MONKSTON PRIMARY SCHOOL

PERSON SPECIFICATION

APPOINTMENT OF HEADTEACHER

	
	Essential attributes
	Preferred attributes

	Qualifications and General Experience
	Qualified to degree level or equivalent

Qualified teacher status

NPQH or working towards, unless a current head

Experience of working in at least two primary schools

Experience as headteacher, acting headteacher or deputy headteacher in a primary school

Widest possible experience of working with primary age children from 4+ to 11 years

Experience of leading the implementation of national and local policies and initiatives

Experience of budget and resource management underpinned by Best Value principles


	Relevant further professional qualifications

Experience in wider educational groups than those shown at the school

Experience of working in a large school

	Professional Knowledge and Experience
	A track record of excellent classroom practice and of innovative curriculum development with respect to methodology as well as current content

Demonstrate a sound grasp of the patterns of children’s learning and success in applying this understanding

Understanding of current educational legislation and its impact on schools and their wider communities, including Every Child Matters and extended schools.

Evidence of leading curriculum and staff professional development, including induction and performance management
Experience of effective school improvement planning, including its implementation and monitoring and evaluation

Understanding and experience of recruiting, organising, developing, challenging and motivating staff

Understanding and experience of personnel issues and appropriate procedures

Evidence of commitment to and understanding of the role of the governing body and experience of working with a governing body committee
	NCSL Safer Recruitment completed

Experience as a school governor




	Professional skills
	Ability to maintain a positive school ethos with an accent on high achievement for all

Ability to lead in resourcing the school

Ability to exercise sound professional judgement

Ability to communicate effectively (orally and in writing) with a wide variety of people both inside and outside the school, including parents, governors, local community organisations, the press and LA officers and inspectors

Ability to empathise with young children and pupils and to be firm, fair and consistent

Ability to be proactive and positive about challenge and change

Awareness of the impact and potential of ICT in primary schools


	Ability to generate income for the school through appropriate strategies

Experience of leading innovation in ICT

	Professional Philosophy and Commitment
	Clear and appropriate vision for the continued development of a primary school in the new city

Commitment to promoting equal opportunities and meeting the inclusion needs of all pupils

Commitment to promoting positive and open relationships between all members of the school community

Understanding of and commitment to developing links between home, school, the community, the LA and local industry and commerce

Commitment to leading teams to ensure the highest standards of pupil achievement

Commitment to high standards, continuous school improvement and quality assurance

Commitment to putting pupil outcomes at the core of all aspects of leadership and management

Commitment to publicising the development and achievements of the school to promote it within the community


	Experience of promoting home-school partnerships and engaging all parents in their children’s learning

	Personal qualities
	An inspirational, bold, innovative leader with a clear vision, professional presence and excellent interpersonal skills

Creativity combined with attention to detail

Demonstrate a sense of perspective and the ability to be reflective and self-critical

A capacity for hardwork, stamina and ability to manage conflicting pressures

A sense of humour, honesty and frankness

Genuinely likes children


	


