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CLASS TEACHER

Main Scale

NOTE:  THE COUNCIL EXPECTS ALL ITS EMPLOYEES TO HAVE A FULL COMMITMENT TO THE COUNCIL'S EQUAL OPPORTUNITIES POLICY AND ACCEPTANCE OF PERSONAL RESPONSIBILITY FOR ITS PRACTICAL APPLICATION.  ALL EMPLOYEES ARE REQUIRED TO COMPLY WITH AND PROMOTE THE POLICY AND TO ENSURE THAT DISCRIMINATION IS ELIMINATED IN THE SERVICE OF THE AUTHORITY.


JOB DESCRIPTION

APPLICABLE CONTRACT TERMS AND DUTIES
This Job Description is to be performed in accordance with the relevant provisions of the current School Teachers’ Pay and Conditions Document and within the range of duties set out in that document so far as is relevant to the postholder’s title and salary grade. The post is otherwise subject to the Conditions of Service for School Teachers in England and Wales (the ‘Burgundy Book’) and to locally agreed conditions of employment to the extent that they are incorporated in the postholder’s individual contract of employment. Copies of the relevant documents are available for inspection at the school.

JOB PURPOSE

To teach pupils within the school within the framework of the National Curriculum

To carry out the following professional duties of a teacher as circumstances may require and in accordance with school policies and procedures

MAJOR TASKS

The professional duties of a teacher shall include:

A
Teaching

· To plan and prepare lessons, identifying clear teaching objectives


· To teach pupils according to their educational needs including the setting and marking of their work.


· To assess, record and set targets to build on prior attainment

· To control and oversee the deployment of resources provided for class use and to monitor them being aware of equal opportunities issues.

B
Other Activities

· To promote the general progress and well-being of individual pupils and of any class or group of pupils assigned.


· To provide guidance and advice to pupils on educational and social matters and on their further education.


· To assess, make records of and reports on the progress of pupils.


· To communicate and consult with the parents of pupils.

· To be responsible for the supervision of the work of the support workers, where appropriate.


· To maintain discipline in accordance with the school’s behaviour policy.


· To attend and contribute to meetings, discussions and management systems necessary to co-ordinate the work of the school as a whole.


· To promote equal opportunities within the school and to see to ensure the implementation of the school’s equal opportunities policy.


· To complete attendance registers

· To take responsibility for a foundation subject or cross curricular area if appropriate.

· To reflect a commitment to high achievement and effective teaching and learning

· To ensure that relevant attainment/achievement targets are met


· To plan and implement strategies to improve teaching where needs are identified


· To establish relationships with parents so that they become partners in their child’s learning


· To sustain own motivation 

· To safeguard children with whom you are responsible 

