Director of Learning - Person Specification

All person specifications are current at the date shown, but following consultation with you, may be changed
to reflect or anticipate changes in the job which are commensurate with the salary and job title.

The School will endeavour to make any necessary reasonable adjustments to the job and the working
environment to enable access to employment opportunities for disabled job applicants or continued
employment for any employee who develops a disabling condition.

Essential

= Qutstanding classroom practitioner & role model

= Efficient administrator

= Effective communicator

= Strong subject knowledge

= Keen to constantly update his/her knowledge of current developments and
current good practice concerning teaching in secondary schools/academies

= Excellent interpersonal skills

= Strong leadership skills

= Upholds the ethos of the school

= Can create an effective team that will be able to work together to achieve
excellence in the department

= Positive and enthusiastic

=  Prepared to work hard and go the extra mile to enable students to do as
well as possible

= Good behaviour management skills and can support others in this regard

= Committed to school improvement

Desirable

e A proven track record of outstanding success at KS3, KS4 and KS5

e Experience in managing a budget

e Ability to offer extra-curricular activities that will enhance the learning
opportunities for our students

The Folkestone School for Girls is committed to the protection and safety of its students.
Applicants should be aware that we use the Disclosure and Barring Service to assess suitability for positions of trust.
An Equal Opportunity Employer
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