
 
 
Employee Benefits - Why Choose Sir John Thursby Community College 

• A commitment to staff wellbeing, development, training and support. 

• Modern, facilities managed, school building with excellent facilities for learners and 

colleagues  

• Smart boards and visualizers in every classroom to support high quality teaching and 

learning  

• Generous non-contact time with 20% for MPS/UPS teachers 

• Well planned school calendar to support professional and personal life balance   

• Family friendly employer with opportunities for flexible working, including part-time, 

job share, term-time working – dependant on your job role and business need  

• Access to a high quality CPD programme focussing on key areas of implementation 

based on the latest Educational Research and planned around the EEF guidance on 

professional development.  

• Opportunities to access external courses and training  

• Membership of The National College for all staff 

• High quality induction, support and training for Early Career Teachers  

• ‘Welcome to SJT’ induction day to ensure you feel ‘first day ready’ with on-going ‘on 

boarding’ follow up  

• Disaggregated INSET to support long weekend in November to rest and recharge  

• Pension: Membership of the Teachers’ Pension Scheme (TPS) with employer 

contributions of 23.68% or the Local Government Pension Scheme (LGPS) with 

generous employer contribution 

• Positive climate for learning around school supported through our brilliant basics 

and behaviour policy  

• Proactive, supportive and visible Leadership Team to support the climate around 

school   

• Great Pennine location with good transport links both cross country and the 

motorway as well as public transport options  

• Automatic annual pay progression for all teachers 

• Staff commendation programme 

• Access to free mental health and wellbeing support along with access to the LCC 

Employee health & wellbeing website and digital health and wellbeing platform - 

Optimise 

• Opportunity to earn additional income and access complimentary lunch through 

lunch time duties 

• Occupational Health Service 

• Occupational sick pay scheme 

• Cycle to work scheme 



 
 

• Free car park 

• Onsite catering facilities with complimentary morning coffee shop 

• Staff discount scheme (in partnership with Vivup) gives employees access to a huge 

range of discounts across the UK’s major retailers including supermarkets, 

technology, fashion, travel and much more! 

• A long service award scheme 

 

 

 

 


