[image: ]       Coombeshead Academy
   Learning Coach 

Closing Date:		Monday 30 June 2025 at 09:00am
Interview Date:		Friday 4 July 2025
Start Date:		2 September 2025
End Date:		31 August 2026
Contract Type:	Fixed Term Contract initially for one year to provide 1 to 1 support for a named student, with provision for the role to be extended.
Part time 30.85 hours per week / 39 weeks per year 0.71FTE 
08.40am – 3:10pm 
Grade C5 – C7 		£25.583 - £26,402 (pro rata approx. £18,185 to £18,767) 

[image: ]Required from 2 September 2025 to be part of the learning coach team which forms our Special Educational Needs and Disabilities (SEND) department. You will take a pro-active role in the 1 to 1 support of a named student joining in year 7, possibly including intimate care. You will provide educational, social, emotional and physical support for the named student who has an EHCP.  This is a fixed term contract linked specifically to a named student.  The Fixed Term Contract is initially to 31 August 2026 to provide 1 to 1 support for a named student, with provision for the role to be extended.

Coombeshead Academy is an inspirational and inclusive place to work and visitors to the school all comment on the warmth, behaviour and qualities of our young people. 

At Coombeshead Academy we offer you:
· The opportunity to work in a school where all staff are viewed as part of a family.
· A school where we value inclusivity and work hard to meet the needs of all students.
· Somewhere where leaders look after you as well as encourage you to pursue your aspirations and goals (For example training in Thrive, literacy interventions and first aid).
· A school where the learning and wellbeing of students is at the heart of everything that we do.
· A supportive team of Learning Coaches led by an experienced SENCO and Senior Leader.
· Opportunity to lead intervention groups.
· A school with a healthy view of the work life balance needed to be a great teacher.
· A clear behaviour policy which supports the ambition of a disruption free learning environment.
· Opportunities to share your practice and learn from others across the trust and Teaching School Alliance. 

Why not come and have a look round the school before you apply. Get to meet the team you will be working with and gain an understanding of why Coombeshead Academy is such a special place. If you have a genuine desire to do the best for young people, then we would welcome your application.  
 
Please. visit our school website - www.coombesheadacademy.org.uk . If you have any further questions please contact Mrs Battong, PA to the Headteacher via email - caroline.battong@educationsouthwest.org.uk .  Applications must be made by submission of the My New Term application form on Vacancies - Coombeshead Academy .  The closing date for applications is Monday 30 June at 9am with interviews likely to take place on Friday 4 July.    
· Education South West is committed to safeguarding and protecting the welfare of children. Applicants must be willing to undergo child protection screening appropriate to the post. This includes checks with past employers, an online check of publicly available information, including social media, and an enhanced disclosure via the Disclosure and Barring Service 
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Post Title:             Learning Coach  
Responsible to:  Assistant Headteacher - SENCO 
Scale:                  C5 – C7 0.71FTE 
Salary                  £25.582 - £26,402 (pro rata approx. £18,185 to £18,767) 
Hours:                  08.40am – 3.10pm
Start: 	         2 September 2025
End Date:           31 August 2026
 
Main Purpose of the Post 
 
To support a named student with physical disabilities, including intimate care. 

Duties and Responsibilities: 
 
1. Primarily to support a child with physical disabilities, which covers intimate care;
2. Assist individuals and groups of children in developing knowledge, understanding, skills and attitudes as defined by the curriculum.  To take into account the learning support involved to aid the children to learn as effectively as possible; 
2. To establish supportive relationships with student/s and to encourage acceptance and inclusion of all students whilst maintaining the highest expectations;  
3. To understand specific learning gaps drawing on advice from Learning Plans and linking with teaching staff to ensure students make appropriate progress by contributing to and planning, collaboration, challenging and engaging lessons; 
4. To encourage social integration and individual development of students.  To develop methods of promoting and reinforcing students’ self-esteem e.g. through mentoring, establishing positive links with students’ families through regular contact; 
5. Attending and contributing to multi-agency meetings as required;   
6. To assist in preparing, using and maintaining relevant teaching resources, including wall displays and cleaning up after activities.  To ensure that basic classroom materials are available for use; 
7. To assist with lunch and break time supervision of children; 
8. To accompany children on educational visits and outings as supervised by a teacher; 
9. To meet the needs of students with emotional and behavioural difficulties.  To manage the student to prevent harm and disruption to the student or others, within the limits of the post holder’s training and school policies and procedures; 
10. To assist with the assessment, monitoring and recording of children’s progress, health, behaviour and general wellbeing.  To feedback any information (including concerns) regarding the well-being and educational needs of children to the teacher, Assistant Headteacher (SENDCO) or ASENDCO as appropriate; 
11. To be aware of confidential issues linked to home/student/teacher/school work and to ensure the confidentiality of such sensitive information; 
12. To remain aware and work within all relevant school working practices, policies and procedures; 
13. To attend staff meetings and school-based INSET as required; 
14. The role is based at Coombeshead Academy but you may be required to work in any Trust school within the local area as directed, where the operational need requires it; 
15. To be responsible for your own continuing self-development, undertaking training as appropriate. 


Expectations 
1. As appropriate to the postholder’s duties must be carried out in compliance with the following: 
· Trust Equality Scheme 
· Information Security Policies 
· Financial Regulations 
· Health and Safety at Work Act (1974) (and subsequent Health and Safety legislation) 
2. To work flexibly as required 
3. To maintain confidentiality of the Trust’s affairs 
4. Participate, support and comply with Trust arrangements for responding to emergencies and/or business interruptions 
5. To work at all times within Code of Conduct of the Safeguarding Policy 
6. These duties and responsibilities should be regarded as neither exclusive nor exhaustive as the postholder may be required to undertake other reasonably determined duties and responsibilities, commensurate with the grading of the post, without changing the general character of the post 
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The successful candidate will meet the following person specification. Please note that the listed criteria will form the basis of the selection process. 

	ATTRIBUTES 
	ESSENTIAL 
	DESIRABLE 
	HOW IDENTIFIED 

	Relevant Experience 
 
 
	Previous experience of working with children.  
	Previous experience of working with children within a classroom environment or similar 
 
	Application form 
Interview 

	Education & Training 
 
 
 
	Good levels of literacy and numeracy 
 
Attainment of 5 GCSE qualifications (or equivalent) including Maths and English or able to demonstrate (equivalent knowledge, skills and aptitude 
	Level 3 qualifications and/or Degree level qualification 
C or above in GCSE English 
	Application form 
 
Interview 

	Special Knowledge & Skills 
 
 
	Organisational skills 
Good communication skills 
Able to use initiative and to respond to learner needs 
Proficient IT skills 
	Knowledge of issues relevant to special educational needs and child development including the SEN code of practice 
	Interview 

	Any Additional Factors 
 
 
 
 
 
 
 
 
	Able to prioritise between different demands 
Ability to work to deadlines 
Self-motivated, and able to work in a team 
An interest in children and education 
Patient and friendly approach 
Compassionate and sensitive approach to children and their needs 
Displays an awareness, understanding and commitment to the protection and safeguarding of children and young people 
	Able to work without supervision 
	Interview 


 
The successful candidate will meet the following person specification. Please note that the listed criteria will form the basis of the selection process.




How to apply

Application deadline
Applications must be made by submission of the My New Term application form on Vacancies - Coombeshead Academy .  The closing date for applications is Monday 30 June at 9am with interviews likely to take place on Friday 4 July.  

Completing your application
Candidates are asked to complete all the standard information required on the application form, and to submit a supporting statement outlining your suitability for the role.

The Governors are committed to safeguarding and promoting the welfare of children and applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and an enhanced disclosure via the Disclosure and Barring Service. 

It is the Governors’ Policy to ask to see original certificates for all qualifications of A Level or equivalent, and above, at interview.

Discussion and visits
Informal discussions with the SENDCO are welcomed, as well as visits to the school.  Please arrange a suitable time with Caroline Battong caroline.battong@educationsouthwest.org.uk  Telephone: 01626 248971

References
Candidates are advised that references will be taken up immediately after shortlisting. Candidates are asked to ensure that their referees are informed of the need to respond within the timescale set. In all cases, at least one professional reference is required.

The post will be offered subject to satisfactory completion of pre-employment checks.
Interviews
We would also request that interviewees bring to the interview original copies of relevant exam certificates, and where available original copies of their DfE registration and DBS disclosure certificate.


Welcome to Coombeshead Academy
[image: ]Coombeshead Academy is a thriving 11-18 school with students joining us from a range of partner primary schools across Newton Abbot and the surrounding area. We also welcome students from other secondary schools into Year 12 where they can study A Levels and vocational Level 3 courses in our successful Sixth Form collaboration with Teign School and South Devon UTC.
Our school forms part of Education South West (ESW) where we work in partnership and collaboration with other schools to build success for young people across South Devon.
Our school vision is based on Inspiring Excellence where we believe that every young person should have the opportunity to learn in a stimulating and inspirational environment where they can be challenged at the highest levels, as well supported and nurtured, to achieve their very best.
Our core values of Positive Attitude, Endeavour, Achievement, Community and Enrichment underpin all our decisions and interactions with students and families. We offer a broad and balanced academic curriculum. We focus relentlessly on the experiences and outcomes our students receive during their time with us so that they are fully equipped with the qualifications and life experiences needed to be successful adults. 
‘Growing you whole self’ by accessing the wider curriculum offer that is available at school is a central element of our school. The whole self is about being a leader, taking part and generally exploiting every opportunity that is offered by the school.
These core values are encapsulated in our motto of the Coombeshead Way
1. Turn up and be ready: We want every student here at school every day. We know that good attendance guarantees good outcomes and therefore better life chances to get the jobs they want in the future. By being ready to learn with the right attitude and the right equipment no learning time is wasted and the progress our young people make every lesson can be maximised.
2. Work hard: By putting in 100% effort every lesson, every day and never giving up even when facing challenges with new learning and with more difficult concepts.
3. [image: ]Be nice: We want all our young people to focus on treating each other with respect and tolerance as well as allowing everyone to learn and excel in every lesson

We have a caring, disciplined, family atmosphere. All our students are known and treated as individuals. We have high standards, and we place particular emphasis on school uniform 11-16, exemplary behaviour, attendance and punctuality.
We value all our staff, and we ensure their skills and knowledge are second to none through a comprehensive professional learning programme. 
We look forward to welcoming you to Coombeshead Academy. 
Education South West (ESW)


[image: ]Thank you for your interest in Education South West - we are always on the lookout for exceptional talent to join us and contribute to our team of creative education professionals.

At Education South West we believe that education makes children’s lives better. We believe that every child has the right to achieve all that they are capable of and more, regardless of their background or raw ability.

Across all our schools our staff aim to provide an educational experience which is outstanding; our schools all believe strongly in the power of and broad and balanced curriculum. Sport, art, technology drama and music play a key role in all our schools.
We encourage innovation, creativity, and individuality. By sharing this individuality and creativity we believe that schools and communities become stronger through unity and collaboration.

We are caring and compassionate. Every individual in our schools matters and we believe strongly that children and staff should enjoy their time at school, and work. A positive can-do attitude to their work and study is necessary. The happier and more stimulated a person is the more motivated they are to improve.

We believe in developing a positive attitude to learning and to life, in having clear goals and in providing a supportive environment to help the realisation of these.

We support and challenge our school leaders and the staff in our schools to be the best they can, leading effective teams at every level, growing future leaders, and working together to provide an exciting education for all.

We welcome and support aspirational and ambitious teachers and classroom support staff, dedicated to supporting children through their time at school.

We offer excellent opportunities and professional development through in-school CPD, our Research School status, through our teaching schools and through our links with the wider education community. We are ambitious for our children and our employees and always looking to support, challenge and develop talent, whatever stage you are in your career.

When recruiting staff to work with children we place immense importance on:

· people who go the extra mile.
· a commitment to professional development and a desire to continue learning, via research, private study and in learning from others.
· a desire to ensure that everything that is done within schools is the best it can be.
· a firm commitment to the philosophy that we work in education to improve young people’s lives and improve society; we serve our communities and the wider populace.
· the ability to develop positive relationships with pupils, students, and parents.
· good interpersonal and communication skills when liaising with stakeholders.
· a good sense of humour.
· a commitment to working in partnership with others and sharing selflessly best practice within and outside of ESW.

Your journey with ESW starts here and we look forward to meeting you in the future. 
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