academy. The fact that a pending charge, conviction, bind-over or caution has been recorded against you will not necessarily debar you from consideration for this appointment. 
This statement is in addition to, and an amplification of, the duties and responsibilities laid down in the National Teachers Conditions of Service. 

Signature: .....................................................................................................................
Print Name: ..................................................................................................................
Date: .............................................................................................................................
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Job title: 		Lead Practitioner – Maths & Member of ELT	
Salary range: 	LP12 to LP16
Responsible to: 	Senior Leader for Maths and Vice Principal

	Criteria 

	Essential
	Desirable 

	Qualifications and professional development
	
	

	1 Graduate, qualified teacher status
	· 
	

	2 Evidence of continuing professional development
	· 
	

	3 Management/postgraduate qualification
	
	· 

	
	
	

	Experience
	
	

	1 Successful leadership at middle or senior level in at least two schools
	
	· 

	2 Proven record of raising standards as a minimum at head of department level
	· 
	

	3 Experience of teaching in at least two secondary schools
	
	· 

	4 Experience of encouraging and developing excellent classroom practice
	· 
	

	5 Experience of school self-evaluation, monitoring and evaluation
	· 
	

	6 Experience of managing and delivering professional development for staff
	· 
	

	
	
	

	Skills
	
	

	1 Excellent communication skills, both written and verbal, and the ability to communicate effectively with a variety of audiences
	· 
	

	2 The ability to monitor and manage the performance of staff 
	· 
	

	3 The ability to develop a curriculum for the 21st century that will meet the Academy’s vision and the needs of all students
	· 
	

	4 Excellent interpersonal skills including the ability to lead and manage people to work towards common goals
	· 
	

	5 Excellent strategic and creative skills including the development of innovative curriculum experiences
	· 
	

	6 The ability to use ICT efficiently and effectively to enhance teaching and learning and the management of the school
	· 
	

	7 The ability to successfully lead teams in the management of change 
	· 
	

	8 The ability to interact with students, staff, parents and the wider community to foster a culture of learning, improvement and inclusion
	· 
	

	
	
	

	Knowledge and understanding
	
	

	1 An up-to-date knowledge of the use of e-learning and other communications technologies in the personalisation of learning. Knowledge of what constitutes the highest quality curriculum development and teaching and learning 11 – 19
	· 
	

	2 Knowledge on how to integrate and develop the Specialisms so that they contribute to the overall raising of standards
	· 
	

	3 Knowledge of the strategies most effective for the raising of standards, student achievement and promoting inclusion
	· 
	

	4 Knowledge of the opportunities being an Academy offers, of current trends in educational development, and of our role in the new national landscape 
	· 
	

	
	
	

	Personal Attributes 
	
	

	1 Sharing the sponsor’s vision and ethos
	· 
	

	2 A firm commitment to transforming peoples’ opportunities through the Academy
	· 
	

	3 Commitment to continuing personal and professional development for colleagues and self
	· 
	

	4 Energy, enthusiasm and the ability to keep things in perspective
	· 
	

	5 Adaptability and the ability to work under pressure whilst retaining a good sense of humour!
	· 
	

	6 Attention to detail and the ability to get things done
	· 
	

	7 Ability to prioritise, achieve deadlines and delegate effectively
	· 
	

	8 Ability to demonstrate good judgement, decision making, integrity and a confident manner
	· 
	

	9 A belief that every person matters and a commitment to the potential of every student
	· 
	

	10 The ability to develop good relationships of respect, trust, and professional regard which create capacity in others
	· 
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