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JOB DESCRIPTION

Head of Science (11-18)
· To provide strategic leadership for standards and achievement in Science
· To monitor and appraise the quality of teaching and learning in Science and to be accountable for the quality of teaching and the achievement of students 

· To ensure the provision of an appropriately broad, balanced, relevant and personalised curriculum in the subjects for all students, particularly those with identified needs

· To plan and coordinate effective support and intervention to ensure all students make or exceed their potential and their expected levels of progress 

· To undertake an appropriate programme of teaching in accordance with the role

· To develop teaching practice and expertise in accordance with Teachers’ Standards
· To lead, support and guide the relevant TLRs in their responsibilities
· To monitor and evaluate the performance of all students in Science 
· To implement College policies and procedures
· To ensure that Health and Safety policies and practices, including Risk Assessments, throughout the team are in-line with national requirements and are updated where necessary, therefore liaising with the College’s Health and Safety Officer
· To keep up to date with national developments in Science, including teaching practice and methodology
· To lead new curriculum developments across in the Science department reflecting national developments aiming to secure the best possible outcomes for all students
· To ensure that staff development needs are identified and that appropriate programmes are designed to meet such needs

· To continue own professional development as agreed with the Headteacher
· To undertake Appraisal Review(s) and to act as reviewer for the staff within Science
· To promote teamwork and to motivate staff to ensure effective working relations
· To oversee the day-to-day management of staff within the team


To ensure the effective operation of quality control systems
· To lead the process of the setting of targets across the College
· To contribute to the College procedures for lesson observation and self- evaluation
· To ensure that the Science department’s quality procedures meet the requirements of Self Evaluation and the College Development Plan
· To play a full part in the life of the College community, to support its distinctive mission and ethos and to encourage and ensure staff and students to follow this example
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