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	POST: 
	TEACHER/INSTRUCTOR 
	       PE
	

	Specific Duties and Responsibilities for PE Teacher 
To be read in conjunction with Job Description and Letter of Offer
· To ensure activities are appropriate for boys and girls and that practical lessons are never given over to theory due to lack of pupil participation.  Learning should be planned so that it is exciting and varied. 
· To ensure all health and safety guidelines are adhered to and that all lessons are risk assessed
· To ensure pupils in KS3 have planned theory lessons as part of their programme and that books are used which are then marked with feedback 
· To ensure all pupils in KS4 leave with a full qualification in Y11 where they have attended 2 terms or more.  Ensure all pupils are base lined through video to ensure external verification. 
· To ensure there are statements around age related expectations for each activity in order to baseline individual pupils effectively. To use video as evidence of baseline and summative assessment. All these to be kept as part of a baseline and assessment folder for evidence which is then verified by colleagues on other schools
· To programmes after school clubs twice a week in pupil led activities, one of which should be at a competitive level. Activities should be planned boys and girls. Records should be kept on attendance 
· A wider range of activities can be accessed offsite through external providers such as but not exclusive to swimming, trampolining, outward bound, climbing. These activities should be planned into the curriculum across the year on an at least weekly basis – not as a reward, but as part of a broad curriculum
· To plan a range of lessons around the team and the individual in order to cover the social aspects of sport as well as target setting for personal fitness levels
· To work with the TA to plan and carry out Duke of Edinburgh Bronze qualifications including Expedition and practice. 
· To ensure pupils are aware of careers in the local area which they could access with qualifications and experience in PE/fitness
· To set and mark homework 

	
Salary is subject to annual successful performance management. It is the responsibility of staff to maintain a performance management file in which they collect evidence that ensures they meet their success criteria. Teachers on UPS will be expected to make a wider input into whole school improvement and activities which may include additional whole school responsibilities

Signed in agreement …………………………………………..		

Date				
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