Appointment of

HEAD OF THE
JUNIOR SCHOOL

Badminton benefits

What it is like to work at Badminton School

Big enough to matter,
small enough to care
Cycle to work
scheme

Staff induction
programme
and mentoring
scheme

Diverse and International
yet also local

Friendly
colleagues

All girls

Boarding and
Day School

Internal and external
professional development

Homely environment

On-site parking
Online learning/training

Beautiful grounds and
well-maintained buildings

Girls aged
3 – 18 years
on one site

Free school lunch

Pension scheme
from day one

Dedicated
support staff

Supportive culture
Initiatives to
support and
promote staff
wellbeing

Central Bristol location

Free use of sports
centre, pool, gym
and tennis courts

Disciplined
yet informal
teaching
environment

Ambitious and
IT environment
high-achieving pupils Quality
for teaching staff
Social calendar
On-site accommodation

Generous
holidays

Line management
opportunities

Consultation and communication
via our Staff Forum and Council

Concessionary school fees for staff with daughters
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Message from the Headmistress
Dear Candidate
Thank you for taking an interest in the role of Head of the Junior School at Badminton School. We are a thriving
day and boarding school, which has remained at the forefront of girls’ education for over 160 years, and we are
excited to see how the successful applicant for this role will bring forward their ideas and energy to continue
to pioneer in the spirit of our founder. Whilst we remain proud of our nationally outstanding academic record,
our focus continues to be on nurturing our pupils’ natural curiosity, fuelling their passion for learning and teaching
them to enable their own wellbeing; the strong foundation for this is largely established in our Junior School,
so we recognise the importance of this stage of school life and hence of this appointment.
I hope that you find this brochure helpful and informative, but should you require any further guidance please
contact our HR team who will be happy to assist.
I look forward to receiving your application.

Mrs Rebecca Tear
Headmistress
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Badminton School

Badminton School is an independent day and boarding school for girls aged 3 – 18 years. Its location in
Westbury-on-Trym on the leafy outskirts of the university city of Bristol provides all the amenities and
opportunities of a diverse city, mixed with the green open space of the surrounding areas. The School itself
has an enviable sense of community, which is felt the moment you step through the gates to the enclosed
campus of beautiful buildings and pleasant gardens.
The School consistently achieves impressive academic results, which enables the girls to access a wealth of
world-class universities, music conservatoires and art colleges. Badminton has a holistic approach to learning and
girls are encouraged to develop as individuals, pursue their own interests and expand and explore their ambitions,
both in their academic work and co-curricular activities. The aim at Badminton is to encourage the pupils to
become curious, confident and enthusiastic learners within a community that is supportive, friendly and fun!

In the recently published and highly influential Sunday Times “Parent Power” report, Badminton was once again
in the top 20 Independent Schools for girls in the country and was ranked third best Independent School of any
type in the South West.
The happiness and welfare of our pupils is paramount to everyone at Badminton. We currently have 500 pupils
and our small community and small class sizes mean that there is a focus on the pupils as individuals, leaving no
opportunity for anyone to be anonymous. Awareness of responsibility is cultivated and the community code
of conduct makes pupils aware that other people matter. The pupils’ mutual respect and support for not only
their peers, but also for the whole community, goes right to the heart of the School’s ethos.
In the Junior School there are approximately 130 girls, most of whom are day pupils; in the Senior School there
are over 375 girls of whom approximately half are boarders.
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Badminton School
Badminton enables its pupils to become increasingly independent in a supported environment and gives them
scope to explore ideas and activities. The pupils therefore develop the confidence to take reasonable academic
risks when faced with a challenge, to transfer skills and to problem solve. Ultimately, this gives a Badminton
pupil the opportunity to become their best self, whatever that self may be.
Boarding in the vibrant and cosmopolitan university city of Bristol offers many diverse opportunities for
activities out of School including voluntary and community work, membership of sports, music and drama
clubs, competitions and academic enrichment.

All boarders are accommodated on the campus. In September 2008 a purpose-built boarding house opened
to replace accommodation for girls in Years 9, 10 and 11, to complement our existing Senior School boarding
house and our highly regarded Sixth Form boarding house.
At the top end of the Senior School, the Sixth Form occupy a separate self-contained Sixth Form Centre with
large common rooms, small seminar rooms and study bedrooms. Sixth Form pupils have more freedom and,
consequently, more responsibility, which helps to prepare them for the transition towards leaving School and
succeeding with their university course or Gap Year challenge. We are proud that they still remain an integral
part of School life, enriching it by inspiring and empowering the younger pupils through their leadership and
mentoring roles and involvement in House activities.
The School has continued to invest in a range of enhanced facilities, including a full sized astro pitch and more
recently a new state-of-the art Sports Centre. Find out more about our Junior School here.

Badminton Junior School provides a healthy balance between academic work and
recreational activities with plenty of opportunity for creativity and physical exercise.
Its aim is to foster a love for learning in preparation for the Senior School.
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The School’s Vision and Values
Vision

“Badminton provides the best preparation
for girls living and working in a global society.”
Values
• T
 o provide an education which nurtures intellectual curiosity and which is challenging and fun, balancing
academic excellence with fulfilment of individual potential in the arts, sport and extra-curricular activities.
• T
 o provide pastoral care which teaches respect and tolerance for the whole community and requires each
girl to take responsibility for herself and others. To create opportunities for every girl to make a contribution
to the well-being of the School and genuine mutual support.
• T
 he international mindset of the School aims to create an awareness of the needs and concerns of society
at local, national and global levels.
• B
 admintonians leave the School as curious, confident and courteous individuals who will thrive in a
competitive, global society.
• B
 adminton respects the past and looks to the future, ensuring good stewardship of the Badminton name,
the campus and the School’s world-class reputation.

School Results and Achievements
A Level (Upper Sixth)

2020

2019

2018

Grades A*/A

67%

56%

56%

Grades A*, A, B

90%

85%

73%

Average subjects per candidate

3.10

3.18

3.17

GCSE (Year 11)

2020

2019

2018

Grades A*- A/9 – 7 (includes 9-7 for 2017/18 onwards)

85.1%

78.4%

87.5%

Grades A*- B (includes 9-6 for 2017/18 onwards)

93.9%

88.4%

96.1%

Average subjects per candidate

10.05

10.18

9.24

Junior School to Senior School

2020

2019

2018

Retention rates

79%

79%

86%
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Why Bristol?

7 reasons why it is one of the best cities in which to live and work*

1 Quality of life

Bristol has something for everyone, from idyllic landscapes
to a host of trendy bars and restaurants. In recent years, this
has been supplemented by low unemployment, excellent
public services and falling crime rates. The city is a hub of
cultural activity, home to a thriving technology scene and
a host of big-name companies.

Continued investment in Bristol shows
confidence in the area remains high.
The local economy is expected to keep
growing for the next few years.

In Bristol you are only ever a
short drive away from gorgeous
beaches and scenery, whilst
journeys to London, Cardiff,
Plymouth and Birmingham
can all be made in under two
hours via the train. The M32
runs directly into the centre,
with the M4 and M5 close by.
Buses serve the city centre
well too.

Cycle everywhere

Bristol was the UK’s first cycling city. You only
have to look outside to see how cycling mad the
city of Bristol is. There is an impressive number
of urban cycle routes and the first bit of the
National Cycle Network was built
right here in our city.

There are plenty of attractions
in the city, notably Bristol Zoo,
Brunel’s SS Great Britain and the
Clifton Suspension Bridge, along
with a host of parks, museums,
religious sites and activity centres.
Looking for somewhere to eat and
drink? Bristol has long enjoyed
a reputation as having one of
the best food scenes
in the UK.

Local economy

4 Location and transport

3

5 Culture

2
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7 Sustainability

Parklife

Bristol has got some of the
best green spaces around; from
Brandon Hill to the Downs, take
your pick. And the city works
hard to keep them nice
and clean.

*According a Survey in the Sunday Times in 2017, Bristol was the best place to live in the UK.
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Bristol was the first British
city to be named European
Green Capital in 2015. Bristol
is a place where people care,
where you can do your bit
to protect the environment
by learning more about
sustainability. Join one of many
sustainability campaigns or
local charities and grab the
opportunities to get involved
and make a difference.

Head of the Junior School Job description
Badminton School is made up of four parts, Nursery, Juniors, Seniors and Sixth Form. The role of Head of the
Junior School is essentially that of a Deputy Head (Head of Junior School) known as Head of Junior School.

Aim of the role
The Head of the Junior School (HJS) is a member of the Senior Leadership Team (SLT) and is responsible
for the smooth, safe and effective day-to-day operation of the Junior School and the Nursery/EYFS setting
and, more generally, to actively and positively promote the Junior and Senior School within the current school
community and to prospective or potential parents. The HJS must be an effective, active and mutually
supportive member of the School’s SLT and lead by example by displaying high moral standards, creating
a visible team spirit amongst staff and sustaining a pioneering approach to education as set out by the
School’s founder, Mrs Miriam Badock.

The HJS is responsible for the development of pupils’ potential to the full, academically and pastorally, through
inspirational and well executed teaching and learning opportunities in the School and beyond. They are also
responsible for the recruitment, development and stewardship of staff and promotion of Badminton School
(Juniors, including EYFS, particularly).
The HJS has a key strategic role as a member of the SLT in ensuring that the Headmistress and also the SLT
are updated and aware of all matters relating to the Junior School (including EYFS) and factors affecting
it, as well as being the School’s expert in matters relating to this age and stage of education and pastoral care.
The HJS will play a key role in advising the Headmistress on strategic plans for the Junior School, which
complement and support the whole School’s vision and values.
As part of the SLT, the HJS has a wider role in assuming responsibility for the School’s reputation, for positively
marketing the School, playing a role accordingly in the local community and wider professional community
and for actively facilitating the School’s vision and policy.
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Job description
Line Management
The HJS is line managed by the Headmistress.

Key Responsibilities
The Head of the Junior School will:
• u se his/her utmost endeavours to promote the interests and reputation of the School;
• lead the implementation of an innovative, relevant and ambitious curriculum and timetable;
• p
 lan and oversee the Junior School staffing;
• a ctively manage the recruitment of pupils into the Junior School and lead marketing
activities as necessary;
• e nsure Junior School planning is integrated into School planning for the smooth running and
better management of Badminton School;
• k eep the Headmistress informed and updated about all matters relating to the Junior School,
in a timely manner;
• e nsure other members of the SLT are included in Junior School events and activities to create
an inclusive School atmosphere;
• a dvise and assist the Headmistress, including attending meetings of the Governors (as requested)
and preparing reports for them (both orally and in writing) as required;
• a ct as a Deputy Designated Safeguarding Lead (DDSL) for the School;
• b
 e available at all reasonable hours for Bartlett (the Junior Girls’ Boarding House) Housemistresses
and teaching staff;
• w
 ork such hours as shall be necessary to properly discharge the HJS duties whether such hours
be within or out of normal school hours;
• b
 e available as required for SLT business and similar meetings;
• e nsure good order and discipline at all times;
• u phold the School’s vision and values, policies and practices.
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Job description
Management Responsibilities
The Head of the Junior School will:
• line manage members of the Junior Management Team, the Junior School Administrator, a share of
JS Teachers and any other staff that are allocated from time to time as a part of the SLT;
• p
 lan and manage the JS budget and work with the JS staff to ensure optimum stewardship of the
charitable funds for best pupil outcomes;
• b
 e responsible for drafting to a high level all documentation, internal (handbooks, policies, etc.)
and external (reports, publications, press briefings), pertaining to the JS (including EYFS);
• o
 versee all matters pertaining to compliance and regulation in JS (including EYFS) ensuring compliance
is maintained, shared with relevant authorities and paperwork is completed in timely manner;
• identifying and implementing mandatory/regulatory change and championing appropriate educational
options for the JS.

Teaching
• T
 each approximately 8 periods of curriculum classes per week.
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Job description

SLT responsibilities
The Head of the Junior School will:
• p
 articipate in appropriate meetings with colleagues and parents;
• lead and participate in INSET days, courses and appraisal arrangements as required;
• support all major School occasions and events generally;
• a ttend Management Meetings (such as SLT, SMT, EMG, ICT Steering etc.) as required and prepare/lead
items as necessary and report back to wider JS as appropriate;
• liaise with all Departments throughout the School, including those in Senior School and Sixth Form;
• in the absence of the Headmistress and the Director of Finance and Operations (DFO), the HJS will
be jointly responsible, with the Deputy Heads, for the day-to-day running of the School;
• work within SLT to plan School development and improvement thereof;
• lead by example as a teacher, manager and leader;
• s upport JS staff in the development of their role and in the implementation of curricular, pastoral
and other agreed initiatives;
• initiate ideas and formulate School policy as part of SLT;
• take a share of other SLT duties throughout the year.
This is not an exhaustive list of tasks. This job description is subject to regular discussion and review.
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Badminton School structure
Board of Governors

Headmistress

Director of Finance
and Operations

Senior Leadership Team
Head of the
Junior School

Junior
Management Team

Junior School
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Person specification
Qualifications
The Head of the Junior School will be academically well qualified; they must hold a good degree and also
some form of teaching qualification (including QTS). A higher qualification, such as a Masters, in Management
or education, is considered favourable. A high level of digital competency is expected and, also, evidence
of enthusiasm for the use of technology in teaching and learning. Wider professional leadership through
engagement and roles such as IAPS committees or Governing Bodies is desirable.

Qualities
The Head of the Junior School will be:
• a real enthusiast, with the energy, inspiration, vision and foresight to keep Badminton Junior School at
the forefront of independent education in the Bristol area and support transition to the Senior School;
• a champion of an all-girls educational environment;
• a ble to interact with others to facilitate recruitment and retention of pupils;
• a strong leader who maintains a visible presence with all members of the community;
• a spirational for the School and for its pupils with a focus on promoting excellence and high standards;
• a listener and a relationship builder, whose default position is to work collaboratively and collegiately –
essentially, a team player and someone who demonstrates wisdom, authenticity, warmth, open-mindedness
and empathy in their dealings with other people;
• a n effective manager of change, and able to demonstrate this through recent experience of significant
and successful change management within a school environment;
• c reative, solution-focused, confident, resilient and with financial acumen;
• a strategic thinker with sufficient attention to detail and pragmatism to ensure good ideas and plans
are implemented well. The candidate will be highly efficient, with exceptional levels of administration and
record-keeping, attention to detail and rigour in implementation.
A good understanding of boarding is desirable, as is the propensity to voluntarily undertake Governor/board
level roles in other organisations.

Commitment to Safeguarding
To read the Badminton School Safeguarding Children Policy, please click here where you can download
the policy.
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Application process
How to apply for this role
Candidates should download the Application Form from the School website here.
Applicants should also send a letter addressed to the Headmistress, Mrs Rebecca Tear,
highlighting their interest in and experience for the role in support of their application,
on no more than 2 sides of A4.
All applications to be sent to the HR Manager: hr@badmintonschool.co.uk

Timetable
Deadline for application: 9.00am Monday 1 February 2021
References will be requested for all long-listed candidates after this date unless
prior agreement has been made with the HR Manager.
First round interviews: online – week commencing Monday 8 February 2021
Second round interviews: online – week commencing Monday 22 February 2021
Final interview: full day on site – week commencing Monday 22 February 2021
Role commences: 1 September 2021

Additional information
Badminton is an equal opportunities employer and is committed to safeguarding and promoting the welfare
of children.
All posts in the School are offered subject to the receipt by the School of satisfactory references, verification
of qualifications cited by candidate, proof of a right to work and subject to the completion of a satisfactory
probation period. Candidates are advised to disclose any possible impediment to appointment at the time
of interview, as failure to do so could result in an appointment not being confirmed or being rescinded.
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Badminton School
Westbury Road
Westbury-on-Trym
Bristol BS9 3BA
T: +44 (0) 117 905 5200
E: hr@badmintonschool.co.uk
www.badmintonschool.co.uk

