O Comnifete
TO SAFEGUARDING

Stonyhurst is committed to safeguarding and promoting the welfare
of children and young people, and expects all staff and volunteers to
share this commitment.

Any offer made to a successful candidate will be conditional upon

relevant pre-employment checks, including:

Two satisfactory references, one of which must be from your most recent employer;
Proof of identity, address and right to work in the UK;
Verification of relevant qualifications;

Candidates who have worked or been resident overseas for three months or more within the last

five years will be subject to criminal record checks from the relevant jurisdiction(s);

Verification of medical fitness for the role;

Confirmation that the applicant is not named on the Children’s Barred List, administered by the DBS;
Satisfactory completion of the probationary period;

A satisfactory enhanced disclosure from the DBS.The applicant will be required to complete the
application form for an Enhanced DBS Check and start dates will be delayed if a result is

not received;

Candidates in managerial roles will be subject to a Prohibition from Management check.
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