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JOB DESCRIPTION
LEAD PRACTITIONER 
(ENGLISH)



CORE PURPOSE OF THE ROLE:

Lead Practitioners provide pedagogic leadership within the Academy and play a key role in raising teaching and learning standards through: a) the leadership of an Academy thematic improvement priority ( e.g. Foundation; e learning ; Citizenship; Enterprise;  Functional Skills; Assessment is for Learning; Creativity) b) the quality of their own teaching and c) by supporting the professional development of their colleagues. The Lead Practitioners at Bradford Academy are expected to meet the standards for Advanced Skills Teachers/Specialist Leaders in Education


Lead Practitioners fulfil their role by:

Working with other teachers on classroom management and teaching methods / providing model lessons:
· leading professional development activities through our Visible Learning Community;
· running workshops and sharing practice on whole school strategic issues such as behaviour for learning, differentiation, assessment is for learning, functional skills, thematic or contextualised learning, creativity etc
· modelling how to tailor work more sharply to meet the needs of individuals and groups of students
· building on existing best practice in the Academy to improve the quality of feedback through marking
· matching teaching approaches to learner learning styles
· acting as a consultant to teams of colleagues developing strategies for learners experiencing difficulties.
· demonstrating model lessons 

Disseminating best practice based on educational research
· using educational research and development to enhance existing practice;
· acting as a link with other external organisations e.g. SSAT in implementing strategies for dealing with challenging behaviour and promoting inclusion;
· co-ordinating the assessment and analysis of results and developing action planning.
· Recommending strategies for effective intervention to raise standards of attainment and progress for individuals and groups of learners

Producing high quality teaching materials
· updating existing schemes for learning and supporting their introduction;
· leading the development of pedagogy to enhance the progress of students of all abilities
· developing schemes of work to support existing teaching.

Advising on professional development
· designing and delivering professional development activities including undertaking lesson observations and feedback;
· leading a professional learning group as identified through our Visible Learning Community;
· participating in the planning and delivery of focussed Visible Learning training days;
· supporting the induction of new to profession/new to school teachers
· participating in the performance management of other teachers;
· assisting in the performance review of teachers experiencing difficulty.
· Coaching colleagues to ensure Academy policies are implemented

In addition our lead practitioners effectiveness in teaching and learning will enable them to be very effective in supporting whole Academy priorities for example:
· providing workshops for learners on key borderlines;
· providing targeted support for particular groups of learners, e.g. most able; disaffected learners, disadvantaged learners, EAL etc.
All teachers are required to perform the professional duties as set out in the current Academy Teachers’ Pay and Conditions document.

The post holder will:

Planning
(a) plan teaching to achieve progression for learners learning;
(b) provide clear structures for lessons which maintain pace, motivation and challenge for learners;
(c) make effective use of assessment information on learners’ attainment and progress in teaching and planning future lessons;
(d) plan opportunities to contribute to learners personal, spiritual, moral, social and cultural development.
(e) model the implementation of Academy standards and protocols for planning.

Teaching and Class Management
(a) ensure effective teaching of whole classes so that learning objectives are met and that best use is made of the available teaching time;
(b) ensure that extended learning (homework) is set regularly and marked;
(c) establish a safe environment which supports learning and in which learners feel secure and confident;
(d) use teaching methods which sustain the momentum of learners’ work and keep all learners engaged;
(e) set high expectations of learners’ behaviour, establishing and maintaining a good standard of discipline;
(f) evaluate their own teaching critically and use this to improve their effectiveness.
(g) embed the personalising learning culture of the Academy in their classroom, in order to demonstrate how to move from shallow learning to deep learning
(h) ensure that the Academy guidance on safeguarding is implemented across their Area of Learning


Monitor, evaluate, assess, recording and reporting and accountability
(a) assess how well learning objectives have been achieved and use this assessment;
(b) mark and monitor learners’ assigned classwork and extended learning, providing constructive oral and written feedback, and setting targets for learners’ progress;
(c) use assessment is for learning strategies to model the use of effective feedback including peer and self assessment to ensure that learners know how to make progress
(d) assess and record learners’ progress systematically;
(e) use comparative data to set clear targets for learners’ achievement.

Other Professional Requirements

make a significant contribution to an Area of Learning and Key Stage so that it is organised to meet the aims and objectives of the Academy and the subject and in particular to:

Strategic direction and development
· help to develop and implement policies which reflect the Academy’s ethos and commitment to high achievement, effective teaching and learning and good learner behaviour;
· establish short, medium and long term plans for the development and resourcing of which are clear about action to be taken, timescales and criteria for success;
· work to put the plans into practice;
· monitor the progress made in achieving development plans and targets and use this to inform future planning and development and participate in the annual review of the department’s work and progress;
· participate in departmental meetings and contribute to planning and policy making.

Efficient and effective deployment of resources
· use available resources with maximum efficiency to meet the objectives of the Academy and subject plans and to achieve value for money;
· use accommodation to create an effective and stimulating environment for teaching and learning;
· establish effective working relationships with professional colleagues;
· set a good example to the learners they teach, through their presentation and their personal and professional conduct;
· be committed to ensuring that every learner is given the opportunity to achieve to their full potential and meet the expectations set for them;
· support the development of high quality schemes for learning, both within their own area of expertise and with colleagues in other areas.
· keep up to date with research and developments in pedagogy in the subjects that they teach;
· understand their professional duties in relation to the Academy policies and practices.
· commit to the Academy code of ethical practice in order that safeguarding policies can be fully implemented.

Conditions of employment
1. The above responsibilities are subject to the general duties and responsibilities contained in the written statement of conditions of employment (the Contract of Employment).
1. Work across the Academy to support and encourage the school’s ethos and its objectives, policies and procedures as agreed by the Governing Body.
1. To uphold the school's policy in respect of Safeguarding including committing to the Code of Ethical Practice 
1. Be aware of and comply with policies and procedures relating to health, safety and security, confidentiality and Data Protection, reporting all concerns to an appropriate person. 
1. Perform any other reasonable tasks after consultation with the postholder.
1. This job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so constructed.
1. This job description is not necessarily a comprehensive definition of the post. It will be reviewed at least once a year and it may be subject to modification at any time after consultation with the postholder.
1. All staff participate in the school’s performance management scheme.
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